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NEWAL ELECTIONS ARE GEARING UP AGAIN!!                  

 Didn’t we just do this?? 

Yes we did. We had an election, and then we had a corrected election, and now its time for 

another election! 

Tim Alberts has graciously accepted his nomination for Election Committee Chairman!   
That’s so cool Tim, thank you very much!! 
So here we are looking for some helpers for this next NEWAL election: checking and         

re-checking the member mailing lists, then mailing ballots and finally counting the ballots.  

The grand event actually happens in September but there are things that need to be done 

to get there and Tim needs some help!! 

Please, if you have any time to do some good work for this Union, contact Tim (he’s cool 
to hang out with) either by email: fltryder@MSN.COM 
Or in person….he works  very early in the mornings driving mail to the AOs, so you folks 
on tour 1 and 2 can find him around dock door 9 between trips.  Retirees care to help?  
Send him an email:  fltryder@MSN.COM     Thanks in advance for all of your help!   
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Next Meeting: 

Tuesday 

May 29, 2019 

11am 

Denny’s Restaurant 

2894 S Oneida St, 

Green Bay, WI 54304 

__________________ 

Articles for the next  

Bay Breeze due by:  

July 2, 2019  

        Letter from the President 

 

     THE                                      

BAY BREEZE 

#2247 Volume 62/Issue 3 

May/June 2019 

Hello union members!   

I hope the spring fills the air with optimism. I 

sent out 51 non-member letters and got 1 

response saying he would join, but have yet to 

see the his application submission.  

We have way too many PSEs who don’t seem 

to want to be in the union, but would like to 

reap the benefits. Is this the entitled 

generation? All of us have a part in adding 

new members, so everyone should help to 

spread the word. 

The contract is going to mediation, but I don’t 

think it will be resolved here. Election time 

among national officers is rearing its head and 

there is dissension in the ranks.  

 

If you need to talk with me, ask for steward 

time. Why is this important? It ‘s because I get 

in trouble for talking union business on the 

floor unless given permission. Just a question 

is a need for a request for steward time. 

Better yet, ask the supervisor why you don’t 

get your way every time you work there.  

 

The postal service is easy: punch in, do your 

job and go home. Don’t like the job, don’t like 

the people, then make it easy on yourself and 

resign. If you have a problem with another 

union member come to the union first. 

Management likes in-fighting among clerks - it 

takes pressure off of them. Yes, supervisors 

are changing, and for some people, they don’t 

like any of them. Funny, these same peeps 

have never liked any supervisor we’ve ever 

had, yet they never turn themselves to make it 

better.  

 

I would like to think 

that with it being 

slow ,that 

management 

would be able to 

schedule PSEs off 2 

days a week and 

work them 8 hours 

a day, but this is 

not the case. Now 

PSEs are working 6 days a week and not 

getting 40 hours. Count your blessings as a  

full-time regular. 

 

Shortly we will be losing maintenance 

personnel and clerks due to retirement. A lot 

of these folks were class A union peeps who 

paid their dues and did their job. I wish them 

all well in their future endeavors.  

The next three openings will be filled by PSEs 

after a transfer is taken for the window. Hang 

on you PSEs. 2 years is still nothing compared 

to some who waited 3-5 years to be 

converted.  

 

Always seeking alternate stewards -  peeps 

that want to learn more about the union and 

how they can pitch in and help others by 

making management follow the contract. As 

Dave Kroll always 

says, “the 

contract is only 

as good as 

those who 

enforce it”. 

mailto:FLYRYDER@MSN.COM
mailto:FLYRYDER@MSN.COM
https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
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The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Chief 

 Steward   Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Chris Opolka 

 Maintenance Chief  

 Steward   Lance Bouyear 

 AO Stations 

 Clerk Alternate Steward Lacy Buck 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Alex  Mahn 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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The Postal Pulse is going to make it’s way to you soon. In three ways; by mail, a supervisor will hand you one and by email 

(your usps.gov email).  The APWU recommends you do not feed into the  guise of management wanting to help make  a better 

workplace.  The Postal Pulse has been going around for years and are things great where you are?  They don’t really listen to 

your Postal Pulse answers just as they don’t listen in a grievance.  Save your time and gain $5 in a gift card by turning in your 

two paper Postal Pulse surveys to  a steward.  I personally do not know what they use the pulse for, but it’s obvious its not to 

make the post office a happier/cleaner place to work.  Who knows, maybe the more clerks who respond to the pulse, that man-

agement team gets a bonus.  Think they'd work that way??? Hmmm I wonder…… 

Turn in your Postal Pulse to your steward and receive a $5 gift card after the next meeting. (you do not need to attend the 

meeting but it would be great to see everyone show up)! 

The following is from last year.  I believe the premise still applies. 

 

Say 'No' to the Latest USPS Survey  
(This article first appeared in the May-June 2018 issue of The American Postal Worker magazine) 

By Industrial Relations Director Vance Zimmerman  

Are you engaged?” Those are the words the Postal Service is using to get you to take their newest survey. The 2016 Postal 

Pulse survey showed the USPS what we already knew: Your work environment is not good; your supervisors treat you poorly and 

morale is low. 

