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1. Make sure your local and the national has your email and cell phone number to stay connected and active. 

2. Go to your union meetings and union activities. 

3. If you are a retiree, help start or become a member of a retiree chapter in your local or state, and/ or offer to mentor a 

young postal worker. 

4. Volunteer to help the union – there are many kinds of activities to choose from, find something you like, try something 

new. 

5. Be the eyes and ears for your union representatives on the workroom floor, be a witness for your coworkers who are 

being harassed, or stand up for yourself and get the union representative involved when harassed so that we can work 

together to make our workplace healthy and safe. 

6. Help to mobilize other members in your work area and share issues of concern. Ask your local union to provide educa-

tional materials on workers’ rights. Help get members to stand together in your work section. 

7. Help communicate our issues with other community organizations who can be an ally in our fight to stop privatization 

and help us expand postal services for the good of the community. 

8. Get involved in the political process, build a relationship with new politicians, help get candidates in office that will fight 

privatization, support expansion, and support vote by mail. 

There you have it, eight small actions to make a big difference in the struggle to keep the Postal Service public. Get in-
volved with your local and state organizations, and give of your time, make your life count in our movement. We have 

much work to do in 2019. 
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Next Meeting: 

Tuesday 

January 29, 2019 

11am 

Denny’s Restaurant 

2894 S Oneida St, Green 

Bay, WI 54304 

 

__________________ 

Articles for the next  

Bay Breeze due by:  

March 2, 2019  

        Letter from the President 

Business Name 

Newsletter Date The Bay Breeze    
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     THE                                      

BAY BREEZE 

#2247 Volume 62/Issue 1 

January/February 2019 

Hello and welcome 

to 2019,  

 

Hope all  had good 

holidays in spite of 

being  totally burnt 

out postal workers. 

I think Green Bay 

did a heck of job 

moving the mail 

this season. Too 

bad management 

can’t or wont 

recognize that. In 

labor management 

it was brought up about the condition of the 

floor in the break room and Plant Manager Jeff 

Grendziak said we will remodel part of the 

break room due to some award we won by 

hitting some kind of work metrics. Funny how 

stripping and waxing the break room isn’t put 

on a route and taken care of but we win an 

award and employees don’t know about it. 

We probably won the award when certain 

managers were gone and other managers 

were on details.  

 

Contract is going to interest arbitration, what 

does that mean? It means that both sides have 

to follow the old contract until a new one is 

ratified. It doesn't seem to matter in Green 

Bay as management completely ignores the 

contract with issues of displacement, holiday 

scheduling, and steward time. The next time 

employees have reviews tell management 

exactly what you think of the way they treat 

you, how disrespectful it is that regulars get 

mandated while 2 PSEs continually get off for 

major holidays because management can’t  

communicate amongst themselves. Tell them 

how disrespectful it is every time they displace 

you or can’t pay you higher level pay on time. 

 

In 2019 I want as many stewards as possible I 

will train you, but you have to show initiative 

and donate some time, only together can we 

change things. Try to recruit new members. 

Amazing how i fight to get PSEs converted and 

they don’t want to join the union. Also when 

management tells you again that you are not 

going fast enough because your were left a 

mess when you got there or the machine has 

problems or other issues, ask to see a steward 

- ZERO TOLERANCE 

 

Associate offices you are not forgotten. Part of 

the contract going to arbitration is the fact 

that the post office now wants postmasters to 

work 25 hours a week, not 15. Funny how they 

cut jobs and cut jobs and now want 

supervisors and postmasters to do more work. 

Is your place getting dirty since team cleaning? 

Are you doing custodial duties? If you are your 

hours should have goneup. 

 

Enjoy the winter. 

