
Happy

Northeastern Wisconsin Area Local  American Postal Worker’s Union AFL-CIO
Volume 58  No. 3                                                                                                                           May/June 2015

The
BayBreeze

President’s Report........................................................1,2
What is the TPP? Why are we opposed to it?.................2
What we are fighting for at our contract negotiations.....3
do you know?...................................................................4
Senate Opposes USPS Service Cuts..............................5
All employees with retirement plans are affected............5
EAP Life Coaching...........................................................6
Save the date! NEWAL Annual Picnic ............................7

Delayed Mail, New PMG, Union Support.........................8
WOS - Tips for Window Clerks.........................................8
Meeting Minutes for March...............................................9
Congratulations/Condolences........................................10
Get Well Wishes..............................................................10
Automation Report for March........l.................................11
Don’t forget to fill out your scholarship entry!..................11
I Stand with Postal Workers/Mail those postcards in!!....12

Inside this edition:

President’s Report by Lucy Hauser

I was disappointed that we did not obtain a quorum at our
April membership meeting.  I guess that 6:30 a.m. has
become a bad time to hold a meeting, so we must remem-
ber that when making future arrangements.  Because we
did not have a quorum we were unable to change the date
and place of the May meeting.  Therefore, according to
our Constitution, the May meeting will be held at the Labor
Temple on Sunday, May 17 (the Sunday before Memorial
Day weekend) at 1:00 p.m.  Please make plans to attend
the meeting if at all possible because we have business
that needs to be discussed and acted upon.

The May job postings are up on the board.  Please note
that 5 of the Automation jobs have a 1500 start time.  This
new start time is a trial experiment - they may or may not
be changed to 1600 in the future to match the other Tour 3
jobs.    

For those PSE's who were misinformed: I do not want you
to get your hopes up because no PSE's will be converted
in the near future.  We still have one Unencumbered
Regular who must be placed in a residual vacancy that
results after the "trickle down" effect of job bidding.  Then
the rest of the vacancies will be posted on eReassign for
the 2 different phases.  Any vacancies that are not select-
ed by potential transfers will be available for PSE's after
Headquarters approves the conversions.  This whole
process takes a long time.  
Last month employees in the Kingsford P&DC received
their 60-days notices that their Plant will be closing in July,
so I expect that a few of their mailhandlers will transfer to
our facility into either mailhandler vacancies or custodial
vacancies.  There were other Maintenance employees
who expressed an interest in transferring into our installa-
tion but their requests have been put on hold pending the
outcome of the Kingsford excessing. (cont on page 2)

Day!
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(from page 1)For those employees who are not aware, if
you run out of sick leave you may use Annual Leave,
LWOP, or a combination of both - it is your option.  You
do not have to exhaust all of your Annual Leave before
you utilize LWOP.  This provision is in Section 513 of the
ELM.

Postal Pulse:  this is the new Employee
Opinion Survey.  The APWU has notified us
that they are vehemently opposed to this new
survey and recommend that you do not com-
plete the survey, especially since Industrial
Relations Director, Tony McKinnon, requested
that the USPS withdraw the survey because
the issuance of the survey coincided with the
opening of contract negotiations.  The APWU

has filed an unfair labor practice charge with the National
Labor Relations Board regarding this survey.

The USPS has notified us that effective March 25 it will
no longer be requiring clerks to pass scheme training

tests in order to qualify on newly posted duty
assignments.  All scheme training will now be on-
the-clock using the Manual Scheme training pro-
gram.   Management has issued several internal
FAQ's regarding this change and I understand
that APWU representatives are in the process of
developing mutually-agreed upon FAQ's but noth-
ing has been issued as of yet.

Hope to see you on Sunday, May 17 at the Labor
Temple - 1:00 p.m.!

President’s 
Report

(From Amer Postal Worker mag)

A trade deal the U.S. is negotiat-
ing in secret with 11 other coun-
tries would slash labor rights;
obstruct access to medication;
degrade food safety; weaken regu-
lations that keep our air and water
clean, and restrict Internet free-
dom.

The deal has no expiration date or
separation clause, meaning if it is
signed, it would last forever.

Known as the Trans-Pacific
Partnership (TPP), the behind-
closed-doors agreement includes:
Australia, Brunei, Canada, Chile,
Japan, Malaysia, Mexico, New
Zealand, Peru, Singapore, Vietnam
and the United States. The U.S.
joined the negotiations in 2010.