So, what has the Postal Service done in the last year? Have things improved since the survey was first put out and found that the 

USPS ranked low in every category? The USPS created “Ambassadors” to go and train managers, so they could then train supervi-

sors to “engage” the employees – and that “engagement” would make the workplace better. 

The reality is, the steps the Postal Service took to make the workplace “more engaging” are meaningless. You still have difficult 

supervisors and you are having more demanded of you, putting your health and safety at risk. Staff is being reduced, people are 

being excessed and morale is being decimated. 

Management now is trying to get you to become “more engaged” – meaning they want you to return their surveys. They have 

pitted you against each other by giving awards and cute designations to units that return all their surveys. Don’t do it! 

The Postal Pulse and Employee Engagement initiatives are not your friend. Participation in these programs will not fix the issues. 

Postal management has not listened to your direct pleas to your supervisors, either in your grievances or in meetings at the local, 

area and national level. Only collectively, demanding compliance of the Collective Bargaining Agreement and speaking in one 

voice, will we force management to change their ways. Stand united – and do not be fooled by these "wolves in sheep’s clothing" 

initiatives created to divide us. 

Postal management promised not to use the survey against us – but they already are by pitting work units against each other, giv-

ing those who have at least 75% participation a sticker as a reward or throwing a little party for the units who “participate.” In the 

past, management surveys have been used against us in contract negotiations and interest arbitration. With 2018 being a negotia-

tion year, it is possible the survey results will be used against us at the bargaining table. 

They ask people to join focus groups and participate in management-initiated events to make the work place more “engaging.” 

These are not sanctioned nor approved by the union. They were not negotiated and use of them violates the union’s right as the 

sole representative of the bargaining unit employees under Article 1. Don’t do it! 

We have a negotiated grievance process and a negotiated labor-management cooperation process in place to address these    

issues. Management needs to start following our contract, dealing with the grievances already filed and making sure the hostile 

frontline supervisors are dealt with. Your union knows the “pulse "of those we represent. If a local supervisor or manager cannot 

see the problems without a survey, then they are part of the problem. 
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Saturday, May 11 the NALC had their annual food drive for the local food pantries in their areas 
throughout the country.  Carriers and volunteers worked all day (thankfully it was a sunny one 
here in Green Bay) driving through the city and collecting food left by the mailboxes.  The Cofrin 
station collected 63,000 pounds of food and the GMF collected 80,000 pounds.  Just a great way 
to feel proud to be a member of the United States Post Office and its   unions.  Lots of great    
people working together for the communities they serve every day.   
Thanks to all for another job well done. 
Pictured Below: 
Volunteers and postal workers getting thigs sorted for the pantries, Former NEWAL President Tony Vanderbloemen on the front 
lines along with NEWAL member Steve Tauscher and his wife, volunteers setting up nutrition for the crew, Manna For Life trucks 
in and out all day,  and  finally, some of the Manna crew with city carrier Beki Schenkelberg at the end of a long day. 
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MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 

Date:  Thursday, March 21st, 2019 

Place:  Denny’s  

President Kelly Heaney called the meeting to order at 1100 

hours. 

A quorum was declared with 17 members in attendance. 

Kelly Heaney led the Pledge of Allegiance and Steve Paradise 

gave the Invocation.   

The following officers were present:  

President Kelly Heaney, Vice President Steve Paradise, 

Secretary/Treasurer Robert Olson, Recording Secretary Jenny 

Starry, Motor Vehicle Craft Director Jeremy Linberg, and 

Maintenance Craft Director Lance Bouyear.  Bay Breeze Editor 

Kelsey Helf and Clerk Craft Director Dave Kroll were excused.     

Minutes of the February 2019 were printed in the Bay Breeze. 

A motion was made by Steve Paradise and seconded by Nick 

Ratajczyk to accept the minutes.  Motion passed unanimously.       

The financial report for February 2019 was read by Secretary/

Treasurer Robert Olson. 

REPORTS  

Executive Committee:  The e-board discussed the reversion of 

two jobs and who to send to the Spring Convention in Wausau.  

A motion was made by Steve Paradise and seconded by Nick 

Ratajczyk to suspend the order of business to order food.  

Motion passed unanimously.   

A motion was made by Steve Paradise and seconded by Jeremy 

Linberg to resume the order of business.  Motion passed 

unanimously.   

Labor/Management:  The minutes are posted on the board.  

Steward time, RI-399, the parking lot among other things were 

discussed at the district labor management meeting.  PSE’s on 

the window, PSE’s can’t do registers and denial of information 

were discussed at the local meeting.   

Grievance:  Denial of steward time and displacement 

grievances were filed.  A grievance was filed for supervisors 

doing clerk work during election time.  PSE’s not working 

holidays and several maintenance grievances were filed.  

Automation:      

Safety/Health:   

 

Legislative:   Steve Paradise gave the Legislative report.  

