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Hello Union Members,   

(content deleted per USDOL)  I would 

like to clarify some things that were 

said in the last union meeting.  I asked 

former Presidents; Lucy Hauser and 

Dave Kroll  when the last time this 

local was audited financially before  

Lucy, Art, and Deb Niemer did it last 

year, and the response was ’when 

George Dowling was President’.  He 

was President many years ago and all 

of the former Presidents, and the 

current one, along with all of the past 

treasurers could be held accountable if 

the books are not in order.  The last 

two years we have had an accountant 

go over the books and prepare the LM

-3  report.  Also, this year, we have had 

the new treasurer  do the payroll with 

an accountant.  In the past, the 

treasurer did the LM-3 report and all 

of the other reports including payroll 

for a modest salary.  In Wausau, I had 

a wonderful Treasurer, named Linda 

Maly, who got paid almost half of 

what our treasurer gets paid and she 

did the LM-3 and payroll and to my 

knowledge, she still does this.  The 

National however, wants to use an 

accountant for the payroll and LM-3 

reports.  The cost of the LM-3 report 

was $1050.00 and  payroll is $55.00 a 

month.  (content deleted per USDOL) 

Now here’s the dilemma; if the Union 

wants to have the LM-3 report done, 

we have to change our constitution 

and I am fine with that.  If the 

Department of Labor wants to do an 

audit, I would rather the accountant, 

as well as the local, be held 

accountable for any mistakes. 

(content deleted per USDOL) 

August 5, 2018  is the Union Picnic at 

the  Reforestation Camp.  I need help 

with set-up and tear-down again, and 

it would be nice to see more kids 

there…….please.    

Enjoy the summer, 

Kelly 

Continued on page 2 
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   The results of Local 2247’s May 16, 2018 Nomination Meeting are as follows:  

Office Nominee Nominated By  Nomination Accepted/Declined 

President 
Kelly Heaney*        

Dave Kroll 
Nick Ratajczyk 
Donna Hansen 

Accepted at meeting                    
Declined at meeting 

Executive Vice President Steven Paradise* Self (by email) Accepted at meeting                   

Secretary-Treasurer 
Lucy Hauser        
Robert Olson 

Self (by email)     
Dave Kroll 

Accepted at meeting 
Accepted at meeting 

Recording Secretary Jenny Starry* Steven Paradise Accepted at meeting 

Editor 
Mary Davis           

Kelsey Helf* 
Donna Hansen     

Dave Kroll 
Declined on 5/17/2018      

Accepted at meeting 

Clerk Craft Director 
Dave Kroll*      

Dennis Shaughnessy 
Robert Olson      

Donna Hansen 
Accepted at meeting     

Declined on 05/16/2018 

Motor Vehicle  Craft Director Jeremy Linberg* Roland Laplant Accepted at meeting 

Maintenance/Custodial  
Craft Director 

Lance Bouyear* Nick Ratajczyk  Accepted at meeting 

State Convention Delegates 
Jeremy Linberg*     
Roland Laplant     

Abran Rodriguez 

Brenda Ellenson     
Jeremy Linberg     
Jeremy Linberg 

Accepted at meeting      
Declined at meeting       

Declined on 05/17/2018 

*Winner by Acclamation    

The nominations have been made, the letters have been written, the ballots will be mailed.  All we need is 

your vote and this will be the LAST time we do this twice.    This Editor has learned many lessons about this 

election stuff and I apologize to the membership for any inconveniences I may have caused anyone. 

The nominations from the May meeting are listed below.  The letters from the  nominees for the             

Secretary /Treasurer position are printed in the Bay Breeze (page 4 &5) and on the website                      

(https://NEWAL.org).  Be sure to place your vote!! 
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BLS Union Data Shows Working People on the Rise 

(AFL-CIO) On Friday January 19, 2018, the Bureau of Labor Statistics released its annual report on union 
membership, which found that the number of union members rose by 260,000 in 2017. This reflects critical 
organizing victories across a range of industries, which have reaped higher wages, better benefits, and a 
more secure future for working people around the country. 

 “In the face of a challenging year, the power of working people is on the rise,” said AFL-CIO President 
Richard Trumka. “Together, we organized historic new unions, stood up to powerful corporations, and won 
higher wages. But today’s data is more than numbers on a page; it’s a growing movement of working 
people that can’t be measured as easily. When more union members fill the halls of power, when wages 
rise and inequality shrinks, and when a growing number of people see that we can and will change the 
rules of this economy - that’s when you’ll know unions are on the rise.” 

 Key Trends: 

 Workers in “right to work” states like South Carolina and Michigan are joining unions by the thousands. 