Because TPP talks have taken
place in secret, Americans have
had to rely on leaked documents
for insight into the provisions.

Lobbyists for banking, software,
pharmaceutical and tobacco com-
panies are pressuring Congress to
“fast track” the agreement, which
means special rules would allow
the White House to negotiate and

sign the trade agreement without
congressional oversight.
Legislators would not be able to
edit provisions, and would have
only 90 days to ratify the entire
agreement.

The negotiations are purportedly
aimed at increasing international
trade and investments by lowering
tariffs and other trade barriers
among participating countries.

But not much of the TPP actually
addresses trade issues. Instead,
TPP regulations would trump the
laws of participating countries. That
means, for example, that the TPP
would erode our food safety stan-
dards by allowing foreign govern-
ments to initiate proceedings
against the U.S. government if our
food safety regulations limit the
expansive rights investors are
given under the agreement.

One of the central arguments
made by proponents of the pact is
that the TPP will create thousands
of U.S. jobs. However, similar trade
agreements have resulted in a net
loss of millions of U.S. jobs.
NAFTA, the North American Free
Trade Agreement, was such a bill;
it was also fast tracked. The
American people were told that

NAFTA would add 200,000 jobs in
1995 alone. In reality, 700,000 U.S.
jobs were lost to Mexico.

Opponents of the deal say that the
lowered tariffs and regulations will
not only open the door for unsafe
working conditions both here and
abroad, but severely diminish the
quality of life for all Americans.

The APWU opposes TPP and fast
tracking, in accordance with a res-
olution adopted at the 22nd
National Convention in July 2014.
Several APWU locals are urging
legislators to fight the fast tracking
of TPP. Unfortunately, a coalition of
Senate Majority Leader Mitch
McConnell, House Speaker John
Boehner, the US Chamber of
Commerce, the Business
Roundtable and the White House
is working together to pass fast-
track authorization for the biggest
trade giveaway ever.

“APWU members should be alert
and active on this issue,” said
President Mark Dimondstein.
“When the fast tracking of TPP
comes up in the House, please let
your representative know that you
want him or her to oppose fast
tracking TPP.”
- 

What is the Trans-Pacific Partnership?(TPP) 
Why are we opposed to it?
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From The American Postal Worker magazine, in part)

Our union is organizing in many good battles to:
·         Win a strong new contract;
·         Stop the delay of America’s mail and keep plants
open;
·         Continue the fight against the Staples-USPS dirty
privatization deal;
·         Build the “Grand Alliance” of 73 national organiza-
tions united to save our public Postal Service;
·         Expand the Campaign for Postal Banking;
·         Work toward positive postal legislation, and
·         Mobilize to stop the “fast tracking” of bad trade
deals like the Trans-Pacific Partnership (TPP)!

Will We Get a Contract?
Our current agreement expires on May 20.Will we get a
new contract?

The answer is yes! The APWU and the USPS will either
achieve a negotiated settlement or, if not, we will enter
the process of binding arbitration. Clearly our preference
is to reach a voluntary agreement and not have an arbi-
trator (a third party) determine our destiny.

If the APWU negotiating committee succeeds in reaching
a tentative agreement, the Rank and File Bargaining
Advisory Committee will review it and decide whether to
send it to the membership for a vote to accept or reject.
You, the members, are – and should be – the ultimate
decision-makers!

The last contract contained huge concessions to postal
management, with approximately $4 billion of givebacks
in wages and benefits. There were two years with no pay
raises and two skipped cost-of-living adjustments. A
much lower “second-tier” pay scale was created for
career employees; a large non-career work force was
established with low wages and absent most benefits,
and full-time work was redefined as 30 hours or more per
week.

As I stated at the opening of contract negotiations: “We
believe the deep concessions in the last contract …
should be looked at as temporary solutions to temporary
problems.” It is now up to us, the bargaining committee
and the members, to refuse any further concessions. So
our first goal is to stop the downward spiral, the race to
the bottom.

Our second major goal is to turn the corner and begin to
restore what was lost. We are striving to win an all-career
work force. Short of achieving that goal, the APWU will
work to uplift our non-career brother and sister postal
workers. We plan to protect full-time work by addressing
the problems with Non-Traditional Full-Time (NTFT)
assignments.