President Trump proposed his new budget which would save 

$98 billion over the next decade.  The changes include lower 

pay and benefits, raising prices for mail, reducing delivery 

frequency, outsourcing some mail processing and access to 

mail boxes, requiring federal employees to contribute more 

toward their pensions and health insurance, a new retirement 

program and consolidating federal workers’ annual and sick 

leave into one pool.  Steve recommended voting in the state 

election on April 2nd for Eric Genrich for Mayor Lisa Neubauer 

for the Supreme Court. 

OWCP:    

Constitution:  The Constitution committee will present in new 

business four proposed changes to the constitution.   

New Members:    

Lost Members:       

Communications:    We received thank you cards from Tom 

Johnson’s wife, Steve Kugel’s family and Sue Pranke.   

UNFINISHED BUSINESS   

A motion was made by Steve Paradise to accept the three 

changes to the constitution from the Constitution Committee 

that were proposed at the February 2019 meeting. Motion 

passed unanimously.  See attached.   

NEW BUSINESS    

The Constitution Committee made a motion to post four 

changes to the constitution regarding duties of the craft 

directors and the executive vice-president.  See attached.  

Motion passed unanimously.  These will be posted on the 

board, at all the stations and AO’s, and on the NEWAL website. 

OTHER BUSINESS  

Kelly sent letters to 51 non-members to encourage them to 

join the union.  We still don’t have a new contract.  If you 

witness a contract violation, write it down.  Who, what, where 

and when.   

NEXT MEETING 

A motion was made by Steve Paradise and seconded by Nick 

Ratajczyk to have the next meeting on Wednesday, April 24th 

at 11am at Denny’s.  Motion passed unanimously.   

ADJOURNMENT   

A motion was made by Christine Bouyear and seconded by 

Nick Ratajczyk to adjourn the meeting.  Motion passed 

unanimously.  NEWAL meeting adjourned.   

The $10 door prize was won by Art Ciesielczyk. 

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny Starry. 
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MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 

Date:  Wednesday, April 24th, 2019 

Place:  Denny’s 

President Kelly Heaney called the meeting to order at 1100 

hours. 

A quorum was declared with 17 members in attendance.   

Kelly Heaney led the Pledge of Allegiance and Steve Paradise 

gave the Invocation.   

The following officers were present:  

President Kelly Heaney, Vice President Steve Paradise, 

Secretary/Treasurer Robert Olson, Recording Secretary Jenny 

Starry, Bay Breeze Editor Kelsey Helf and Motor Vehicle Craft 

Director Jeremy Linberg.  Clerk Craft Director Dave Kroll and 

Maintenance Craft Director Lance Bouyear were absent.     

Minutes of the March 2019 were read by Kelly Heaney.   

A motion was made by Jeremy Linberg and seconded by Kelsey 

Helf to accept the minutes.   

The following changes were made to the March minutes; move 

what is under Constitution to new business.  A motion was 

made to accept the March 2019 minutes as changed was made 

by Steve Paradise and seconded by Tim Alberts.  Motion passed 

unanimously.       

The financial report for March 2019 was read by Secretary/

Treasurer Robert Olson. 

REPORTS  

Executive Committee:  The e-board’s recommendation is to pay 

for the hotel room and not pay for travel time for the 

Convention in Wausau.  RI-399 was also discussed. 

 A motion was made by Jeremy Linberg and seconded by Tim 

Alberts to suspend the order of business to order food.  Motion 

passed unanimously.   

A motion was made by Steve Paradise and seconded by Kelsey 

Helf to resume the order of business.  Motion passed 

unanimously.   

Labor/Management:  Overtime on your off day and not being 

on the max list, the trucks in the parking lot, and the air 

handling units were discussed.  The rumors about rebidding the 

whole plant or just rebidding some jobs are just that.  Rumors.  

They’re in the middle of a Function 1.   

Grievance:  Supervisors doing TACS work, RI-399, displacement 

and clerks running alone grievances are ongoing.  Clerk job in 

the MVS, and a non-compliance by management concerning the 

maintenance operations support clerk grievances were filed.   

Automation:  You’re not supposed to flip trays any more.  Just 

be aware of this if you get hurt.   

Safety/Health:  The CARE program was discussed.   

Legislative:   Steve Paradise gave the Legislative report.  He 

talked about an article written by Mark Fallon titled Postal 

Reform:  Nothing Will Come of Nothing.  The FLEET Act of 2019 

was introduced.  This is to transform the USPS’s federal fleet 

into a national leader in fuel efficiency and technological 

innovation.     

OWCP:   

Constitution:  The Constitution committee will present in new 

business four new proposals concerning what is a convention 

and how delegates are selected for those conventions.   

New Members:    

Lost Members:   

Communications:    

UNFINISHED BUSINESS    

A motion was made by Steve Paradise on behalf of the 

Constitution Committee to accept the three changes to the 

constitution concerning the Craft Directors and one concerning 

the Executive Vice President that were proposed at the March 

2019 meeting.  Motion passed unanimously.   

NEW BUSINESS   

The Constitution Committee made a motion to post the 

following change to the constitution concerning local elections 

and convention delegates.  See attached.  Motion passed 

unanimously.   