 Young workers continue to drive union growth. Since 2012, union membership among workers under 
35 has continued to rise. Last year, they made up three quarters of new members. 

 Professionals and information industry workers continue to drive growth, reflecting key organizing 
successes by the Communications Workers of America; the Writer’s Guild of America, East; the American 
Federation of Teachers; and the American Federation of Government Employees. 

Recent victories are among workers across sectors ranging from media employees to charter school 
teachers and librarian professionals to the 20,000 doctors who joined unions in the last year. 
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CEO Pay Soars to 361 Times that of the  Average Worker 
New This Year: Companies Must Disclose CEO’s Pay 

Compared to Company’s Median Employee Pay 
  

www.PayWatch.org 
  

(Washington, DC, May 22, 2018)—Average CEO pay for 
major U.S. companies has risen more than 6%, as income 
inequality and outsourcing of good-paying American jobs 
have increased. According to the new AFL-CIO Executive 
Paywatch, the average CEO of an S&P 500 Index company 
made $13.94 million in 2017—361 times more money 
than the average rank-and-file worker. 
  
The Executive Paywatch website, the most 
comprehensive searchable online database tracking CEO 
pay, showed that in 2017, the average production and 
nonsupervisory worker earned some $38,613 per year. 
When adjusted for inflation, the average wage has 
remained stagnant for more than 50 years. 
  
“This year’s report provides further proof of America’s 
income inequality crisis,” said AFL-CIO Secretary-Treasurer 
Liz Shuler. “Too many working people are struggling to get 
by, to afford the basics, to save for college, to retire with 
dignity, while CEOs are paying themselves more and 
more. Our economy works best when consumers have 
money to spend. That means raising wages for workers 
and reining in out-of-control executive pay.” 
  
For the first time, companies must disclose the ratio of 
their own CEO’s pay to the pay of the company’s median 
employee. The AFL-CIO's newly updated Executive 
Paywatch website now includes company-specific pay 
ratio data and median worker pay, in addition to CEO pay 
levels. Pay ratio disclosure provides important information 
about companies’ compensation strategies and allows 
shareholders to determine whether CEO pay is out of 
balance in comparison to what a company pays its 
workers. 
 
Mondelēz International continues to represent one of the 
most egregious examples of CEO-to-worker pay 
inequality. The company, which makes Nabisco products, 
including Oreos, Chips Ahoy and Ritz Crackers, is leading 
the race to the bottom and continuing to embrace 
inequality. In its SEC disclosure, Mondelēz lists former CEO 

Irene Rosenfeld who received $17.3 million in 2017, 403 
times its median employee's pay. Mondelēz also had a 
new CEO start in 2017. Dirk Van de Put made more than 
$42.4 million in total compensation in 2017—more than 
989 times the company’s median employee pay. Last 
week, a majority of Mondelēz shareholders voted against 
the company’s advisory vote on executive compensation. 
  
The toy-maker Mattel had the highest pay ratio of any 
S&P 500 company. Mattel’s median employee is a 
manufacturing worker in Malaysia who made $6,271, 
resulting in a CEO-to-employee pay ratio of 4,987:1. 
Warren Buffett’s company Berkshire Hathaway Inc. had 
the lowest pay ratio of all S&P 500 companies, just 2:1. 
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NEWAL Local Elections: Office of Secretay/Treasurer 

In a few days our Local will hold a re-election for several offices and I, Robert Olson, will be a 

candidate for the position of Secretary/Treasurer. I would like to take a few minutes to tell you about my 

history and experience. In June, 2017, I transferred into Green Bay from Springfield   Missouri. 

While living and working in Springfield I became active in the union and held several positions in the Local. I 

was a shop steward there for 22 years and during that time I also held various positions including president, 

vice-president, clerk craft director and trustee. Simultaniously I served as an officer of the Missouri Postal 

Workers, the state organization, for 20 years. For the first 10 years I was an Area officer representing and 

organizing the small offices. Over the last 10 years and up until the week I tansferred into Green Bay I was 

the State Secretary/Treasurer. From January 2018, until now, I have served as Secretary/Treasurer of NEW-

AL. I would like to continue using my knowledge and experience to help the members and assist officers of 

this local. I would appreciate your support and vote. 

Thank you, 

Robert Olson 

 

 CAMPAIGN ARTICLE FOR BAY BREEZE  

 

 I feel that I am the best candidate for the office of Secretary-Treasurer of the Northeastern Wisconsin Area Lo-

cal. I have been a member of this Local for over 33 years and although I am retired from the USPS I still pay full 

dues to remain an active member. I have held many elective offices through the years, including Recording Secre-

tary, Clerk Craft Director, Secretary-Treasurer and President. Because I have been so involved in the inner work-

ings of our Local I have vast knowledge of our Constitution, the history behind the amendments and interpreta-

tion of the individual Articles and By-Laws, and Local resolutions regarding our travel policy and fiscal expendi-

tures. I have been to countless Secretary-Treasurer training seminars to learn Quick Books accounting proce-

dures, IRS regulations and Department of Labor regulations as they relate to fiduciary responsibilities of Union 

officers.  

