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October 8, 2018: 
Area Locals working together to save the USPS and our jobs.             

Thanks to all of you for taking the time to help all of us. 

Visit our website  https://newal.org/ 
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Next Meeting: 

Sunday 

November 18 @ 7pm 

Green Bay Labor Temple 

1570 Elizabeth Street  

Green Bay, WI 

__________________ 

Articles for the next  

Bay Breeze due by:  

January 5, 2019  

        Letter from the President 
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HHHHHEEEEEEEELLLLLLLPPPPP !!!!! 

The union needs activist employees willing 

to learn to become stewards or help in 

anyway they can. This is not now nor was 

it ever ‘my union’, this is our union and I 

need help.  

I am completely burnt out and with Dave 

Kroll off on surgery, I can’t do it alone. 

Every day employees complain about this 

or that but won’t step up to help. This job is 

not easy, being a steward is not easy, but 

as i have said before ASK to see a 

STEWARD.  

My break is my break, my time before I 

punch in is my time. I have spent the last 7 

off days working on union stuff. I need 

stewards that represent members by 

leading by example, showing up to work, 

and who are not afraid to fight 

management. I need stewards to apply 

knowledge they receive when they go to 

training. I need people to volunteer to help 

clean the storage area and to help 

organize and help out with union activities.  

 

Staffing on automation machines is with 

two people. If two people are scheduled 

for one machine and  then each person 

runs a different machine for 30 minutes, 

this is a violation because both machines 

were not staffed with two people. Now if 

one person runs alone while other is on 

low-cost, prepping, etc., this is fine but 

then only for 30 minutes. Then the partner 

should be back to the machine. If you are 

running by yourself for more than 30 

minutes, ask to see a steward. I have 

fought hard for this for safety reasons and 

job security 

reasons. Please 

just follow the 

settlement. 

 

Tim Lewis has 

changed the 

employee review 

questions and the 

union would like 

employees to 

answer these questions. It has to do with 

morale building, communicating with 

management and the union, and how you 

feel about cleanliness off the building. 

Another way to get involved and seek 

change. 

 

Some things that are not an issue with the 

union. ‘Who is my partner’? ‘How come I 

can’t work with so and so’? ‘Why do I have 

to work harder than next person’? ‘How 

come management busts me for talking 

but not so n so’? I would like nothing more 

than day-to-day seniority for clerks and 

maintenance for picking jobs but that’s not 

something management has to agree on 

and sometimes you might want to work 

with someone, but maybe privately they 

don’t want to work with you.?  

Just show up, do your job and collect a 

paycheck. We have decent wages, heat,  

air-conditioning, annual leave, sick leave, 

and retirement options.  

 

Side note; we extended contract another 

month. 

Continued on page 2 

https://newal.org/
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Hope all are OK. Things have been very hectic at work 

with the political mailing war taking place in our state. 

Does any politician talk of what he/she is all about or are 

all the representatives nothing more than puppets for the 

Republican/Democratic parties? Negative adds just get old 

and true truth-digging takes too long to figure out. I would 

tell you to get out and vote but the polls will be closed 

before this letter reaches you. So suffice to say, I hope you 

all voted. 

Please, if you can help with our union, let me know.  

Thanks to all in advance. 

In solidarity, 

Kelly Heaney 

 

 

 

 

13.2 Percent 

“We’re writing a comeback story,” said Afl-CIO national 

President Richard Trumka.  President Trumka was addressing 

the delegates and guests who attended the 30th biennial 

Wisconsin AFL-CIO convention in Milwaukee last September.  

“Brothers and sisters, the seeds you planted in 2011 and 

nourished in the years that followed are alive and well today. 

Two hundred and sixty-two thousand new members joined 

unions in 2017, and here’s the best part: Three-quarters of 

them were under the age of 35. Gallup just did a poll that found 

our approval at 62 percent—a 15-year high. And new research 

from MIT shows half of nonunion workers would vote to 

organize today if given the chance. That’s more than 60 million 

people.” 

These are the words a lot of us in the labor community needed 

to hear, especially here in Wisconsin.  I am so appreciative and 

thankful for NEWAL’s membership sending me as their delegate 

to this convention.  Delegates to this convention heard from 

policy leaders, organizers, union leaders and politicians.  The 

deadline for articles for the November 2018 issue of the Bay 

Breeze were due by the end of October.  The November Bay 

Breeze will not be published and mailed in time for the 

November 6 midterm elections.  Therefore, most of what had 

transpired politically at the convention was a part of my 

legislative report to the membership at the September and 

October union meetings.  (Please see the union meeting 

minutes’ section of this newsletter). 