The Constitution Committee made a motion to post the 

following change to the constitution concerning alternate 

delegates.  See attached.  Motion passed unanimously.   

The Constitution Committee made a motion to post the 

following change to the constitution concerning duties of the 

president.  See attached.  Motion passed unanimously.   

The Constitution Committee made a motion to post the 

following change to the constitution concerning expenditures.  

See attached.  Motion passed unanimously.   

These will be posted on the board, at all AO’s, on the NEWAL 

website, and in the Bay Breeze.   

 A motion was made by Jeremy Linberg and seconded by Tim 

Alberts that the union will pay for either the hotel room for 

Wednesday night or travel time on Thursday morning for the 

(Continued on page 5) 
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SENATOR TAMMY BALWIN  
 
GREEN BAY OFFICE  
1039 West Mason, Suite 119 
Green Bay, WI 54303 
Phone: (920) 498-2668 
  
WASHINGTON, D.C. OFFICE  
709 Hart Senate Office Building 
Washington, D.C. 20510 
Phone: (202) 224-5653 
 
 
  
  

SENATOR RON JOHNSON  
 
OSHKOSH OFFICE  
219 Washington Avenue 
Suite 100 
Oshkosh, WI 54901 
Phone: (920) 230-7250 
Fax: (920) 230-7262 
  
WASHINTON D.C. OFFICE  
328 Hart Senate Office Building 
Washington, DC 20510 
Phone: (202) 224-5323 
Fax: (202) 228-6965 
 

CONGRESSMAN MIKE     
GALLAGHER (8

TH
 District)  

 
DE PERE OFFICE  
1702 Scheuring Road 
Suite B 
De Pere, WI 54115 
Phone: 920-301-4500 

WASHINGTON, D.C. OFFICE 
1230 Longworth House Office 
Building 
Washington, DC 20515 
Phone: 202-225-5665 

Pictured from left to right are Pat Van Egeren, President, 

NALC Branch 619; U.S. Senator Tammy Baldwin (D-WI) and Steve Paradise, 

Vice-president, NEWAL.  Senator Baldwin assured Pat and Steve, at the 31st 

Greater Green Bay Labor Council's Legislative Breakfast held on March 16, that 

she would fight against every attempt by the Trump administration to privatize 

the Postal Service. 

We voted for the people below to speak for us in Washington.  Call and let them know what 

you think so they can  help the fight to save the Unites States Postal Service and our jobs. 

tel:(920)%20230-7250
tel:(202)%20224-5323
tel:(202)%20228-6965
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APWU activists and allies put an end to 

the deal between the Postal Service and 

Staples, however, post offices are still 

constantly threatened by setting up 

postal retail services in local private 

businesses.  Here in metro Green Bay all 

the Festival Foods stores have retail mail 

services counters basically providing all 

the services that you can get from a Post 

Office window except Passports.  In 2016, 

management decided that the DBCS’s 

could be operated with one mail 

processing employee and started to 

revert mail processing jobs. The USPS 

workforce has dropped from around 

800,000 in 1999 to about 500,000 today. 

  Another attempt by Postal management 

is being conducted in the City Letter 

Carrier craft.  NALC has filed a national 

level grievance regarding the Postal 

Service’s unilateral implementation of the 

consolidated casing initiative scheduled 

to begin in the Annandale, VA Post Office 

in May. The Postal Service plans to 

expand the initiative to over 200 

additional locations this summer.  

Basically, the Postal Service is proposing 

that City Carrier Assistants CCA arrive an 

hour or two before the time that regular 

career city carriers would start their tour 

to case the mail for delivery.  This way 

city carriers can spend more time out on 

their routes.  The Postal Service’s is 

already in non-compliance with the 

contractual caps on the employment of 

CCA’s. Article 7, Section 2 of National 

Agreement. 

  Some may ponder as to whether the 

Trump Administration is in collusion with 

Russia, however, it certainly looks like the 

Trump Administration is in collusion with 

Postal management when it comes to 

privatization of the USPS. 

  The APWU has already begun to fight 

back against the Trump administration 

plans to privatize the Postal Service.  The 

APWU on “Tax Day,” April 15, held over 

100 rallies on to fight attempts to 

privatize the postal service privatization. 

Rallies also emphasized that the postal 

service is not taxpayer funded.  

"Our message to the public is quite 

simple. 'The United States Postal 

Service—Keep it. It's yours!'" said Mark 

Dimondstein, president of the American 

Postal Workers Union (APWU), in a 

statement. "Don't sell this national 

treasure to private interests that will 

charge more for less service." 

  Mark Dimondstein answered the title of 

this editorial when he said: “Instead of 

setting the Postal Service up for failure, 

we believe that lawmakers, postal 

management, and other stakeholders 

should aim for a more robust, faster, 

smarter, and more valuable Postal 

Service. We all ought to ensure that the 

Postal Service remains truly essential for 

decades to come. Doing so requires 

visionary leadership about the role the 

postal system plays in the collective life of 

the country and in finding new ways of 

fulfilling the long-standing mission of the 

Postal Service to "bind the nation 

together." 