I have serious concerns over the fiscal state of our Local. As with all APWU Locals we are experiencing a decline 

in membership and thereby a reduction in income. At one point in the past we had over 300 members. Now we 

have less than 190 members and those members that are PSE’s pay significantly less than career members. In 

2017 our Local received $75,936 in dues income but spent $73,656, resulting in a profit of only $2,280. This year 

is Convention year, which means that our expenses will be much greater than last year because we funded dele-

Continued on page 4 

http://www.paywatch.org/
http://www.paywatch.org/
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gates to the Four-States Caucus, the Wisconsin State APWU Convention and the APWU National Conven-

tion.  

The duties of a Union treasurer vary greatly depending on the size of the organization, but the basic princi-

ples are the same: the treasurer must safeguard the money and assets of the Local through responsible man-

agement of the Local’s funds. Those members who attended membership meetings this year learned that the 

current Treasurer has hired a local CPA firm to complete the 2017 LM-3 report and also the 990-EZ report. 

Historically these have always been the responsibility of the Secretary-Treasurer. We also learned that the 

current Treasurer transferred all the Payroll duties to the CPA firm, including the monthly payroll checks and 

federal and state withholding forms and payments. This constitutes the major portion of the Secretary-

Treasurer’s duties. I feel that the membership should have had a voice in this issue prior to any action being 

taken by our elected officers. If the membership decides that it is time for a professional accountant to handle 

our finances, then an amendment to the Constitution approving the transfer of fiscal duties and a correspond-

ing reduction in the Secretary-Treasurer’s salary should have been properly presented at a membership meet-

ing for a vote.  

At the November 2017 membership meeting a motion was made and approved to spend $1,500 to have the 

2017 financial books gone through by an accountant before turning over to the new Secretary-Treasurer. 

To the best of my knowledge this did not happen. It is important to audit the books prior to completing the 

LM and 990 forms, just in case there are errors or omissions that need to be corrected. Doing so will elimi-

nate the need to file amended forms – another expense for the Local if we need to pay an accountant to com-

plete the forms.  

Our Local should be more than a gathering of co-workers for a luncheon. It is a business and should be man-

aged as one. Please remember to make your voice heard and return your ballot before June 26.  

Lucy Hauser  

Continued from page 3 
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INGREDIENTS: 

2 C sugar 
1 3/4 C flour 
3/4 C cocoa powder 
2 tsp baking soda 
1 tsp baking powder 
1 tsp salt 
2 eggs 
1 C buttermilk or sour milk (1 T white vinegar plus milk to equal one cup) 
1 C strong black coffee or 2 tsp instant coffee plus one cup boiling water 
1/2 C vegetable oil 
1 tsp vanilla extract 

Preheat oven to 350° 
Grease and flour two 9-inch round or one 9x13 cake pan. 
Mix together sugar, flour, cocoa, baking soda, baking powder and salt in large bowl. 
Add eggs, buttermilk, coffee, oil and vanilla. 
Beat on medium speed for two minutes (batter will be thin). 
Pour batter evenly into prepared pan(s). 
Bake for 30-35 minutes for round pans or 35-40 minutes for rectangular pan  or until wooden pick 
inserted in center comes out clean. 
Cool for 10 minutes and remove to wire racks to cool completely. 
Frost as desired. 
 

Recipe from Barb Blodgett, Interfaith Caregivers of Burnett County.   

 

Happy Mother’s Day  Happy Flag Day 

Happy Memorial Day  Happy Father’s Day 

Happy D Day, WWII  Happy Juneteenth Day 
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Grievance:   Grievances are still being filed on mail 

handlers doing letter staging.  The RI-399 

grievance is up to 1.3 million.   

Automation:   Scanning/building on the flat sorter 

was discussed.   

Safety/Health:   Push, don’t pull.   

Legislative:    Steve Paradise gave the legislative 

report.  He talked about some articles in the Postal 

Worker magazine.  Turn in your surveys and get 

$5 from the APWU.  He talked about the safety 

ambassador program.   

OWCP:    

Constitution:   

New Members:   

Lost Members:   

Communications:    

UNFINISHED BUSINESS  

Auditing the books and the job of secretary/

treasurer were discussed.   