One of the keynote speakers at the convention was Randi 

Weingarten, national President of the American Federation of 

Teachers, AFT.  Like Richard Trumka’s address, President 

Weingarten referred to the shameful verdict of Act 10 had on 

the labor movement not only here in Wisconsin but across 

America as well.  Ms. Weingarten was especially impressed by 

labor leaders here in Wisconsin and their dedication in their 

fight to restore the rights of public workers in Wisconsin.  “Your 

fight back set the stage for fightbacks in other states.  Who do 

you think teachers in Oklahoma and Arizona learned from?  

They learned from your fight in Wisconsin that you need a 

human shield at the state capitol to call out politicians.  Let’s 

make this moment into a transformation.” 

Gordon Later, PhD, of the University of Oregon, outlined the 

growing political and economic dominance of a small segment 

of our country, the wealthiest 1%.  His address answered the 

question of what exactly the wealthy and powerful are using 

their influence for.  His research finds that the wealthiest one 

percent is using their power to enact “Right to Work” laws 

across this country in order to lower wages, eliminate paid sick 

leave and cut essential public services.  “13.2 percent,” Gordon 

responded, “it’s basic kitchen table economics.  13.2%: a union 

member earns this much more on average than a nonunion 

worker with a similar education, occupation and experience in 

the same sector.” 

Time and time again, we have fought for every victory. We bled 

to secure our right to stand together and bargain collectively.  

Bonded by a common struggle, working people here in 

Wisconsin kept fighting and discovered a fundamental truth 

that carries us to this day.  “You can’t stop all of us,” said 

Trumka. We are an unassailable force when—and only when—

we stand together in solidarity.” 

In solidarity, 

Steve Paradise 

Executive Vice-president. 

Continued from page 1 
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‘Gear Up!’  
Wear your Union T-shirts, hats, buttons, wristbands, etc. on 

Thursdays!! 

Open Season is November 12 – December 10, 2018 

Sign up by December 10 
Please note: The Federal Benefits Open Season ends at 11:59pm Eastern Time on Monday December 10, 2018 for the Fed-

eral Employees Dental and Vision Insurance Program (FEDVIP) and the Federal Flexible Spending Account Program 
(FSAFEDS). Open Season for the Federal Employees Health Benefits Program (FEHB) ends at 11:59pm, per the location of 

your electronic enrollment system, on Monday December 10, 2018. 
Go to: https://www.opm.gov/healthcare-insurance/open-season to get informed about your benefit choices 

HEALTH BENEFITS  

https://www.opm.gov/healthcare-insurance/open-season
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Please send your announcement, suggestion, article, etc. 

to:  GBnewal@gmail.com or newalaybreeze@gmail.com 

Tony Vanderblomen, Wife passed  

Bethany Paiser, Grandfather passed 

Terry Ertl, Father passed 

 

The strength of the team is each individual member. 
The strength of each member is the team. 

PHIL JACKSON  
American professional basketball executive 

WELCOME NEW MEMBERS! 

Alexandra Jade Franzen 

Chris Opolka 

Mike Dorsey 

Samantha Frank 

Samantha Fritz 
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 
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Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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REPORT FROM THE APWU HEALTH PLAN 

OPEN SEASON SEMINAR 

I would like to thank the membership for sending me to the 
APWU Health Plan Open Season Seminar in San Antonio.  It was 
very interesting to me as it is the first time I ever attended 
anything like this.  I came back with a lot of information.   
I will be the health plan representative for the NEWAL, so if 
anyone has any questions about your benefits or you are 
thinking about signing up, don’t hesitate to ask me.  If I don’t 
know the answer, I will do my best to get it for you.   
Open season is November 12th – December 10th.  You can go to 
www.apwuhp.com for more information about the High Option 
and the Consumer Driven Option APWU Health Plans.  You can 
see the benefits, premiums, and see if your provider is in the 
network.  For those of you enrolled in the High Option, you can 
take a Health Risk Assessment and get an extra cost discount on 
dental services.  And if you’re enrolled in the Consumer Driven 
Option, go to www.myuhc.com and take the Health Risk 
Assessment to add $50 to your PCA for the member, spouse and 
each covered dependent age 18 or older.   
 
Jenny Starry 

APWU Health Plan Representative 

jennystarry@yahoo.com 

Wisconsin AFL-CIO Elects First Female 

President 

Stephanie Bloomingdale was unanimously elected by delegates 

of the 30th biennial convention as the next President of the 

Wisconsin AFL-CIO.  Bloomingdale will be the first woman 

elected to lead the state federation.  Bloomingdale has served 

as Secretary-Treasurer since October 2010. 

“The past struggles we have faced together have shown that we 

may not win every round, but as I stand here today, my promise 

to you is that we will never, ever leave the ring until the fight is 

over,” said President Bloomingdale.  “We must engage more 

workers, both those in unions and those not in unions, in our 

collective fight for economic justice.  Our job going forward is to 

make sure there is a place in our movement for every working 

American and a clearly-lit path to our door.” 