  I would encourage my fellow union 

members to be diligent in their efforts to 

support our union in its fight against 

privatization.  I would encourage the 

members of NEWAL to contact 

Congressman Mike Gallagher’s office 

either by calling his Washington office at 

202-225-5665 or his De Pere, WI office at 

920-301-4500 and encourage him to 

support a universal postal service 

provided independent of profit 

motivations. Toward that end, asking 

Congressman Gallagher to support H.Res. 

33 (116th Congress), expressing the 

position that USPS remain an 

independent establishment of the federal 

government and not be subject to 

privatization.  You also can email 

Congressman Gallagher through his 

website: gallagher.house.gov. 

  One last item, we need to remember 

that the Union and/or the Local is not just 

officers and stewards.  The Union and/or 

the Local are all the members in good 

standing.  To answer the title of this 

article’s question; Privatization; Who’s 

Responsible, WE ALL ARE! 

Steve Paradise, Executive Vice-president 

(Continued from page 11) 

PHOTO: http://www.apwu.org/issues/fighting-privatization 
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convention in Wausau.  Motion passed unanimously.  

NEXT MEETING 

A motion was made by Jeremy Linberg and seconded by 

Maribel Sauer to have the next meeting on Wednesday, May 

29th at 11am at Denny’s.  Motion passed unanimously. 

OTHER BUSINESS 

Tim Alberts volunteered to be the Election Committee 

chairperson for the next election.   

 ADJOURNMENT    

A motion was made by Kelsey Helf and seconded by Art 

Ciesielczyk to adjourn the meeting.  Motion passed 

unanimously.  NEWAL meeting adjourned.   

The $10 door prize was won by Sheri Beauleau. 

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny Starry. 

AC’S NEW ORLEANS STORY 

Dear union brothers and sisters, 

     I want to start by saying “thank you” for the opportunity to 

attend Officer’s Fiduciary Training in New Orleans from March 

9th-11th.  I was very surprised when I heard my name 

mentioned to be sent as our local’s representative at this 

event.  This took me totally by surprise.  Why do you want to 

invest in this trip and all the money entailed sending me?  The 

answer that I got was that no one has shown any interest in 

becoming new union officers or running for Secretary 

Treasurer.   Others told me that having previously been the 

Election Committee Chairman and currently on the 

Constitution Committee, it would be a good learning process 

going forward with any other positions that may come up in 

the future.   

The conference started at 8am on Saturday morning and I 

estimate that around 200 people in attendance.  Union 

President Mark Dimondstein, by video conference, welcomed 

us and talked about the state of the union (He was just down 

the street at another hotel attending another convention).  

Then we started right in learning about the legal requirements 

of a union, what forms had to be filed with the Department of 

Labor and what forms had to be filed with the IRS.  It got very 

detailed and was very dry subject matter, but this is the norm 

for matters of accounting and finance.  

The instructor was a woman named Annette August-Taylor.  

She would put up the power point presentation on two large 

projection screens on each side of the front of the room and 

then read them word for word, allowing breaks for questions.  

We talked about budgets, information security, union 

members rights, non-union member rights, bank accounts, 

credit cards, investments, elections, audits, fund raising, the 

list goes on and on.   

The second day was a little more exciting as we broke into 

groups of 12 to talk about different issues.  My group’s 

assignment was information security, and I helped as much as I 

could drawing from my election committee experience about 

how we had to protect employee addresses.  The third day 

was the least formal as some people needed to leave at noon 

to catch flights.  After we came back from our half hour lunch 

break, we were given diplomas (mine had to be mailed as I 

registered/paid on Saturday morning).   And then she finished 

with COPA dos and don’ts.   

I can say with certainty that I got far more out of the training 

than I expected.  It was really neat to hear about other union 

member’s experiences, problems, resolutions, and triumphs.   

It was well worth my time and, in my opinion, well worth your 

hard earned union dollars.   

What I learned in a nutshell: 

1) $11.11 of your bi-weekly union dues goes to the national 

fund and our union gets the difference.    

2) Our local is a “not-for-profit” organization so it gets certain 

tax benefits.   

3) Our union and local is only as strong as our members.  If no 

one wants to get involved or volunteer for any union functions 

or activities, the union as we know it, will be going away of the 

dinosaur.   

4) The threat of postal “privatization” is real and the only thing 

that has prevented this so far is the union.   

5) Some union newsletters publish a list of their non-members 

monthly.  Please invite these people to join our local every 

chance that you get.  Maybe the 100th time you ask, will be the 

charm. 

(Continued from page 4) 

(Continued on page 6) 
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Let me again say thank you for having the faith in me to give me 

this opportunity to serve you in the Union in some small way.  I 

will always try to do my best to serve you and the union in 

whatever capacity that is asked of me.   