Kelley Heaney 

NEWAL President 

https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 
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Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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the Akey Training Conventions.  In September, there is the all 

union Labor Day picnic at Bay Beach and the national APWU “All 

Craft Conference,” in Las Vegas, NV in which current NEWAL 

officers attend.  Members who attend these events who may 

run for office or to be a delegate are forbidden to write articles 

for the Bay Breeze newsletter about their participation at the 

events they attended because it might seem to be 

electioneering on their part.  Even, though, NEWAL’s “Standing 

Rules of Order” directs them to write a report about the event 

they participated in to be printed in next the Bay Breeze.  So, to 

escape all this confusion, we would be moving the election 

process ahead by only three months. 

There may be others items the committee may find to deal with.  

Members of the committee are Christine Bouyear, Art 

Ciesielczyz, Jeremy Linberg and Steve Paradise who will chair 

the committee. 

Article submitted by 

Executive vice-president 

Steve Paradise. 

 

 

A few words about Team Cleaning from 

Custodian Camie Pietsch 

Custodial team cleaning SUCKS!!!! and not because of the 

vacuum cleaner we use. If team cleaning has 4 positions vacuum 

specialist, light duty specialist, restroom specialist, and utility 

specialist....how can we do our job properly if we only have 1, 2 

or 3 people for all shifts if we need to be 15 min behind the 

"specialist" in front of us? We use to use the kyvac, like a small 

pressure washer with a vacuum, in the restrooms when we 

cleaned them. We can't now. We have to clean them with the 

"team cleaning solutions" then if we have project time later on 

that day we can take the kyvac to the bathrooms. ARE THEY 

NUTS!!!!! Why do you want to do something twice.?!? My 

Mama brought me up teaching me to work smarter not harder!  

(Continued from page 6) All people do is complain on how the place looks dirty and put 

the blame on us. But does anybody really come around and ask 

us custodians how we feel about the "new system"? Not really. 

I really think custodians should earning as much as the clerks. 

Cause in reality who really wants to clean up ______ toilets and 

stinky urinals? I didn't mind when we could use cleaners that 

cleaned, smelled good, and I felt like I really did my job. Now, 

we "clean" for health, not for looks. So for every person out 

there that thinks the p.o. looks dirty.....that's clean dirt!     I 

could go on all day,  but need to clean stalls and fill water tanks.                        

   Just Sayin' 
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We The Members… 

… of the Northeastern Wisconsin Area Local, in Order to form a 

more perfect Local, establish Justice, and so on and so on.  This 

is a bit of parody of the United States Constitution’s preamble 

to highlight the need for our Local to closely re-examined our 

Constitution.  At the September 2018 meeting of NEWAL, the 

members voted unanimously to form a constitution committee 

to research the shortcomings in our local’s Constitution and 

report back to the membership with our recommendations for 

revision. 

The need that gave impetus to this re-examination of our 

Local’s Constitution was the do over of the 2017 NEWAL’s 

officer elections in the Fall of that year.  The do-over of those 

elections was not only embarrassing for our local but also quite 

costly in terms of our own financial wellbeing. As many of you 

know that the U.S. Dept. of Labor had to come in and oversee 

every aspect of our Local’s election process. 

The problem was that some members decided that the 

elections should be ran in a certain way and other members 

said it should run in another way.  The members who won out 

cited that our own Local’s Constitution (Article 9) said nothing 

that they were doing it the wrong way.  They were right to say 

that and at the same time very wrong.  An official complaint was 

then made to the national APWU and the U.S. Dept. of Labor. 

The fact is that our local’s Constitution is lacking the necessary 

words for “good order” for conducting the affairs of our Local.  

For instance, every local belonging the national American Postal 

Workers’ Union (APWU) has to adopt the national APWU 

Constitution as part of the Local’s Constitution.  In other words, 

our Local’s Constitution cannot be in conflict with the national 

APWU Constitution as newly revised. 

Liz Powell, Secretary/Treasurer of the national APWU wrote an 

article that appeared in the May-June 2015 issue of The 

American Postal Worker magazine; titled, Is Your Union 

Constitution in Conflict?  In this article points out that the 

national APWU Constitution should be the base for all State and 

Local’s Constitutions.  Our Local’s Constitution can add items to 

the national’s for our own use, however, it cannot subtract 

anything from the national for our own use.  The same can be 

said with the National Collective Bargaining Agreement (CBA).  