We have an important fight to limit subcontracting and
management’s plans to subcontract out the entire driving
workforce and shift retail work to the non-union private
sector (i.e. Staples).

We will be fighting for a strong economic package of
wage increases and protection of benefits.

We are also advocating to expand and enhance public
postal services, including into a broad field of financial
services, which will benefit the people of the country.

Mark Dimonstein, President, APWU

The Bay Breeze

The Bay Breeze is the official voice of the American
Postal Workers Union, Northeastern Wisconsin Area
Local, published six times a year. The due date for publi-
cation is the first day of the odd month unless otherwise
publicized. 

The Bay Breeze attempts to keep the membership
abreast of all important issues. We are proud members of
the National Postal Press Association and International
Labor Communications Association. We are also mem-
bers of the APWU of Wisconsin, Wisconsin State AFL-
CIO, Greater Green Bay Labor Council and were the first
local in Wisconsin to join the APWU Accident Benefit
Association as a 100 % local. 

Letters, correspondences, and articles by members and
officers are encouraged. Send them to the return address
on this newsletter. Articles must be signed by the author
and names may be withheld upon request. Opinions are
those of the contributors and not necessarily the Union,
the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or rewrite to
fit the format of this newsletter, to disallow any attacks of
individuals, to disallow any attacks of individuals, and to
refuse to print any article deemed improper or unfit for
publication. 

Articles that are not credited are those of the Editor.

What we are fighting for at our contract negotiations
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do

With our current contract:

- Newly converted employees cannot use their annual leave until they have completed a 90-day wait-
ing period.

- Newly converted clerks, levels 5 to 7, begin at entry step FF.  Their top step is J.

-The waiting period between steps is 36 weeks for these level clerks.

The Federal Employees Retirement System (FERS)

- The standard employee contribution rate is the amount employees must pay for the coverage of the
FERS basic plan.

- For most employees hired after January 1984 and before December 2012, the standard employee
contribution is .8% of gross pay.

- For employees hired after January 2013 and before December 2013, the standard employee contri-
bution is 3.1% of gross pay for their FERS, called FERS-RAE.

- For employees hired after January 2014, the standard employee contribution is 4.4% of gross pay for
their FERS,  called FERS-FRAE.

- Now under the budget bills proposed for fiscal year 2016, House and Senate committee members
want to cut postal and federal workers by increasing this amount paid by employees to up to 6% of
gross pay.

What is The Grand Alliance:

- Launched on Feb 12, APWU allies
have joined this alliance and have been
spreading the need to protect  OUR
Postal Service: A public trust, a national
treasure.

- Actor-activist Danny Glover has sup-
ported the cause with us.

- For more info on this movement, go to
www.AGrandAlliance.org.

you know?



From e-team Report, March 25, 2015
This month, the House and Senate Budget Committees
released their budgets for Fiscal Year 2016 and both con-
tain severe hardship for federal and postal employees.
Among other harmful provisions, these recently unveiled
budget bills call for significant increases in the amount
federal and postal employees must pay into their retire-
ments.  Under plans endorsed in the FY2016 congres-
sional budgets, up to 6% of a postal worker’s wages
would go towards retirement payments – reducing wages
by thousands of dollars each year for the same benefits.
In recent years, employee contirbutions under FERS
have risen from 0.8% all the way to 4.4%, with further
increases now being considered. (see “do you know?”,
page 4)

“This is a blatant pay cut for postal workers,” said APWU
Legislative and Political Director John Marcotte,
“Congress can’t continue to balance the federal budget
on employees’ backs.”  Over the past five years, lawmak-
ers have already cut federal and postal workers pay and
benefits by $159 billion – and now they want more.
While workers have seen budget after budget diminish
their livelihoods in the name of austerity, these congres-
sional proposals ask nothing of the wealthiest Americans.
Instead, the budget proposals advanced by House and

Senate Republicans preserve and protect big tax cuts for
America's richest few.

While the House and Senate budgets seek to increase
employee retirement contributions, another new piece of
legislation aims to cut the amount we receive in retire-

ment benefits.  H.R. 1230*, introduced by Rep. Bruce

Westerman (R-AK), would “tweak” the way the federal
retirement system calculates annuities.  Rather than aver-
age the highest three years of an employee’s salary, H.R.
1230 would take the average of the five highest years*.
The net effect would be big cuts in how much federal and
postal employees receive in retirement benefits.
According to the Congressional Budget Office, over ten
years, the bill would take over $3 billion out of the pock-
ets of retired workers.