In Solidarity, 

Arthur G. Ciesielczyk 

Postal Reform: Nothing Will Come of Nothing 

By: Mark Fallon; The Berkshire Company Blog   

(Printed with permission from Mark Fallon) 

Any hopes of meaningful legislative reform in this Congress 

disappeared while watching the Senate hearing on the 

Presidential Task Force on the United States Postal System. 

Then the outlook got dimmer during the confirmation hearings 

for the President’s latest nominees to the U.S. Postal Service 

(USPS) Board of Governors.  

 

Throughout the hearings, the senators’ lack of knowledge about 

the USPS was on full display. Members confused ratepayers 

with taxpayers, claimed losses on systems that were making 

money, and repeatedly admitted they wish they had more 

information. They do have staffs that could do research, but 

that would take real commitment to solving the problems. A 

cynic might think that our senators are intentionally doing 

nothing to manufacture a crisis. 

 

The one issue that seemed to bring both sides together was the 

dependence of rural communities on the USPS. One by one, the 

senators confirmed their commitment to protecting delivery to 

their constituents who live outside of the cities and suburbs. 

However, there seemed to be questions over how often those 

deliveries should take place. 

 

It’s not to say that there haven’t been any bills filed in the 116th 

Congress regarding the postal service. Since January 2019, there 

have been 44 bills or resolutions focused on the USPS. 20 of 

those were to provide new names for post offices, and 8 were 

related to stamps. The other 16 focused on operational changes 

or were resolutions “expressing the sense of Congress” on door 

delivery, service levels, etc. Not a single bill on legislative reform 

of the USPS or how it finances retiree benefits. 

 

One senator admitted that both parties bear responsibility for 

the current problems, including not having a full board of 

governors. However, there were no solutions offered to solve 

that problem. In 2017 and 2018, there were bills in the House of 

Representatives that were passed out of committee with bi-

partisan support. Even those bills haven’t been refiled in the 

116th Congress. 

 

Optimistic pessimists did witness some positives during the 

hearings. USPS Governor David Williams was resolute in his 

defense of the USPS. He admitted there were problems, but 

also pointed out the strengths of the USPS and the commitment 

of their workforce. He also pushed back against claims that 

USPS workers are overpaid when compared to UPS or FedEx.  

 

Similarly, Chairman Robert Taub of the Postal regulatory 

Commission (PRC) was an exceptional defender of the USPS. He 

patiently explained the legislative constraints that inhibit the 

growth of the USPS and offered solutions to the problems. He 

and Governor Williams presented a shared vision for the USPS 

that takes into the consideration of the employees, mailers and 

the general public. 

 

The two nominees for the Board of Governors are Ron A. Bloom 

and Roman Martinez IV. While from very different backgrounds, 

both gentlemen had similar concerns about the USPS and the 

current situation. It appears that both are willing to listen to all 

ideas from management and employees before making 

decisions. Hopefully, their confirmations won’t be further 

delayed.  

 

Postal reform is needed. Without a champion in Congress that 

can effectively get a bill to the floor of both houses for a vote, 

that is unlikely for the foreseeable future. 

 

Meanwhile, the rank and file of the USPS will continue 

delivering the mail. 

(Located in South Yarmouth, MA, 

The Berkshire Company is an 

independent management 

consulting firm , specializing in 

improving your business process, 

including analyzing your operation, 

developing and selecting solutions, 

and providing project management). 

(Continued from page 5) 
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Find your union info online, visit our website! 

https://newal.org  

Editorial… 

Privatization; Who’s 

Responsible? 
 

  The first answer that comes to mind 

would be President Donald Trump. Yes, he 

is the current person pushing the 

privatization of the Postal Service.  

President Trump has often criticized the 

Postal Service’s relationship with Amazon. 

On June 21, 2018, the President proposed 

a sweeping government reorganization 

that would sharpen the focus on 

workforce training, consolidate 

government-assistance programs and 

shrink federal agencies. As part of this 

proposal, he recommended restructuring 

the postal service with an eye toward 

privatization.  Although, he is not alone.  

Our own 8th district congressman Mike 

Gallagher and his counterpart in the U.S. 

Senate Ron Johnson both support 

President Trump in his privatization 

efforts.  However, this is not the first time 

that privatization of the Postal Service 

reared its ugly head. 

  I remember having this conversation with 

Tony Vanderbloemen, a former Local 

President of NEWAL.  He told me the ever 

since the great postal strike back in March 

1970 the politicians, primarily 

Republicans, tried to privatize the Postal 

Service.  Tony retired from the Post Office 

back in the 1980’s 

  Postal workers then were a part of the 

federal workforce.  According to APWU 

archives, on March 18, 1970, postal 

workers in New York City were upset over 

low wages and poor working conditions.  

As a result, the New York postal workers, 

emboldened by the Civil Rights 

Movement, organized a strike against the 

United States government. The strike 

initially involved postal workers in only 

New York City, but it eventually gained 

support of over 210,000 United States 

Post Office Department workers across 

the nation.   While the strike ended 

without any concessions from the Federal 

government, it did ultimately allow for 

postal worker unions and the government 

to negotiate a contract which gave the 

unions most of what they wanted, as well 

as the signing of the Postal Reorganization 

Act by President Richard Nixon on August 

12, 1970. The Act replaced the cabinet-

level Post Office Department with a new 

federal agency, the United States Postal 

Service, and took effect on July 1, 1971. 

