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Sign the petition to the Postal Service Board of Governors:  

We, the undersigned, believe in a public Postal Service committed to providing quality service to everyone, no 

matter who they are or where they live, at reasonable and uniform rates. Our United States Postal Service is an 

essential part of the fabric of the country and a source of good, living wage jobs for our communities. We call on 

you to appoint a Postmaster General who is fully committed to universal service and the public ownership of the 

Postal Service. 

(link from the NEWAL.org version of the Bay Breeze or APWU.org)  Sign the petition now>> 

Our public Postal Service is a national treasure, but it’s at great risk – and so are our jobs. We need to act now 

to defend them. 

In June 2018 the White House announced proposals to privatize the Postal Service. Now Postmaster General 

Megan Brennan has announced her departure as Postmaster General in January 2020. 

The Postmaster General has wide powers to shape the mission of USPS and there is a real risk that Brennan’s 

successor could hand over parts of the service to private, profit-making corporations and prepare it for a 

wholesale sell-off. 

The people will rightly expect a new Postmaster General who will uphold the Postal Service’s public mission and 

will work to preserve and enhance our national treasure. 

Let’s show our strength in numbers to save the Postal Service and protect our jobs. 

Add your voice by signing and then sharing the petition to the Postal Service Board of Governors. 
Protect our public Postal Service. 
In Solidarity, 
President Dimondstein 

1300 L Street NW, Washington, DC 20005 | www.apwu.org 

The Bay Breeze 

PO Box 10323  
Green Bay, WI 54307-0323            Electronic Service Requested  
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Next Meeting: 

November 17, 2pm 

Denny’s Restaurant 

2894 S Oneida St, 

Green Bay, WI 54304 

__________________ 

Articles for the next  

Bay Breeze due by:  

January 5, 2020  

        Letter from the President 

     THE                                      

BAY BREEZE 

#2247 Volume 62/Issue 6 

November/December 2019 

Ok first of all THANK YOU TO ALL 
VETERANS on veterans day weekend. Our 
freedom allows this union to exist. This 
freedom, afforded by the sacrifice by all 
service members, allows me and all others 
in this country the freedoms to vote and 
voice our opinions without others 
threatening our thoughts on a daily basis. 
How often have you in America been 
locked up for no apparent reason only to 
hope for a trial. To all members - thank a 
vet this weekend it might make their day. 
 
Thank you for sending me to the National 
Presidents Conference and the All Craft 
Conference. The National Presidents 
Conference deals with agenda items 
throughout the country and to bounce 
ideas on what works in other parts of the 
country. There is widespread anger along 
all parts of the country on moving jobs at 
a rapid rate. We all know the problems 
here every-time management reposts 
jobs, just look at the penalty being used. 
We talked about the chemicals used for 
cleaning the post office and the overall 
problems with team cleaning. APWU says 
they are in negotiations with USPS on 
changing chemicals, but I doubt this will 
happen before someone dies from 
sickness. What a f....n joke. Anyway the 
union did what it could contact Tammy 
Baldwin’s office and file a step 3 on safety 
and health.  
 
We heard from the President of the union 

and I asked the 
question if 
national can heal 
the divide that 
has been brought 
upon by the 
latest elections. 
Most incumbents 
won even though 
a lot of members 
never received their ballots. Mark said 
that they had a meeting then said maybe 
a retreat-type setting can mend some 
fences, we will see. 
 
Let’s talk about Green Bay and the 
associate offices. We have 7 pse’s being 
converted very soon and 6 jobs floating 
around. Two transfers will be coming. This 
is the good news. Pse’s who stick around 
do see light at the end of the tunnel. Now 
for the ugly elections; ballots are being 
mailed out, our finances are finally in 
order and we are able to send people to 
training, but the union needs help. I am 
done being attacked by my members. I 
bust my ass everyday to fight for this 
union and I’ll be damned if people want to 
bad mouth me and this union. Everyone 
and I mean everyone in this union had a 
chance to put up and run for office. I have 
asked for peeps to step and be union 
stewards. To spend an off day to learn the 
contract. To spend hours off the clock 
helping others an no one steps up.  