APWU stands strong with its sisters and brothers in the
face of congressional attacks.  “These pay and benefit
cuts are the latest disrespect heaped upon the good
working-class folks in federal and postal employment,”
said APWU President Mark Dimondstein, “we reject these
ugly attempts to turn ‘public service’ into dirty words and
public servants into piggy banks.”

*H R 1230 would affect FERS and Civil Service plans.

May/June 2015                                                 APWU Bay Breeze                                                               Page 5

Web News Article #:  090-2015

The Senate approved a motion
on S. Con. Res. 11 introduced by
Sen. Bernie Sanders (I-VT) that
instructs budget conferees to
insist on a deficit-neutral fund to
halt mail processing center clo-
sures, restore overnight mail
delivery, and protect rural servic-
es. A deficit-neutral amendment
may not increase the nation's
deficit.

The non-binding instructions were
approved 85-11 in a resounding
bipartisan vote on April 15.
In January, the Postal Service cut
service standards for the second
time in less than three years, vir-
tually eliminating overnight deliv-
ery of first-class mail nationwide
and paving the way for the clo-
sure of as many as 82 mail pro-
cessing plants this year.

"There is a huge concern, particu-
larly in rural America, about the
closing down of the processing
centers," said Budget Committee
Chairman Michael B. Enzi (R-
WY). "It takes at least an extra
day to get the mail."

APWU President Mark
Dimondstein called the over-
whelming bipartisan vote "a signif-
icant development."
Forty-two Democrats, 41
Republicans and two
Independents approved the
measure. "This shows what a
popular issue defending the peo-
ple's post office is," he said.
"We must continue to reach out to
members of Congress as we fight
for positive postal reform legisla-
tion," he added.

APWU Legislative and Political
Director John Marcotte also

praised the move. "Congress has
the ultimate authority over postal
operations," he said. "Now that
the Postal Service has committed
itself to a doomed plan to slow
the mail, degrade service to the
American people, and lower rev-
enues, it is crucial for Congress to
exercise this authority.

"The APWU is heartened by the
support of lawmakers from both
parties in these budget instruc-
tions."
In the House, 158 representatives
are co-sponsors of H. Res. 54,
which calls on the Postal Service
to restore service standards that
were in effect in July 2012. Last
year, a majority of senators and
178 House members signed let-
ters endorsing a moratorium on
mail processing plant closures
and opposing January's mail
slowdown.

Senate Opposes USPS Service Cuts 
APWU Calls Vote 'Significant Development'  Submitted by Steve Paradise

All employees with retirement plans are affected with new proposals 
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Save the date!

NEWAL 
Annual Picnic

Sunday, Aug 2, 2015

Reforestation Camp -  top of hill
More information to follow!



Delayed Mail Survey:
In March I sent out random letters with returnable post-
cards to our membership and to other locals.  Thank you
to all those who did get them and returned them. And
thanks to Donna Matchefts and Kim Gerritts who helped
make sure I got them dated correctly when they arrived
back. I received 35 out of 50 back.  

The results showed that locally, 541, 542 and 543 mail
always took 2 days with the exception of those mailed out
on Saturdays.  Those would arrived on Monday, I assume
since they were canceled in Milwaukee.  When returned
back to us, they were mixed/processed with all the mail
from Milwaukee.  

As for those outside areas, the chart at ribbs.usps.gov,
specifically http://ribbs.usps.gov/
modernservicestandards/ssmaps/find_map.cfm, shows
that almost all other areas in the US for us should take 3
days.  The results there were not consistent.  Sometimes
coming to us, it would take 3 days, sometimes being
returned to us it would take 3 days.  But exactly half the
time, it would be 3 days, the other half it was either 4, 5,
or 6 days.

I wrote a “letter to the editor” to the Press Gazette but
thought it may be better not to tell the public about the
specifics regarding the number of days.  Instead I just
asked for their support in getting our delivery standards
up.  I figured we don’t want the public to stop mailing with
us!

Hopefully our contract negotiations will change our stan-
dards to overnight delivery once again.

