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SAFETY FIRST 

Brothers and Sisters are getting hurt  
on the job!   

Please be aware while you are working,     
concentrate on safety first with the task at 

hand. 

Please be careful at work-we need you here 
and your family needs you at home. 
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Next Meeting; 

March 25, 2018  2pm 

Green Bay Labor Temple 

1570 Elizabeth St. 

Green Bay, WI 54302 

____________________ 

Articles for Next Bay 

Breeze due by: April 

30,2018 

____________________ 
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     THE                                      

BAY BREEZE 

#2247 Volume 61/Issue 2 

March/April 2018 

Hello from The President, 

I would like to address  the current 

transfer memo regarding  I know a lot 

of PSE’s are anxiously waiting their 

conversion and it seems to be taking a 

long time.  It’s not a simple thing to 

just convert and it’s frustrating         

because a lot of PSEs are NOT UNION 

MEMBERS.  With that being said, I do 

this for the PSE union members in 

hopes of  gaining others. There is a 1 in 

4 memo that was signed in March 

2014, which states that if 1 non-

impacted transfer comes to Green Bay 

then 3 PSEs should be converted, but 

it doesn’t always work that easily.  An 

impacted office is one where there is 

excessing occurring in that facility, but 

the person transferring may not have 

gotten an excessing letter.  An exam-

ple of this is: Madison wants to excess 

60 employees from their plant and 60 

employees get excessing letters, some-

one from that plant may have trans-

ferred to Green Bay at that time but 

they did not receive the letter, yet the 

whole plant is  under excessing  for 

purposes of transferring. 

The union had recently brought up to 

management and my NBA ,that we 

thought the next 5 PSEs should be 

hired, but the truth is that we are very 

close to the compliment of 1 in 4.  The 

union has shown  that since 2013 

there were 23 transfers non-impacted 

it believes, and 48 PSE conversions.  

The problem is that the union can’t 

count 8 transfers because they were 

before March of 2014 when the LMOU 

was signed..  The 15 transfers, plus 

one transfer we are checking on,  that 

have come to Green Bay, not under 

impact and/or  excessing and 48 PSEs 

converted since 2014.  This is very 

close to the 4 in 1 ratio.  The union will 

continue to monitor this situation.  

HANG IN THERE PSEs!  It took me 3 1/2 

years to be converted from PTF and 

many others even longer to be con-

verted from casual and PSE, just ask 

Christine Bouyear, Vanessa Natal  and 

Matt Vadala. 

Now to the other way the union is try-

ing to create jobs; filing grievances 

(Continued on page 2) 
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every time  the mail handlers do incoming letter stag-

ing, which the union knows and believes is our work.  

I have filed grievances every two weeks for over two 

years and the first meeting on the subject will be 

heard  in Palatine, IL on March 27 and 28, 2018.  This 

meeting won’t solve the issue, but the case should be 

resolved before the end of the year, hopefully.  The 

union requests $10,000 every day that management 

has mail handlers doing incoming letter staging.  The 

union is trying to get jobs.  It’s amazing that the 

clerks have lost over 20 jobs in the past two years 

and the mail handlers have lost zero, even though 

the  volume is going down– THEY ARE DOING OUR 

WORK!!!! 

Final note: when you bid a job that has relief jobs 

attached to them, the union feels you should be 

trained  in all of the jobs you bid for within a reasona-

ble amount of time and this is not happening.  Thus, 

displacement is still going on  and for the clerks being 

displaced, this remedy is an extra 50% for hours you 

are being displaced.  It’s your money-ask to see a 

steward. 

I can always be reached at 715-301-3325and if you 

leave me a message, I will try to get back to you .  If 

I missed Jeremy’s thank you letter about the Convention in Wisconsin Dells last year-(Sorry Jeremy), so here 

it is folks! 

 

I would like to thank our members for giving me the opportunity to attend this conference. There was an 
abundance of great speakers and information. I feel better equipped to address issues as they arise in areas 
of discipline, grievances, and management.  
One of the key speakers, William Mellon , provided a great deal of information regarding discipline. This pro-
vided me a much better understanding of how the grievance process works. Hearing examples of grievances 
from other areas helped explain different scenarios that can come up and what to watch for when manage-
ment approaches these areas. 
William Wright and Javier Pineres gave an amazing MVS class. I learned a great deal about the delivery pro-
cedures in place. Learning about the procedures helped shed light on how some of the management team 
aren’t following the correct steps. I was also able to discuss with other areas about how well the procedure 
worked for them. These key learnings have given me the tools necessary better assist our APWU members in 
different situations.    
Thank you again for allowing me to attend this Conference and remember, stay united. 