The CBA makes provisions for 1st and 2nd round bidding for 

annual leave for a minimum of a week at a time.  However, and 

Local Memorandum of Understanding (LMOU) that NEWAL has 

with the management at the Green Bay Mail Processing Center 

and its branch offices gives employees the concept of 3rd round 

annual leave bidding.  Unlike the national CBA which provides 

for only week long annuals for employees of the Postal Service, 

however, Postal Service employees in Green Bay can bid signal 

day annual leave with a 3rd round bid. 

In addition to adding the national APWU Constitution to our 

Local’s Constitution it is required by U.S. Federal law that all 

labor unions must adopt the requirements of the Labor-

Management Reporting and Disclosure Act of 1959, as amended 

especially when it comes to election of union officers and 

delegates.  If these two provisions were in place in our current 

NEWAL Constitution, then we would not have endured the 

embarrassment of a do-over election of officers conducted by 

representatives of the U.S. Dept. of Labor. 

Another item that is missing from NEWAL’s Constitution is that 

there is no provision for the presidential line of succession.  If 

the current president of the Local vacates his or her position for 

any reason, then who would assume the role of president?  

Some might say that is an easy question, of course, the vice-

president.  However, NEWAL’s Constitution makes no provision 

for that event.  Nowhere in the current job description for the 

vice-president says that he or she will take over as president if 

the current president vacates the office.  Furthermore, no other 

office holder can assume the duties of the president as well.  To 

make matters worse, the executive committee cannot even act 

as a whole to fulfill the duties of the Local President. 

Another item that this constitution committee may discuss is 

moving the calendar date of the election of officers and 

delegates from the Fall of odd years to the Winter of even 

years.  The Milwaukee Area Local does it this way.  The 

nomination committee is formed in November of the odd years.  

The nominating of officers and delegates takes place in January, 

elections take place in February, the newly elected officers and 

delegates are announced in March and take office on the first of 

April in the even years.  This avoids the congested schedule 

NEWAL has in late Summer and early Fall of the odd years. In 

August, NEWAL has it annual picnic and sends representative to 

(Continued on page 7) 
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  Holiday Bell Ringers and Ugly Sweaters! 
 

Prudence, daughter of Jenny 

Ewald.  Ringing Salvation Army 

bells is part of their holiday   

tradition. 

Jenny Starry, Kelsey Helf and Cheryl Vague 

(retired Mailhandler).  This was our first 

time and I enjoyed it!  Ringing the bells  

actually urges people to donate!   

Jingle Bells!! 

Grandma got Run Over By a 

Reindeer 

Cami Pietsch took the charge for her week of Ugly Sweaters.           

Fantastic job Cami!! 
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Continued on page 5 

Date:  Sunday, November 18th, 2018 

Place:  The Labor Temple 

President Kelly Heaney called the meeting to order at 
1900 hours. 

A quorum was declared with 17 members in attendance.   

Kelly Heaney led the Pledge of Allegiance and Steve 
Paradise led the Invocation.   

The following officers were present:  

President Kelly Heaney, Vice President Steve Paradise, 
Secretary/Treasurer Robert Olson, Recording Secretary 
Jenny Starry, Bay Breeze Editor, Kelsey Helf, Clerk Craft 
Director Dave Kroll, and Maintenance Craft Director 
Lance Bouyear.  Motor Vehicle Craft Director Jeremy 
Linberg was excused.    

Minutes of the October 2018 meeting were printed in 
the Bay Breeze.    

A motion was made by Steve Paradise and seconded by 
Christine Bouyear to accept the minutes.  Motion passed 
unanimously.       

The financial report for October 2018 was read by 
Secretary/Treasurer Robert Olson.     