Our part of getting mail out in timely Manner:
I currently work in a Detached Mail Unit through the Bulk
Mail Department here in Green Bay.  On a daily basis, we

get a stack, generally around 10 pieces of mail, back
from “supposed empty equipment”.
We used to have to “elbow” trays and sacks but I don’t
believe that’s been the case for quite some time.  The
DMU I work at gets its equipment from Milwaukee but I
think we have the same problem here at our GMF. I know
“I” didn’t elbow the sleeves when I was on the floor any-
more - hopefully I was the exception.

There are many more examples we all could think of:
misplaced mail, rejects left in machines, etc..   Although
we can’t control the standards that the post office has
lowered, we may be able to prevent a few other delays in
the mail.

New PMG Megan Brennan:
I did send an email to the new PMG, with some questions
much like those I asked PMG Donahoe before he left.  I
received a response from someone else in Headquarters
who said she was responding for the new PMG.  She told
me that I should go to the video that PMG Brennan put
out to see what her viewpoints are. 
Well I saw that already:  Her Postal Pulse push, new
vehicles for carriers, etc, etc. Nothing I asked about!

Union T-shirts:
There were quite a few
people interested in show-
ing their union support by
ordering union tshirts.  All
orders have been deliv-
ered and I thank everyone
who participated. 

And also thank you to
those members who voted
to agree that the union could pay the cost of shipping for
that one order, keeping the individual cost down. 
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Delayed Mail, New PMG, and Union Support by Mary Davis

The Window Operating System is a
tool by management used to assess
the need for window staffing in offices.
Any shortcuts taken and not entered
into POS will be giving management
an inaccurate picture of the number of
people needed to staff the facility.

Here are some tips to help your office
with higher WOS Scores:

Do not log in before the beginning of
a half-hour or log off aftrer the begin-
ning of a half-hour: 

POS measures in half hours from :00
to :29.   Logging in at :50 shows you
were in at :30 and did no work.
Logging out at :01 and not logging
back in til after :30 shows no work for
that half hour as well.

Any activity done such as lobby
sweeps, vacation holds, etc, should
always be recorded in POS.  All trans-
actions on the window have a button
in POS to reflect that transaction. This
is the only way to get the accurate
staffing need with this system. You

receive time for each transaction and
every time a clerk does 30 mins of
transactions, they earn 15 minutes of
soft time.  Soft time is miscellaneous
work such as stocking lobby.

As for multiple items, scan every item,
don’t just change the quantity.  You
will only get credit for one item when
you use the quantity button.

Rewritten by permission from Omaho
Post Script.

Window Operating Survey (WOS)    -    Tips for window clerks 
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Date: Wednesday, March 25, 2015
Place: Bay Motel Family Restaurant

President Lucy Hauser called the
meeting to order at 0900 hours.
A quorum was declared with 18
members in attendance.
Steve Paradise led the Pledge of
Alliance and read the invocation.
The following officers were present: 
President: Lucy Hauser, Vice-presi-
dent: Steve Beerntsen,
Secretary/Treasurer: Bryce Thomas,
Bay Breeze Editor: Mary Davis. Craft
Directors: Tim Alberts, Heidi Coutley
and Jeff Hackl, and Recording
Secretary: Steve Paradise. 
A motion was made by Donna
Hansen and seconded by Jody
Powers to suspend the normal order
of business for the restaurant's
servers to take our brunch orders.
Motion passed unanimously.
After the orders were taken a motion
was made by Jeff Hackl and second-
ed by Tim Alberts to resume normal
order of business.  Motion passed
unanimously.
Minutes of the February 2015 meet-
ing were printed in the March 2015
issue of the Bay Breeze.   A motion
to approve the February 2015 meet-
ing minutes as printed in the Bay
Breeze was made by Jeff Hackl and
seconded by Tim Alberts.  Vote was
unanimous.
The Financial Report for February
2015 was read by Bryce Thomas.
REPORTS 
Executive Committee:    No Report.
Labor/Management:   No Report. 
Grievance:  Letter of Warning for a
tour 1 clerk was reduced to a six
months on file.  In De Pere a griev-
ance was settled for four hours over-
time for an ODL violation.   Two tour
3 clerks will receive two hours over-
time pay for PSEs over eight hours,
a tour 3 clerk will receive a two hour
makeup opportunity for ODL bypass,
a clerk forced to work two hours
overtime will receive 50% compen-
sation.  Lucy and the Postmaster
settled grievances from 2002 and