Sincerely Jeremy 

Motor Vehicle Craft Director 

 A Non-member mentioned that he thought the union didn’t do anything and I told him about a grievance 

my steward had just won for me for $400+.   

“I have saved well over $400 in dues, that’s for sure” he said.   

Sir, you have a good paying job with good benefits and workers’ rights.  To you, 

non-member, I say, “You are Welcome”, from this member who does pay her 

dues. 
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APWU Reaches Monetary Settlement with USPS on 
POStPlan Staffing Violations

 
 

WEB NEWS ARTICLE #:  

19-2018 

02/23/2018 - On February 9, the Clerk Craft reached 
a $49.9 million dollar settlement with the USPS on 
POStPlan staffing violations. The monetary settlement 
follows a ruling by Arbitrator Stephen Goldberg that 
the Postal Service violated Arbitrator Goldberg’s pre-
vious award of September 5, 2014 and a subsequent 
Memorandum of Understanding (MOU) dated Sep-
tember 22, 2014. 

The dispute was initiated after the Postal Service ad-
mittedly failed to honor their agreement that after 
December 22, 2014, the ‘POStPlan’ Remotely-
Managed Post Offices (RMPOs) open 4 or 6 hours a 
day would be staffed with bargaining unit clerks, and 
Level 18 offices would be staffed with career employ-
ees. Long after the agreement, Postmaster Reliefs 
(PMRs) were still working in 4 or 6 hour RMPOs 
across the country and Level 18 offices reported still 
using PSEs instead of career employees. 

“Our goal is for management to abide by their con-
tractual obligations in the first place. When they 
don’t, it is best if management addresses the prob-
lem as quickly as possible, in this case to properly 
staff the POStplan offices,” remarked President 
Dimondstein. “Unfortunately, neither happened, and 
I congratulate the Clerk Craft in insuring that these 
management violations have consequences as a de-
terrent to future violations.” 

The money from the settlement will be distributed 
among Clerk Craft employees to be identified by the 
National APWU. The Postal Service is required to co-
operate and provide information necessary for the 
union to identify employees eligible for payment. Up-

dates on the implementation of the settlement 
agreement will be provided to local/state organiza-
tions and the membership through the APWU web-
site. 

“It is important we have arbitrators willing to rule 
that monetary payments and other strong remedies 
are necessary to address willful and/or repeated vio-
lations of the contract,” said Clerk Division Director 
Clint Burleson, “It is even more important that the 
membership work together to develop the leverage 
to win grievances at the local level and ideally pre-
vent violations from occurring in the first place. 

“Many thanks goes to Assistant Clerk Craft Director 
Lynn Pallas Barber,” Burleson continued, “who served 
as the case officer for the grievance, provided testi-
mony at the hearing, and developed the leverage to 
secure the $49.9 million in remedy. Thanks also go to 
Assistant Craft Director Lamont Brooks for his assis-
tance in negotiating the final settlement.” 
 
 
 

https://www.apwu.org/sites/apwu/files/resource-files/POStPlan%20Settlement%202.9.18%20v3.pdf
http://www.apwu.org/news/web-news-article/apwu-wins-major-victory-staffing-%E2%80%98postplan%E2%80%99-offices
http://www.apwu.org/news/web-news-article/apwu-wins-major-victory-staffing-%E2%80%98postplan%E2%80%99-offices
http://www.apwu.org/news/web-news-article/apwu-wins-major-victory-staffing-%E2%80%98postplan%E2%80%99-offices
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Forever in our Hearts 
Rich Stephenson-Brother 

Johnnie Paige-wife 

Congratulations Retirees! 

Gregg Schmudde 

Sharon Duescher 

Please send your announcement, suggestion, article, etc. to:  

GBnewal@gmail.com or newalaybreeze@gmail.com 

50 Years strong at the USPS! 

Congratulations Thomas Sharp 

March 24, 2018  11am-3pm Quinn 

Coutley Fundraiser (Brother-in-

law of  member Heidi Coutley) To 

be held at Just One More Bar & 

Grill,    740 N Memorial Drive,            

Howard, WI.   