NEW BUSINESS  

A motion was made by Dave Kroll and seconded by 

Jeremy Linberg to send delegates elected to the 

National Convention to attend training and craft 

conferences to include lost time, per diem, 

transportation, parking, registration, and lodging.   

Motion passed unanimously.   

A motion was made by Jeremy Linberg and 

seconded by Tim Alberts to send Steve Paradise to 

the Biennial AFL convention in Milwaukee Sept 

24th -26th to include lost time, per diem, 

transportation, parking, registration, and lodging.  

Motion passed unanimously.     

A motion was made by Dave Kroll and seconded by 

Jeremy Linberg to have the next meeting on 

Sunday June 24th at 2 pm at The Labor Temple.   

Motion was defeated.   

A motion was made by Dave Kroll and seconded by 

Gloria Shermo to have the next meeting on 

Wednesday, June 27th at 2:30 pm at Denny’s.   

Motion passed unanimously.  

OTHER BUSINESS   

ADJOURNMENT    

A motion was made by Jeremy Linberg and 

seconded by Steve Paradise to adjourn the 

meeting.  Motion passed unanimously.  NEWAL 

meeting adjourned.   

The $10 door prize was won by Lucy Hauser.        

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny 

Starry. 

Why not try something new and come to a 

meeting?!!!? 

They make a pretty good pizza at the Green Bay 

Labor Temple and Denny’s has the full menu 

available!  Why not come and learn things first-

hand instead of the usual postal rumor-mill! 

And you’d have a chance to win a $10 gift card!  

How about we stop letting the same people win 

all of the time?!  

It would be great to see more of you there! 

Continued from Page 15 
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 

The Bay Breeze          Volume 61/Issue 2 

Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, Published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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May 3, 2018 

Hey Everybody!!             

It’s been 6 months since my resignation at the PO 

and I couldn’t be happier with my decision to move 

out!! I’m certain there are a few of my co-workers 

and many managers that feel the same. Good 

riddance! Ha!!! 

Now that I am on the outside I have had time to 

think about the environment of the Post Office even 

more and I am thankful that I don’t have to 

physically partake in any of it. Mentally though, it 

stays with you and that can either paralyze you or 

make you a better person. I realize that there are 

different personalities, and most of us were trying to 

get along in a toxic environment that was brought 

about by not only managers but co-workers alike. 

(Mostly Managers, though ).  My rude awakening 

came in November of 1998.  It was day 3 of my 

employment and I was so happy to have a decent 

job, with great benefits, pay, insurance, annual 

leave, sick leave, and all the good stuff the union has 

fought hard to keep in place. On day 3, I was 

pushing a hamper of mail and had a smile on my 

face when a fellow co-worker  said to me in an angry 

tone “What are you smiling about?” My smile 

immediately went into what was probably a 

question mark look on my face. I was so new and 

not aware of the toxic place that just became a big 

part of my life. I tried to brush it off as just a 

negative personality that was lost. I tried to stay 

positive, but soon learned there was more of this 

negative stuff to come. I came upon a manager (now 

promoted to a higher 

position) who was 

relentless in making my 

life miserable. He 

apparently was on a power 

trip and because the 

managers are never held 

accountable, never wrong, and they also have a 

mentality to “gang” up on people, they get away 

with anything and everything. Even if another 

manager does not agree with their fellow manager, 

they will stick with them if they are accused of 

wrong doing. Remember, most managers are hand - 

picked by fellow managers.  The worker on the floor 

is always presented to be the “bad guy”, the “crazy”, 

the  “trouble maker”, the “bad worker”, you name 

it!  

This went on for 14 years, and that manager 

managed to find similar personalities belonging to 

workers on the floor and zoomed in on them to help 

with his destruction. One fellow worker was even 

sending false emails to management in an attempt 

to make me look bad in hopes that this employee 

would be able to move into a much more desired 

position. I will call it “selling your soul to the devil”.   

Aside from all of this, everyone has their own story 

in this life. We are all here, hopefully trying our best 

to be better each, and every day. When you look at 

yourself in the mirror (or at your selfie), look a little 

deeper each time into your own eyes.  Are you one 

of those co-workers who tries to understand your 

fellow co-worker? Do you know their story before 

you judge them?  Not everyone is like you. Not 

everyone works the same. Not everyone has the 

Continued on page 7 
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President Kelly Heaney called the meeting to 

order at 1500 hours. 

A quorum was declared with 22 members in 

attendance.   

Kelly Heaney led the Pledge of Alliance and Steve 

Paradise led the invocation.   

The following officers were present:  

President Kelly Heaney, Vice President Steve 

Paradise, Secretary/Treasurer Robert Olson, 

Recording Secretary Jenny Starry, Bay Breeze 

Editor Kelsey Helf, Clerk Craft Director Dave 

Kroll, Motor Vehicle Craft Director Jeremy 

Linberg and Maintenance Craft Director Lance 

Bouyear.           