REPORTS  

Executive Committee:     

Labor/Management:    The labor/management meeting 
was postponed because of the RI-399 meeting in Atlantic 
City that Kelly didn’t make it to.    

Grievance:    Some overtime grievances are still pending.   
A lot of displacement grievances are being filed.  A 
safety/health grievance was filed for the leaves not being 
picked up.   Maintenance grievances are being filed for 
clerks using brooms. 

Automation:     At the beginning of a run, you can run 
alone for 30 minutes and then your partner should be 
there.  This does not mean your partner runs another 
machine for 30 minutes.   

Safety/Health:  All members of the union have the basic 
ABA benefit.  If you get hurt outside of work, file a 
report.   

Legislative:    Steve Paradise gave the legislative report.  
Election good news, for the State, but not for the Federal 
offices.  Call Congress and tell them we’re not tax-payer 
based.   

OWCP:   Jenny Starry is now the Health Plan 
Representative for the APWU Health Insurance.  Open 
season runs November 12th-December 10th.   

Constitution:   Steve Paradise purchased 5 copies of the 
National Constitution for the committee members.  We 
can’t be in conflict with this.  We can add to it but not 
subtract.   

New Members:   Adam Wilson and Bill Kabacinski 

Lost Members:  Johnnie Paige, Nancy Taylor and Vito 
Bejanian   

Communications:     

UNFINISHED BUSINESS  

NEW BUSINESS   

We now have Holiday Clerk Assistants. The peak season 
is from November 10th-January 4th.   Their hourly rate is 
$17.19.  There are two PSE openings.   

Every member in attendance received a $20 Festival 
Foods gift card.  

A motion was made by Steve Paradise and seconded by 
Christine Bouyear to give the extra 3 gift cards to 
members who had to work during the meeting.  Motion 
passed unanimously.   

A motion was made by Steve Paradise and seconded by 
Lance Bouyear to give $100 to the Salvation Army, $100 
to the NEW Community Shelter, and $100 to the House 
of Hope.  Motion passed unanimously.   

 A motion was made by Deb Nehmer and seconded by 
Dave Kroll to have the next meeting on Tuesday, January 
29th at 11 am at Denny’s.   Motion passed unanimously.   

OTHER BUSINESS   

 Chris Opolka is now a tour 1 Union Steward.   

OSHA came and a safety person from Milwaukee came 
to inspect the cleanliness of the building.   

Tony Vanderbloemen thanked everyone for the 
sympathy card for the loss of his wife.  He also thanked 
the union for donating to the Labor Day family picnic.  A 
$4890 profit was made.  $500 food cards from Festival 
Foods and 100 bus passes were donated to NEW 
Community Shelter, Freedom House, St. Johns, Golden 
House, Love of Life, House of Hope and St. Willebrords 
food pantry.     

ADJOURNMENT    

A motion was made by Christine Bouyear and seconded 
by Deb Nehmer to adjourn the meeting.  Motion passed 
unanimously.  NEWAL meeting adjourned.   

The $10 door prize was won by Barb Glaser. 

Attendees: See attached sign-in sheet.  Minutes 
submitted by Recording Secretary Jenny Starry. 

MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 
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On behalf of the APWU national leadership, I want to wish each and every 
member of our APWU family a Happy New Year. Our strength comes from our 

solidarity and our commitment. This year, I hope every member will find a 
way to join us as we are Fighting Today for a Better Tomorrow.  

In union solidarity,  
Mark Dimondstein  

APWU President 

WELCOME NEW MEMBERS! 

Adam Wilson                 Bill Kabacinski 

Lost Members: 

Nancy Taylor-retired 

Johnnie Paige-retired 

Vito Bejanian-transferred 

Deb Parmer-sister 

Lynn Bauman-retiree 

Ted Breuning-retiree 

Vicki Bickel-Father-in-law (Bob Bickel, Jordan Guay) 

Lisa Niermann-Motherr-in-law 

Amy Loch-Mother 