This event is being held to raise 

funds to help with Quinn’s needs 

while going through cancer treat-

ment.  Food, beer and soda pro-

vided along with chances to get 

some great prizes.                      

Contact : 

Janice Peters: 920-494-3700,  

Candy Siebert:920-655-2125, or 

Larry Robenhorst 920-336-0037   

for more information.                                 

 

 

August 5, 2018  11am-3pm   

NEWAL Picnic to be held at the 

NEW Zoo Reforestation Camp 

Lodge in Suamico.  Food, drinks 

and fun!       More info to follow 

on the newal.org website and in 

the next Bay Breeze! 

  September 3, 2018  

Join the Greater Green Bay Labor 

Council for the Annual 

Family   Labor Day Picnic 

in Green Bay .   
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 

The Bay Breeze          Volume 61/Issue 2 

Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, Published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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There shall be two (2) scholarships 

of $500.00 each. 

1. The funds for these scholarships are to be raised 
by the NEWAL  local and approved at a regular 
membership meeting. 

2. This scholarship is for graduating high school 
seniors and students currently attending a school 
listed in #3 up to the age of 23. 

3. The student must prove their acceptance to an 
accredited     University, College, Trade,      Technical 
and/or Vocational School not later than  
September 30, 2018. 

4. The student must have       maintained a “C” or 2.0 
grade point average over their high school 
curriculum. Verification of grades and graduation 
must be supplied before payments are made. 

5. At least one parent, legal  guardian, or 
grandparent must be a member of the APWU 
NEWAL, in good standing, for a minimum of 1  year 
following, except in the case of death of a member. 

6. The Scholarship Committee shall consist of up to 
five (5) members. Two (2) of these members shall 
consist of the current elected President and 
Secretary/Treasurer of the APWU NEWAL. The         
President of the APWU NEWAL shall appoint the 
remaining    members. 

7. The Committee shall be convened by July 31, 2017 
or the Monday thereafter. The           Committee 
Chairman will have   verified all of the membership 
qualifications by this date. 

8. The submission deadline for scholarship 
applications is July 29, 2018. The drawing shall be 
held at the summer picnic. 

9. The Committee, upon verification of each 
application, shall place said applications in plain “like 
type” envelopes and the envelopes are to be placed 
in a drawing container.                        

There shall be two (2) winners and an alternative 
drawn. 

10. The scholarships will be paid to the school 
scholarship offices. The scholarship must be used 
within the following scholastic year. 

11. The selected student(s) shall submit, to the 
Committee Chairman, proof of their full time       
enrollment (Current Enrollment Verification 
Certificate) from the school of their choice as set 
forth in rule number four (4). Payment shall be made 
upon the receipt of verifications. 

12. All disputes concerning the Scholarship Program 
shall be    submitted to the Committee Chairperson 
within thirty (30) days of the drawing, in written 
form.  

They shall be answered in writing within fifteen (15) 
days. 

13. These rules governing the    TONY VAN 
SCHOLARSHIP FUND, sponsored by the APWU 
NEWAL can only be amended, changed, or deleted 
once a year at the fall meeting of the Scholarship 
Committee. 

14. Only one application per student will be allowed. 

 

 

Application on next page. 

Mail application to: 

N.E.W.A.L. 
Tony Van Scholarship 

PO Box 10324 

Green Bay WI 54307 

TONY VAN SCHOLARSHIP 
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organize the union office.  

A motion was made by Lucy Hauser and seconded 

by Nick Ratajczyk to amend the previous motion to 

add that the person or persons has to be approved 

by the e-board.  Motion passed 10-3.   

Amended motion passed 10-3. 

A motion was made by Dave Kroll and seconded by 

Lucy Hauser to have the next meeting on Sunday, 

March 25th at 2pm at The Labor Temple.  Motion 

passed unanimously.                                                                   

 

OTHER BUSINESS   

Having the financial books gone over, 204b’s giving 

directives when they’re off the clock and training 

employees on all their jobs were discussed.  