2004 and removed them from GATS
system. 
Automation:  Steve Beernsten gave
the automation report.  It is posted
on the NEWAL bulletin board.  Deb
Wudtke from Tour 2 will be added to
the committee.
Scheme:  Scheme qualification will
no longer be necessary for the duty
assignment. 
Safety/Health:  No Report
Legislative:  Steve Paradise remind-
ed the members to contact
Congressman Reid Ribble's office
and ask him to support and co-spon-
sor H.R. 54.  He also reminded the
members to contact their legislators
to oppose fast tracking of the Trans
Pacific Partnership.  Steve gave a
report from his attendance at the
27th Annual Legislative Breakfast
held at the Labor Temple of which
NEWAL had purchased tickets for.
OWCP:  The CA 1 application for
workers comp. is now on-line.
Applicants should keep all copies.   
Constitution:  No Report.  We are in
need of a new committee chair.
New Members: Christiane Perry and
Pam Abshire  
Lost Members:  Annette Janous and
Bill Fullmer

COMMUNICATIONS
We received a letter from the
Hooyah WI, a motorcycle riding
group/events, asking for a donation.
A letter was received from the
Greater Green Bay Labor Council
asking for major sponsors for their
annual Labor Day Picnic.  A letter
and flyer was received from the
national APWU announcing live
Town Hall meetings via the tele-
phone concerning the upcoming con-
tract negotiations.  The next town
hall meeting will be on April 6.
Sticker day (showing support for a
good negotiated contract) is set for
March 26.  The USPS announced
seven day delivery for commercial
customers such as Amazon and oth-
ers.  The Postal Pulse will replace
the old VOE. 

UNFINISHED BUSINESS
Jeff Hackl and Tim Alberts gave
reports on the state APWU Spring
seminar they both had attended.
Mary Davis is organizing the pur-
chase of APWU shirts from the
APWU website.  It was reported by
Bryce Thomas that NEWAL had
renewed its subscription to the
Wisconsin Labor History Society.
NEW BUSINESS
A motion was made by Bryce
Thomas and seconded by Steve
Beernsten that the April 2015 meet-
ing for NEWAL will be on
Wednesday, April 22 at 0630 hours
at the Bay Motel Family Restaurant.
Motion passed unanimously.
A motion was made by Steve
Paradise and seconded by Sue
Pranke that NEWAL shall donate
$100 to Hooyah Wisconsin.   Motion
passed unanimously.

A motion was made by Jeff Hackl
and seconded by Tim Alberts that
NEWAL should consult with the
national offices of the APWU before
taking action against the new Postal
Pulse survey.  Motion passed unani-
mously.
A motion was made by Mary Davis
and seconded by Donna Hansen
that NEWAL will pay the shipping
costs for APWU shirts ordered
through the APWU website.  All
orders must be in by April 30.
Motion passed unanimously.
OTHER BUSINESS
Sue Pranke brought forth concerns
about the attempts that the USPS
will go from 6-day to 5-day mail
delivery and suggested ways of con-
fronting the situation. 
ADJOURNMENT
A motion was made by Jeff Hackl
and seconded by Steve Beernsten to
adjourn the meeting.  Motion passed
unanimously.  NEWAL meeting
adjourned at 1040 hours.
The $10 door prize was won by Barb
Glaser.

Minutes submitted by Steve Paradise

MINUTES OF MARCH 2015 MEETING 
OF NORTHEASTERN WISCONSIN AREA LOCAL #2247



Deb Parmer 
on the loss of her mother-in-law
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Senator Tammy Baldwin
310 W Wisconsin Ave #950
Milwaukee, WI 53203
1-414-297-4451

Congressman Reid Ribble
550 N Military Ave #4B
Green Bay, WI 54303
1-920-471-1950
ribble.house.gov/contact-me/email-me

Senator Ron Johnson
517 E Wisconsin Ave
Milwaukee, WI 53202
1-414-276-7282
ronjohnson.senate.gov/contact.cfm

Governor Scott Walker
115 E State Capitol
Madison, WI 53702
1-608-266-1212
govgeneral@wisconsin.gov

Wi Legislative Hotline:  1-800-362-9472
US House/Senate Line:1-800-522-6821
White House Comment Line:...............