   Many on Wall Street and in Congress are 

eager to dismantle the Postal Service so 

they can turn over the profitable pieces to 

their cronies in private industry. And they 

are willing to undermine universal service 

to the American people to make it 

happen.  In attempt to make that happen 

Republicans who were in majority rule in 

the House and Senate gave it their best 

effort to undermine the financial viability 

of the Postal Service.  In a lame duck 

session of the 109th Congress back in 

December of 2006, Republicans, fearful 

that they would lose majority control in 

the House and Senate in the 110th 

Congress, as a result of the nationwide 

election held a month earlier, enacted the 

Postal Reform and Enhancement Act.  The 

Act obligates the USPS to fund the present 

value of earned retirement obligations 

(essentially past promises which have not 

yet come due) within a ten-year time 

span.  Essentially, The Postal service was 

required to pay 5.7 billion dollars annually 

to the U.S. Treasury.  No other federal 

agency and private companies were 

required to make the same commitment. 

  With the election of President Obama in 

2008 it seemed to put on the brakes of 

privatizations attempts from the 

Republicans.  However, 110th Congress the 

Democrats had a majority in the House 

and a filibuster proof majority in the 

Senate, and yet did nothing to repeal the 

Postal Reform and Enhancement Act of 

2006.  The Postal Service seems to be, 

legislatively, out in the cold. 

  The good news for the Postal Service 

during the Obama administration was that 

Republicans seem to hit a “speed bump” 

and their efforts to privatize the Postal 

Service almost vanished.  The bad news is 

that the top management of the Postal 

Service decided to take over where the 

Republicans left off.  According to a recent 

article in The American Postal Worker 

magazine, Postal management has 

proposed wholesale subcontracting of 

Motor Vehicle Services and outsourcing 

Maintenance Craft duties.  In 2012, Postal 

Service management closed 140 mail 

processing centers as well as lowering 

service standards by limiting overnight 

delivery of first-class mail and slowing 

down mail delivery on all classes of mail 

throughout the country.  Although the 

(Continued on page 12) 

http://www.berkshire-company.com/the-berkshire-company-blog/postal-reform-nothing-will-come-of-nothing
http://www.berkshire-company.com/the-berkshire-company-blog/2018-presidential-task-force-report
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(Continued from page 9) 

Current Language 

Article 4 

Finance 

Section 7.  Expenditures 

B. Delegates to seminars, conventions and approved Union 

business will be paid per diem, lost time wages, and 

mileage or air fare.  Delegates must attend all general 

business meetings of the conventions or seminars or forfeit 

Union funding expenses. 

 

New Language 

Article 4 

Finance 

Section 7.  Expenditures 

 

B.       Delegates to seminars, conventions and approved Union 

           business will be paid registration expenses, per diem, lost          

           time wages, lodging and transportation expenses.   

           Delegates must attend all general business meetings of 

           the conventions or seminars or forfeit Union funding 

           expenses.  Members seeking reimbursements must  

           consult  the Local’s Travel Policy before submitting their 

           paperwork to the Secretary/Treasurer.        

 

 

 

 

 

 

 

T E L L  P O S T M A S T E R  G E N E R A L  B R E N N A N :  

M A K E  P O S T A L  B A N K I N G  A  R E A L I T Y  N O W  

Nearly 28% of U.S. households are underserved by traditional 

banks and turn instead to payday lenders, check cashers and 

other financial predators, spending nearly 10 percent of their 

income on fees and services, on average. These services are 

part of an industry that rakes in $103 billion a year at the 

expense of the most financially vulnerable. 

There is a simple solution: Postal Banking. The more than 

30,000 branches of the U.S. Postal Service can provide 

affordable, non-profit, consumer-driven financial services 

ranging from paycheck cashing and bill payment to savings 

accounts and small dollar loans. 

The USPS is a well-trusted public institution that currently 

provides limited financial services such as money orders. The 

USPS can act now to: 
Install surcharge-free ATMs making it possible for 

recipients of public benefits to access funds without 
paying a fee; 

Expand services to include payroll check cashing; and 
Provide bill paying and electronic funds transfers. 

For those without access to traditional banks as well as those 

looking for an alternative to the Big Banks, Postal Banking is a 

real solution that serves the public, not Wall Street. 

Call on the Postmaster General to implement postal banking 

now. We need a non-profit banking option and we need to 

strengthen and preserve the United States Postal Service. 

OUR CONSTITUTION 
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Legislation Calls to Repeal Prefunding 

Mandate  

APWU WEB NEWS ARTICLE #:   

32-2019 

05/02/2019 - On Monday, Apr. 29, members of Congress 

introduced H.R. 2382, the USPS Fairness Act. This legislation 

would repeal, in full, the onerous prefunding of retiree health 

care benefits mandate Congress put in place in 2006. The 

mandate requires the Postal Service to prefund its retiree 

health care benefits 75 years in advance, paying for retirement 

health care for individuals who haven’t been born yet, let alone 

enter the workforce. The mandate is accountable for 92 percent 

of the Postal Service’s net losses since 2007 and is a constant 

threat to the financial sustainability of the Postal Service. 