ADJOURNMENT    

A motion was made by Lucy Hauser and seconded 

by Nick Ratajczyk to adjourn the meeting.  Motion 

passed unanimously.  NEWAL meeting adjourned.   

The $10 door prize was won by Donna Hansen.    

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny 

Starry. 

(Continued from page 8) 
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MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 

Date:  Sunday February 25th, 2018 

Place:  The Labor Temple 

Vice President Steve Paradise called the meeting to 

order at 1900 hours. 

A quorum was declared with 14 members in attend-

ance.   

Steve Paradise led the Pledge of Alliance and Dave 

Villwock led the invocation.   

The following officers were present:  

Vice President Steve Paradise, Recording Secretary 

Jenny Starry, Bay Breeze Editor Kelsey Helf, Clerk 

Craft Director Dave Kroll.  President Kelly Heaney 

and Secretary/Treasurer Robert Olson were ex-

cused.   Motor Vehicle Craft Director Jeremy Linberg 

and Maintenance Craft Director Lance Bouyear were 

absent.         

Minutes of the January 2018 meeting were read by 

Recording Secretary Jenny Starry.  A motion was 

made by Donna Hansen and seconded by Nick 

Ratajczyk to accept the minutes as read.  Motion 

passed unanimously.     

The financial report for January 2018 was passed out 

for members to look at.     

REPORTS  

Executive Committee:  There was no e-board 

meeting.  We didn’t have a quorum.   

Labor/Management:   There was no labor manage-

ment meeting.  

Grievance:   

Automation:  The new racks are in for the SCF     

manual flat area.                                                                                         

Safety/Health:  

Legislative:   Bernie Sanders was in town discussing 

Trump’s new budget.  They’re trying to take away 

some federal and postal employees benefits.  The 

Legislative Breakfast is on Saturday, March 17th at 

8:30 am at The Labor Temple.   

OWCP:  If you get hurt at work, file a claim.   

Constitution:  There is a proposed amendment to 

the constitution pertaining the election.  This was 

tabled until it can be reviewed.   

New Members:   

Lost Members:  Greg Smudde, retired. 

Communications:  We received a thank you letter 

from the Salvation Army for the $100 donation we 

sent them.  Steve apologized for not getting the Wis-

consin Labor Historical Society scholarship infor-

mation in the Bay Breeze last fall, however it was 

posted on the APWU bulletin board in the break 

room.   There’s a 37th annual Women and Labor 

Movement Conference on Saturday, April 7th in Mil-

waukee if anyone is interested.  There’s a APWU 

Health Plan Convention on October 26th-28th in San 

Antonio if anyone wants to go be a representative.  

You must already be enrolled in the APWU health 

plan to go.   

UNFINISHED BUSINESS  

NEW BUSINESS  

A motion was made by Lucy Hauser and seconded 

by Dave Kroll to allocate $500 each for two Tony Van 

Scholarships to be given away at our summer picnic.  

Motion passed unanimously.   

A motion was made by Dave Kroll and seconded by 

Nick Ratajczyk to pay a person or persons level 6 at 

the red circle rate up to 10 hours to clean and       
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TONY VAN’S SCHOLARSHIP APPLICATION 

 

         Date: __________________ 

 

PERSONAL INFORMATION 

 

Last Name: ____________________________________ 

 

First Name: ____________________________________ 

 

Address: ___________________________________________________________ 

 

City: ________________________________ State: _________ Zip: ___________ 

 

Telephone Number (_____) _______________________ 

 

Alternate Number: (_____) ________________________ 

 

Union Member: __________________________________   

  

Relationship: ____________________ 

 

EDUCATIONAL INFORMATION: 

 

High School: ___________________________________________________________ 

 

City: ________________________ State: ____ Year Graduated: _____ GPA: _____ 

 

SCHOOL YOU WILL BE ATTENDING: 

 

Name: _________________________________________________________________ 

 

Address: __________________________________________ State:_____ Zip:_______ 

 

In submitting this application, I certify that the information is complete and accurate to 

the best of my knowledge. Also, I understand that falsification of information may result 

in termination of any scholarship granted. 

 

Date: _________________ Student’s Signature: ________________________________ 

Mail application to: 

N.E.W.A.L.  

Tony Van Scholarship 

PO Box 10324 

Green Bay WI 54307 
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