A motion was made by Dave Kroll and seconded 

by Lucy Hauser to allow Jason Kish from the 

Dept. of Labor to attend the meeting.  Motion 

passed unanimously. 

A motion was made by Dave Kroll and seconded 

by Donna Hansen to suspend the order of 

business to order food.  Motion passed 

unanimously. 

A motion was made by Donna Hansen and 

seconded by Steve Paradise to suspend the order 

of business to take care of elections.  Motion 

passed unanimously. 

Jason Kish spoke and then turned the floor over 

to Art Ciesielczyz, the Election Chairperson.   

For the office of President:  Kelly Heaney and 

Dave Kroll were nominated.  Dave Kroll declined. 

For the office of Executive Vice President:  Steve 

Paradise was nominated. 

For the office of Secretary/Treasurer:  Lucy 

Hauser and Robert Olson were nominated. 

For the office of Recording Secretary:  Jenny 

Starry was nominated. 

For the office of Clerk Craft Director:  Dave Kroll 

and Dennis Shaughnessy were nominated. 

For the office of Motor Vehicle Craft Director:  

Jeremy Linberg was nominated. 

For the office of Maintenance/Custodial Craft 

Director:  Lance Bouyear was nominated.    

For the State Convention Delegates:  Jeremy 

Linberg, Roland LaPlant and Abraham Rodriguez 

were nominated.  Roland LaPlant declined.  

A motion was made by Dave Kroll and seconded 

by Gloria Shermo to resume normal order of 

business. Motion passed unanimously.   

Minutes of the April 2018 meeting were read by 

Recording Secretary Jenny Starry.   

A motion was made by Steve Paradise and 

seconded by Nick Ratajczyk to accept the 

minutes.  Motion passed unanimously.     

Add retired after Sharon Deuscher’s name under 

lost members.   

The financial report for April 2018 was read by 

Secretary/Treasurer Robert Olson.   

REPORTS  

Executive Committee:   The e-board 

recommends sending Jeremy Linberg to MVS 

training in August in Pittsburgh and sending 

Steve Paradise to the AFL-CIO Biennial State 

Convention in September.  They also discussed 

not having a July meeting and that helpers are 

needed for the picnic on August 5th.   

Labor/Management:   Cleanliness of the 

building and converting PSE’s were discussed.    

Continued from Page 14 

Continued on Page 16 
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REPORTS  

Executive Committee:   Steward training, location 

for the next State President’s Conference were 

discussed.  The State Convention was discussed 

and also team cleaning and the cleanliness of the 

building.    

Labor/Management:   The minutes are posted.  

Cleaning, training, no ET coverage on the 

weekends, the PSE/transfer conversion ratio, and 

job postings were discussed.   

Grievance:   Grievances on crossing crafts for mail 

handlers doing clerk work are still being filed.   An 

arbitration is being heard on RI-399 on November 

1st and 2nd. 

Automation:    

Safety/Health:   Every injury has to go through 

the Plant Manager.  The CARE program was 

discussed.   

Legislative:    Steve Paradise gave the legislative 

report.  He talked about the Federal Retirement 

Fairness Act which gives postal employees the 

right to buy back time spent in temporary 

positions.  Tony Van talked about the candidates 

endorsed by the AFL-CIO.    

OWCP:   If you get hurt fill out a report.   

Constitution:   

New Members:  January Wright, Jenna Moesch, 

Jennifer Kaminski and Sally Kim 

Lost Members:  Sharon Deuscher 

Communications:  Any who went to the State 

Convention, make sure you fill out your vouchers 

to get paid and turn them in to Robert Olson.  The 

NALC food drive is May 12th.   

UNFINISHED BUSINESS  

NEW BUSINESS  

A motion was made by Dave Kroll and seconded by 

Steve Paradise to reimburse Bryce Thomas and 

Tim Alberts lost time to attend the Dept of Labor 

Election Committee meeting on April 19th.  Motion 

passed unanimously.   

A motion was made by Dave Kroll and seconded by 

Deb Nehmer to cover future LWOP for election 

committee members to attend a meeting to cover 

lost time and mileage.  Motion passed 

unanimously.   

A motion was made by Dave Kroll and seconded by 

Jeremy Linberg to have the next meeting on 

Wednesday, May 16th at 3pm at Denny’s.  Motion 

passed unanimously.  

OTHER BUSINESS   

ADJOURNMENT    

A motion was made by Dave Kroll and seconded by 

Steve Paradise to adjourn the meeting.  Motion 

passed unanimously.  NEWAL meeting adjourned.   