1-202-456-1111 

Representatives to Contact:

Our Condolences go out to:

To our newest members:
Christiane Perry

and
Pam Abshire

Get Well Wishes 
go out to:

Kelly Kaisershot 
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OLD BUSINESS
- Angel is still working with
Milwaukee to get more hampers
in.
- The Niagara and Bonduel
bins on the FSM haven't been
adjusted because the entire pro-
gram is going to be switched.
- Signage will be updated
once the all of the machines have
been moved.
- Automation is being run
by all clerks on Tour 2 because
there is no manual mail.
- There is still an issue with
mail blocking electrical cabinets,
fire extinguishers and exits, espe-
cially by the loading end of the
LCTS. This is a safety issue and it
is important that everyone make
sure these areas remain clear at
all times.

NEW BUSINESS
- There have been prob-
lems with mail "curling" in some of
the bins on DIOSS 3, particularly
bin 33. This has been recorded in
the employee green book at
DIOSS 3. Maintenance will be
looking into it.
- Some of the numbers on
the paddles and racks on the DBs
need to be updated or replaced.
- Steve Beerntsen request-
ed that the pie racks with low bot-
tom shelves have the bottom
shelves raised.
- Debbie Wudtke requested
to be able to be part of the
automation committee. The meet-
ings will now be scheduled at dif-
ferent times in order to allow more
people the opportunity to attend.

- Even though Tour 1 does-
n't use all the racks on DIOSS 3
that are being used for the priming
programs during the day, they
should be set up for the priming
programs so that they are ready to
go for that the next day.
- It was suggested that mail
to be run for the Amberg program
on DIOSS 3 be put across the 

aisle.  The pallet for the small

trays that is there could be moved
to allow more room for the
Amberg mail.
- A bulky program to use for
the letters in manual is being
developed by JeanVanDynHoven.
- Bins 3 & 13 on the DBs
and DIOSSs need to be put in
separate trays with the label from
each bin. They should never be
combined in a single tray, but both
trays can go into the PARS APC.
- Val Paks arrive on
Monday and should be run over
the course of 2 days, half for
Tuesday delivery and the other
half for Wednesday delivery. 
- Empty equipment is being
placed too close to the computers
and other fragile components on
the machines. Keep empty equip-
ment at a reasonable distance to
prevent damage.
- Maintenance keeps tools
and equipment between the back
of DB 6 and the empty equipment
storage area there. Make sure you
leave enough room for the ETs to
get back there and get their equip-
ment out - don't block them in.

The next meeting was scheduled
for Tuesday, April 21 @ 0400.

President:
Lucy Hauser

ExecutiveVice President:
Steve Beerntsen

Secretary/Treasurer:
..Bryce Thomas

Recording Secretary:
Steve Paradise

Clerk Craft Director:
..Heidi Coutley

Vehicle Maintenance Craft
Director:

Tim Alberts

Maintenance Craft Director:
Jeff Hackl

Editor:
Mary Davis

Officers of the APWU-

Northeastern Wisconsin

Area Local 

AUTOMATION COMMITTEE MEETING, March 24, 2015 submitted by Steve Beernsten

Don’t forget to fill out your scholarship entry!

An entry form for the Tony Van scholarship was
in the last Bay Breeze, the Mar/Apr edition.

Get  this form at our website at newal.org, click
on The Bay Breeze, then that edition. 

You may also get by asking either Lucy Hauser or
Mary Davis for a copy of the form.

Deadline for submission is July 10, 2015.
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MOVING??

Please send us
your new

address so we
can get your

issue of the Bay
Breeze to you.
....... Thank you!

Next Union Meeting:

Sunday, May 17, 2015 at 1 pm
at the Labor Temple

1570 Elizabeth St, Green Bay

Let’s get enough people involved to reach our quorum!

To show support for postal workers and a vibrant, public Postal Service, please complete the post-
cards you should have received in the mail:

Dear Postmaster General Megan Brennan,

I Stand With Postal Workers in the fight to keep post offices open and expand hours, for shorter wait
time in line, prompt mail delivery, and enhanced services, such as postal banking. Good service is
crucial to maintaining a vibrant, public Postal Service that connects residents and businesses in all
areas and provides living-wage jobs that strengthen our communities!

Mail the postcards in or go online to http://www.apwu.org/postcard-i-stand-postal-workers
to submit your name as a supporter!

Mail
those 

postcards 
in!