(Continued on page 3) 

I received my ballots.  I selected my CHOICES.  I returned my ballots.  I have exercised my right to VOTE!  Did you??? 

https://newal.org/the-bay-breeze/
https://apwu.org/
https://actionnetwork.org/petitions/pmg?source=direct_link&utm_source=direct_link&utm_medium=direct&utm_campaign=pmg_petition&
https://actionnetwork.org/petitions/pmg?source=direct_link&utm_source=direct_link&utm_medium=direct&utm_campaign=pmg_petition&
https://actionnetwork.org/petitions/pmg?source=direct_link&utm_source=direct_link&utm_medium=direct&utm_campaign=pmg_petition&
http://www.apwu.org
https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
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The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 
 Clerk Alternate Steward Chris Opolka 
 Maintenance Chief Steward Vacant  
 Maintenance Alt Steward Vacant 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  
 Clerk Alternate Steward Loren Wilbur/ 
    Ekaterina Bouyear        
Maintenance Chief 
 Steward   Ekaterina Bouyear  
MVS Chief Steward  Jeremy Linberg  

 Tour 3 

 Clerk Chief Steward  Chris Opolka 
 Clerk Alternate Steward Kelly Heaney       
Maintenance Chief  
 Steward   Lance Bouyear 
Alternate Maintenance 
Steward   Kelly Heaney 

VMF 

Chief Steward   Jeremy Linberg 
Alternate Steward  Tim Alberts 

 

 AO Stations 
 Clerk Chief Steward  Steve Paradise 
 Clerk Alternate Steward Lacy Buck 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 
 Clerk Alternate Steward Alex  Mahn 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

 

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 

 11 

The Bay Breeze         Volume 62/Issue  6 The Bay Breeze          Volume 62/Issue 6 

Suggested changes to NEWAL’s Constitution 

Background (Information only) 

Article 12 

 

 

 

 

Current Language 

Article 9 
 

 

 

I attended the Health Plan Open Season Seminar in 

Portland.  This was very informative for me being a new 

Health Plan Representative and I thank the membership 

for sending me.  Open Season starts November 11th and 

runs through December 9th this year.  As a postal 

employee and a member of the APWU, the USPS pays 

95% of your premium cost for the Consumer Driven 

Option.  No other plan will offer you this discount.  Also, 

your enrollment helps the union.  The premiums for 

APWU members for both the Consumer Driven and the 

High Option will be lower next year and a few changes 

were made to both plans.  They also offer a Dental Plan.  

PSE’s can sign up for the Consumer Driven Option after 

their first year of service for a higher premium than 

regular employees pay for the first year.  There is a lot of 

information on the website apwuhp.com and I have 

brochures if anyone wants them.    

Jenny Starry 

APWU Health Plan Representative 

jennystarry@yahoo.com                           920-373-3225  

Bell Ringers will again be needed for the Salvation Army 

2019 Christmas Campaign.  

Find some time in your busy 

schedule to donate an hour 

or two at a red kettle.  Wear 

your NEWAL union shirt!!!  

Go tp the Salvation Army 

website below to register 

your time! 

https://www.registertoring.com/WebPages/

Default.aspx 

Send me your pics! Newalbaybreeze@gmail,com 

OUR CONSTITUTION 

mailto:jennystarry@yahoo.com
https://www.registertoring.com/WebPages/LocationSearch.aspx
https://www.registertoring.com/WebPages/LocationSearch.aspx
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Jonette Coonen –Brother-in-law 

Lance Bouyear– Foster Dad 

WELCOME NEW MEMBERS!! 