The $10 door prize was won by Lance Bouyear.        

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny 

Starry. 

And on to May…….. 
 

MINUTES OF MONTHLY MEETING OF 

NORTHEASTERN WISCONSIN AREA LOCAL #2247 

Date:  Wednesday, May 16th, 2018 

Place:  Denny’s 

 
Continued on Page 15 
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same story. People struggle with different things. 

Even though management will try to brainwash you 

into thinking it’s ok to rat on your fellow worker, is 

it?  Are you adult enough to talk with a fellow 

worker instead of ratting on them to management? 

You know what happens when you speak badly 

about a person to management. Managers love 

that!! You don’t have to be employed at the PO very 

long to know this. Think about if it was your brother, 

your child, your mother, father, or a family member 

who was being ratted on. I always said that we are 

all just one dysfunctional family working to live. 

Although we all have different personalities, 

concentrate on the similarities everyone has. 

Everyone needs a job to pay bills. Everyone needs 

understanding. Everyone who started at the PO was 

happy to have a great job with benefits.  

I hope I wasn’t too hard on some of my fellow co-

workers.  I felt that we all worked together, and we 

should be able to talk and work out any problems as 

they came up.  You don’t need to involve toxic 

management to solve problems with fellow workers. 

You don’t need to add to the toxic mix.  I understand 

that some people are unreachable, unteachable, and 

hard to talk with. But remember, there are many 

more fellow employees that are reachable. I will 

quote someone I used to work with who once told 

me not to be a sponge. He said to me, “Why are you 

wasting your energy on someone who is not going to 

change?”  We all can change. First you need to look 

in to your own self and realize your faults and start 

to work on them.  Stop paying so much attention to 

everyone else’s faults.  That will not help you at all. 

And as far as management goes, if you are the co-

worker who needs to rat on your fellow co-worker: 

you will slowly be molded into the person they so 

desire.  

Diane Vaile 

I just ratted on 

my co-worker so 

my manager will 

like me more!  

Continued from page 6 
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Stamp Out Hunger Food Drive 2018 

I managed to catch NEWAL member and MVS Driver;          

Steve Tauscher helping out at the food drive  on May12. at 

the Cofrin Station.     

The community came out to help the carriers pick up and sort  

donations from around the city.  58000 pounds of food came 

through the Cofrin Station and 70000 was collected at the 

GMF.  It was a beautiful day for volunteering to help feed 

those in need.  Thanks to everyone who worked so hard  at all 

of the Post Offices all over the this great country!   

                       Go USPS! 
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  Supervisor doing clerk work– agreed that  one 

clerk get paid 1.25 hours @ 150%—awaiting 

settlement 

DBCS staffing– pay one clerk– awaiting settlement 

The Union also filed  a step 3 maintenance case on 

Line H violations for the plant, and a step 3 on 

Seymour– maintenance issues and denial of 

information 

The Union also files every two weeks a crossing 

craft grievance on the mail handlers doing  clerk 

work.  The latest grievance was for $1.6 million 

with the Union filing $10,000 every  day that the 

mail handlers do our work.  It’s amazing that we 

have lost 20 jobs and their hours have actually 

increased.  Now I don’t want to get  hopes too high 

for anyone and very seldom does the Union get a 

monetary settlement when we are talking about 

whose work it is, but the Union will gladly take 

jobs for more clerks.  One never knows 

though…..With the right arbitrator and the fact that 

I believe that we have a solid case. 

The above are the majority of the grievances.   

Supervisors doing clerk work at the plant has  

dramatically decreased since one supervisor went 

to Oshkosh, and hopefully that will continue. 

  Since this Bay Breeze issue is late, 

we have missed a few of the meeting minutes.   

(You can always find them on  

https://newal.org.  ) 

In this issue, I will include the April and May 

minutes from the meetings: 

 

MINUTES OF MONTHLY MEETING OF 

NORTHEASTERN WISCONSIN AREA LOCAL #2247 

 

Date:  Sunday April 29th, 2018 

Place:  The Labor Temple 

President Kelly Heaney called the meeting to order 

at 1400 hours. 

A quorum was declared with 17 members in 

attendance.   

Kelly Heaney led the Pledge of Alliance and Steve 

Paradise led the invocation.   

The following officers were present:  

President Kelly Heaney, Vice President Steve 

Paradise, Secretary/Treasurer Robert Olson, 

Recording Secretary Jenny Starry, Bay Breeze 

Editor Kelsey Helf, Clerk Craft Director Dave Kroll, 

Motor Vehicle Craft Director Jeremy Linberg and 

Maintenance Craft Director Lance Bouyear.           