Bloomingdale is a member of the Wisconsin Federation of 

Nurses and Health Professionals.  She is replacing Phil 

Neuenfeldt who has served as President since October 2010 and 

as Secretary-Treasurer for the Wisconsin AFL-CIO before being 

elected President.  Phil is a member of International Association 

of Machinists and Aerospace Workers. 

Dennis Delie, who is a member of USW Local 2-213, Green Bay, 

was elected as Secretary/Treasurer. 

Steve Paradise 

 Legislative Committee Chair 
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MINUTES OF MONTHLY MEETING 

OF NORTHEASTERN WISCONSIN 

AREA LOCAL #2247 

 

Date:  Sunday, October 21st, 2018 

Place:  The Labor Temple 

President Kelly Heaney called the 

meeting to order at 1900 hours. 

A quorum was declared with 11 members 

in attendance.   

Kelly Heaney led the Pledge of Allegiance 

and Dave Villwock led the Invocation.   

The following officers were present:  

President Kelly Heaney, Vice President 

Steve Paradise, Secretary/Treasurer 

Robert Olson, Recording Secretary Jenny 

Starry, Clerk Craft Director Dave Kroll, and 

Maintenance Craft Director Lance 

Bouyear.  Bay Breeze Editor Kelsey Helf 

and Motor Vehicle Craft Director Jeremy 

Linberg were excused.    

Minutes of the September 2018 meeting 

were read by Jenny Starry.    

A motion was made by Steve Paradise 

and seconded by Nick Ratajczyk to accept 

the minutes.  Motion passed 

unanimously.       

The financial report for September 2018 

was read by Secretary/Treasurer Robert 

Olson.     

REPORTS  

Executive Committee:   The e-board 

discussed the Constitution Committee 

and the overcrowding of the storage unit.   

Labor/Management:   The minutes are 

posted on the board.  Confusion over the 

hatch act, promoting a clerk to a lead 

clerk, lead clerks doing TACS training, the 

leaking pole by DBCS 12, the ratio of 

transfers to PSE’s being promoted, Cofrin 

staffing related to Amazon, running the 

DIOSS in DBCS mode, the employee 

parking lot and PSE scheduling for the 

holidays were discussed.    

Grievance:   Grievances are still being 

filed for PSE’s in excess of 8 hours before 

using the ODL.   

Automation:    If you are told to run by 

yourself and it’s over 30 minutes, ask to 

see a steward.   

Legislative:    Steve Paradise gave the 

legislative report.  The Trump 

administration announced Wednesday, 

October 17th, that the US will withdraw 

from the Universal Postal Union (UPU), 

the organization that coordinates postal 

policy around the world.  The UPU sets 

technical and security standards that 

both post offices and private companies 

use.  There is a booklet about the Hatch 

Act in the union office.  Steve encouraged 

that all NEWAL members get out and 

vote on November 6, 2018.   

OWCP:    

Constitution:   The constitution 

committee will be meeting soon.  One of 

the items being discussed will be 

changing the date when elections are 

held.   

New Members:   Samantha Fritz 

Lost Members:   

Communications:     

UNFINISHED BUSINESS  

 

 

 

 

NEW BUSINESS  

There’s an RI-399 meeting in Atlantic City 

on November 14, 2018 that Kelly may 

attend.   

A motion was made by Dave Kroll and 

seconded by Lance Bouyear to spend up 

to $300 for expenses for the constitution 

committee.  Motion passed unanimously.   

A motion was made by Donna Hansen 

and seconded by Nick Ratajczyk to in lieu 

of a children’s Christmas party to have 

NEWAL members take their children or 

grandchildren age 12 & under to ring 

bells for the Salvation Army and receive a 

gift for up to $25.  Motion passed 

unanimously.   

A motion was made by Dave Kroll and 

seconded by Steve Paradise to buy 20 

$20 gift cards to be given away at the 

November meeting for Thanksgiving.  

Motion passed unanimously.   

A motion was made by Donna Hansen 

and seconded by Chris Bouyear to have 

the next meeting on Sunday, November 

18th  at 7pm at the Labor Temple.   

Motion passed unanimously.   

OTHER BUSINESS   

  

ADJOURNMENT    

A motion was made by Dave Kroll and 

seconded by Chris Bouyear to adjourn the 

meeting.  Motion passed unanimously.  

NEWAL meeting adjourned.   

The $10 door prize was won by Jenny 

Starry. 

Attendees: See attached sign-in sheet. 

Minutes submitted by  

Recording Secretary Jenny Starry. 

 

http://www.apwuhp.com
http://www.myuhc.com