Representatives Peter DeFazio (D-OR-04), Tom Reed (R-NY-23), 

Xochitl Torres Small (D-NM-03), and Brian Fitzpatrick (R-PA-01) 

sponsored the bill.   

APWU fully supports this legislation. The Postal Accountability 

and Enhancement Act (PAEA), which created the 

congressionally manufactured prefunding burden, has not only 

drained the Postal Service’s funds, but also limits its ability to 

make vital innovations and expand services. 

“This legislation is a necessary step to solving the disastrous 

prefunding mandate that is dragging down the Postal Service,” 

said APWU President Mark Dimondstein. 

H.R. 2382 would return the Postal Service to the procedures in 

place prior to the PAEA, utilizing a pay-as-you-go method for 

retiree benefits, the standard practice across federal agencies 

and private businesses. “Ending the prefunding mandate is 

essential to postal jobs and benefits,” said Legislative & Political 

Director Judy Beard. “We are asking our members to contact 

their Representatives to cosponsor this important bill.” 

Call 844-402-1001 to contact your member of Congress and ask 

them to cosponsor H.R. 2382, the USPS Fairness Act. Be sure to 

also promote H.R. 2382 on social media using 

#repealprefunding #HR2382 #peoplebeforeprofit and/or 

#unfairburden.   

Reach out to your family, friends, and 

neighbors and ask them to call their 

representatives as well. This legislation affects 

every American household.  
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WELCOME NEW MEMBERS! 

Rodney Nelson  Emily Ewald  

Heather Hoffman Amy Rayome 

Lost Member 

Becky Barton 

 

Good Luck Ken Semaru-New Retiree!  

 “Do Something Now. If not you, who? If not here, where?           
If not now, when?” 

Theodore Roosevelt 
26th President of the United States 

Terry Ertl-Mother passed 

Cindy Peterson-Retiree 
Happy Mother’s Day 

Happy Father’s Day 

Happy Memorial Day 
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Suggested changes to NEWAL’s Constitution: 

 
Current Language 

Article 10 

Delegates 

Section I.  Delegates to conventions, not otherwise provided 

for, shall be elected by the general membership in accordance 

with the election procedures in Article 9. Sections 1, 2, and 3. 

A. The membership, at the September meeting of the 

election year, will determine the number of 

delegates to attend each convention at local 

expenses. 

B. Alternate delegates will be taken from the 

unsuccessful delegates receiving the largest 

number of votes. 

C. Only members in good standing may be funded as 

delegates by this Local. 

 

New Language 

Article 10 

Delegates 

Section I.  Delegates to the APWU State of Wisconsin and APWU 

national conventions, not otherwise provided for, shall be 

elected by the general membership in accordance with the 

election procedures in Article 9. Section 1, 2, and 3. 

 

A. The membership, at the September meeting of the 

election year, will determine the number of 

delegates to attend the State of Wisconsin and the  

APWU national conventions at local expenses. 

B. Alternate delegates will be taken from the 

unsuccessful candidates receiving the largest 

number of votes. 

C. Only members in good standing may be funded by 

this Local. 

Current Language 

Article 7 

Duties of Officers 

Section 1. President 

The President shall preside at all meetings.  The President shall 

be the spokesperson for the Local.  The President shall be 

responsible for appealing  all grievances to step 3.  The 

President shall be a member of all committees.  By the virtue of 

the office, the President shall be a delegate to conventions.  

The President shall be elected by the general membership.  The 

President’s monthly……..meeting for action. 

New Language 

Article 7 

Duties of Officers 

Section 1.  President 

The President shall preside at all meetings.  The President shall 

be the spokesperson  for the Local.  The President shall be 

responsible for appealing all grievances to step 3.  The 

President shall be a member of all committees. By virtue of the 

office, the President shall be a delegate to the APWU State of 

Wisconsin and APWU national conventions.  The President shall 

be elected by the general membership. The President’s 

monthly salary shall be the equivalent of 25 hours of pay at the 

level 9 step P rate.  The President shall be compensated for up 

to 120 hours of LWOP per year.  Payment of the LWOP shall be 

subject to an approved 3971 and shall be utilized for 

negotiations regarding the Local Memorandum of 

Understanding, arbitrations, representing the Local before the 

National Labor Relations Board, and those unforeseen 

circumstances where it is necessary for the President to miss 

work in order to perform  constitutional duties; those 

unforeseen cases will require prior E-board approval.  This 

LWOP is not intended to be used to receive payment for those 

duties which the President is  already compensated a monthly 

salary.  Should the need arise for additional LWOP, the issue 

will be brought forth at a membership meeting for action. 

(Continued on page 10) 

OUR CONSTITUTION 

https://www.azquotes.com/quote/1059333
https://www.azquotes.com/quote/1059333