Minutes of the March 2018 meeting were read by 

Recording Secretary Jenny Starry.  A motion was 

made by Steve Paradise and seconded by Dave 

Kroll to accept the minutes.  Motion passed 

unanimously.     

The financial report for March 2018 was read by 

Secretary/Treasurer Robert Olson.   

 

Continued from page 12 

Use your Union Steward, not your supervisor, to file a complaint-and 

make it about the Supervisor!   
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From the last 6 moths, these are some of the  

grievances that have been worked on by our  

stewards: (thanks to each of you) 

Light Duty Displacement– Paid to three clerks: 

$88, $48, $24 

Supervisor doing clerk work– Paid to clerk: $21.21 

PSEs >8 list not used– Paid to 2 clerks: $137.44,  

$45.81 

PSEs >8 OTDL not used– Paid 4 clerks 2 hours @ 

$150. 

Supervisor and Mail handler running the flat 

sorter– Paid two clerks 

Supervisor doing clerk work– Paid clerk  $350 

DePere, Improper job reversion-sent out to step 3  

Letter of warning, failure to follow instructions– 

reduced to a job discussion 

Emergency Placement– Withdrawn—  Employee 

got paid and didn't get  disciplined 

Travel time to Oshkosh– Paid to three employees 

a total of $2900.00 

Maintenance OT bypass-  Withdrawn after 

conversation with  maintenance NBA 

ODTL bypass-  make-up opportunity 

Clerk working different tour– Paid two clerks 1.96 

and 1.95 hours at 150% 

Displacement– Paid two clerks  $70 and $23 

Change of schedule without 1723– Paid employee 

$111 

Change of schedule without 1723– Paid employee 

$446.82 

OTDL bypass make-up issued 

Language to clarify when  changes are made to 

duty assignments 

Employee added to holiday schedule after posting

– Paid employee 8 hours at 50% 

14-day suspension-reduced to 14 working and 1 

year probation 

Three desirable jobs got  reposted with the 

understanding that  whoever bids these jobs, then 

their job would be abolished.  A tour 1 job wend 

unbid, Fri/Sat off.  It was reposted one more time 

and bid on. 

Kewaunee maximization case sent out Step 3 

Passport training still being discussed, some will 

go through retraining.  The union believe that 

PSEs should not be trained and non-voluntary 

clerks not used 

Supervisor doing clerk work-withdrawn 

MVS improper job reversion-still being discussed 

Attendance-awaiting denial, will go to step 3 

Letter of indebtedness– still being discussed 

Denial of information-pending denial 

OTD by-pass– Paid clerk  $86.67 

Leave settlement being drawn up for AL  above 

quota minus holidays– to be used within 1 year 

 

Continued on page 13 
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By Mark Dimondstein   May 11, 2018  

 

President Trump’s attention of late has been 
focused in part on the United States Postal 
Service and Amazon, resulting in a new 
executive order calling for an evaluation of 
USPS finances. This is a good opportunity to 
underscore some important facts regarding 
the Postal Service, a national treasure 
belonging to all the people of the United 
States. 

Tax dollars do not fund Postal Service 
operations. Instead, it operates on earned 
revenue from postage and other products and 
services. As a self-funding independent 
agency, the Postal Service provides universal 
service at uniform and reasonable rates, 
delivering to 157 million addresses six (and 
sometimes seven) days a week, no matter who 
customers are or where they live.  

Contrary to conventional wisdom, the primary 
source of current Postal Service financial 
challenges is not the decline of letter mail. 
Rather, the red ink derives almost entirely 
from the bipartisan congressional enactment 
of the 2006 Postal Accountability and 
Enhancement Act. The act compelled the 
Postal Service to     pre-fund 100 percent of 
future retiree health care costs, 75 years into 
the future, for workers not even born yet. This 
mandate transferring postal revenues to the 
federal treasury bilked the Postal Service out 
of $5.6 billion a year over a   10-year period. 
No other company or agency faces, or could 

survive, such an onerous financial burden. 
Adding to the absurdity is the fact that, prior 
to the new law, the Postal Service had been 
reliably paying the retirement health benefit 
premiums as they arose, as do other 
companies and agencies. Without this 
manufactured pre-funding crisis, the US 
Postal Service would have shown a positive net 
income in four of the last five years averaging 
close to $1 billion annually — again, without a 
dime of taxpayer money. 

The same 2006 law placed further strain on 
postal finances with an unreasonably 
restrictive price cap on postage rates. While it 
helped the profits of huge mailers, it 
diminished services for the general public. 
Combined with the pre-funding debacle, this 
price cap contributed to reduced hours, 
closing of post offices, slower delivery 
standards, and severe short staffing, leading to 
longer lines and later delivery times.  

With the growth of the Internet, letter volume 
has declined over the last decade. And yet a 
massive amount of mail is processed and 
delivered, some 500 million pieces a day — 
including messages of love and sympathy, 
medicines to seniors and veterans, financial 
and business transactions, periodicals, 
catalogs, and packages. Indeed, what the 
Internet “taketh” the Internet “giveth,” as 
package volume has skyrocketed with the 
explosion of e-commerce.  

The public post office, established by the 
Constitution, is a democratic right of the 
population and has helped bind the people of 

President Dimondstein wrote a column which was published in the Boston Globe on May 

11, 2018. In it, he busts myths about the Postal Service and sets the record straight. 

Continued on Page 10 

https://www.theverge.com/2018/4/13/17233024/trump-executive-order-post-office-amazon
https://www.theverge.com/2018/4/13/17233024/trump-executive-order-post-office-amazon
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this country together for the last 240 years. The 
Postal Service, with its dedicated and 
accountable workforce, is consistently rated the 
most trusted and respected government agency. 
In these days of the e-commerce revolution, it is 
as vital as ever. Noteworthy is that in the 
Internet age, lack of security and invasion of our 
privacy has become the norm. The US mail may 
just be the last bastion of private and secure 
communication. 

New challenges certainly exist, but the solutions 
are not complicated. Congress should fix the pre
-funding fiasco. Common-sense bipartisan bills, 
currently stalled in both the Senate and House, 
would do just that. The Postal Regulatory 
Commission can eliminate the arbitrary and 
artificial price cap and give the USPS more 
pricing flexibility so large mailers pay their fair 
share. This still will allow the Postal Service to 
maintain the lowest postal rates in the 
industrialized world. 

 

Postal workers and millions and millions of 
customers certainly hope that the task force 
created by the executive order has as its starting 
point a sincere commitment to helping the 
Postal Service thrive. However, if the task force 
proves to be a smokescreen to promote the 
postal privatization agenda of the likes of the 
Heritage Foundation and Cato Institute and 
their billionaire benefactors’ efforts to turn the 
common good over to private profiteers, then 
postal workers will be on the front lines fighting 
back, united with our communities and the 
people of this country, to ensure a vibrant public 
postal service for many generations to come.  

Mark Dimondstein is president of the American 
Postal Workers Union,  
AFL-CIO.  

 

Continued from page 9 

Besides the obvious, how about the Mortgage Program? 

APWU members can take advantage of a wide range of home-buying options through the Union Plus 
Mortgage program. Designed exclusively for union members and their families, the program makes buy-
ing, selling and refinancing a home easier and more affordable. 

Financing is provided through Wells Fargo, one of the largest lenders in the U.S. Well's Fargo's mortgage 

counselors can help APWU members through the process and answer questions. 

Affordable programs include FHA, VA loans, and special programs for first-time homebuyers. 

The Mortgage Assistance Program can help homeowners make their mortgage payments if they become 

unemployed as a result of a disability, layoff, or strike. This valuable program was developed solely for un-

ion members by the AFL-CIO — to provide peace of mind for union homeowners.    

 For more information, click here or call 1-800-848-6466. 

When someone says, ‘why should I join the union?’   
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Forever in our Hearts 
 

Amy Vanderbloemen—Father 
Jim Reinhard-Mother 
APWU President Emeritus William Burrus 

Get well Soon! 

Mary Jo Sullivan 

Welcome New Members! 
January Wright, Sally Kim, Jennifer Kaminsky 

Happy Retirement  
Sharon Deuscher!! 

Please send your announcement, suggestion, article, etc. to:  

GBnewal@gmail.com or newalaybreeze@gmail.com 

NEWAL annual picnic will be at the pavilion 

next to the Adventure Center at the NEW 

ZOO in Suamico.  As always, volunteers are 

welcome to help with set-up and tear-down.  

If you can help, be there early or plan to stay 

later to help clean up!  I’ll see you there! 

I know that Randy Seager sets up ‘postal 

parties’ at the Scoreboard (2511 W Mason St, 

Green Bay) on various Saturday nights.  Try to 

make it out one night for Karaoke fun! 

ANYONE know of any other summer-fun 

activities we might all like to attend?  PLEASE 

let me know!  newalbaybreeze@gmail.com 

I’d be happy to let everyone 

know about your event! 

http://www.unionplus.org/home-mortgage-programs?union_code=APWU
http://www.unionplus.org/home-mortgage-programs?union_code=APWU
http://www.unionplus.org/home-mortgage-programs?union_code=APWU
http://www.apwu.org/news/web-news-article/remembering-president-emeritus-william-burrus