Sabrina Tebo Joshua Fry Dave Sass 

Thanks to all  veterans past, 

present and future who fight 

to protect our freedoms. 
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Dave Kroll is having surgery and will be gone for 6 months. 
I am busy with RI-399 issues and grievances, line h 
grievances for here and associates offices, the BEM 
grievance, the safety and health grievance, the out of 
schedule pay grievances, the mutual respect grievance, 
the fight to promote pse’s, the tacs/lead clerk grievance  
and I need people to help out with all the rest. Step up or 
at least thank the union I am trying the best I can, but I am 
only one person.  
Overtime is overtime whether you are on for begin tour, 
off day or max. When a supervisor tells you to stay 
overtime YOU ARE NOT MANDATED!!!! If you work your 
off day, but are not on the max list you have to stay if they 
are mandating non-volunteers, so ask management if they 
are, if they are not then you can sign a 3971 stating that 
you don’t want to work the overtime.  
Better yet, go to the doctor and get a note saying that you 
can work only 10 or 12 hours. This way you get your cake 
and eat it too. If you want to get off the list that’s your 
option, then you lose out on money and peeps get 
mandated, but it is your choice. Just don’t blame the 
union. 
How can I help the union? Well I’m glad you asked. Every 
time you see mail handlers helping out loading on the low 
cost tray sorter, write a statement or ask to see a steward. 
Every time a mail handler breaks down incoming letters 
manually write a statement or ask to see a steward. Every 
time a supervisor tries to do our work write a statement 
or ask to see a steward. If you can’t help out then don’t 
complain when management reverts the next job and a 
pse doesn’t get converted. 
We are all in this together we are the union not me. Try to 
enjoy the holidays, thank to all the Veterans out there. 
 

Activism Needed for Our Local 

In the last Bay Breeze newsletter I spoke about activism in 
our local.  At the end of that newsletter I stated that I will 
explore other ways on how a member may become an 
activist within our union.  I was intending to write about 
Legislative activism because; with the 2020 elections, the 
results will weigh heavily on the future of the Postal 
Service. 

However, as I was putting the final improvements to our 
Local’s constitution, I had noticed that a Financial 
Committee had to be formed at the November 
membership meeting to audit the financial statements 
from 2019.  The committee must be rank-and-file 
members and no officers according to our Local’s 
constitution.  There are no requirements to be a member 

of this committee other than those mentioned previously.  
It would be good to have members with some financial 
background such as with your church, kids’ sports team 
and/or booster clubs, nonprofit organizations, etc.  Any 
member interest should contact a steward or officer of 
the Local.  Our names are published in this newsletter.  
The Financial Committee will meet in January and 
February of 2020.  There is no pay to be on this 
committee.  HOWEVER, notice that ‘however’ is in capital 
letters, our Local usually rewards participants with gift 
certificates.  Thank you in advance for your consideration 
of becoming an union activist. 

In Solidarity, 

Steve Paradise, Executive Vice-president 

 

I attended the All Craft Conference in Las Vegas from 
October 26-31.  The All Craft Conference brings together 
all four APWU Crafts:  Clerk, Maintenance, Motor Vehicle 
Services and Support Services for training.  I attended 
clerk craft classes on Filling Clerk Craft Residual Jobs, Large 
Office Issues, Lead Clerks and TACs, and DBCS Staffing.  
The classes are taught by national officers and regional 
business agents.  There is always new information 
because of grievance settlements which can provide 
stewards with a better way to protect the contract, jobs, 
and employee rights. 

On the final day of the Conference the crafts break out 
into general craft sessions.  New Clerk Craft Director 
Lamont Brooks gave an impassioned and energetic speech 
about his plan to improve the clerk craft discussing 
protection of clerk work, educating, informing and 
communicating with the members, job security and 
benefits, contract enforcement, and addressing hostile 
and unsafe workplace issues.  APWU President Mark 
Dimondstein also spoke discussing the current contract 
interest arbitration sessions.  President Dimondstein 
mentioned that they are fighting hard for contract 
retroactivity, meaning that wages and benefits would be 
based on the September 20, 2018 end date of the 
contract that is still in place.  He also stated that he 
expects Arbitrator Stephen B. Goldberg to come back with 
his decision in 10-12 weeks (from 10/30/19) which means 
we would have a new contract in January 2020. 

In Union Solidarity, 

Dave Kroll 

NEWAL Clerk Craft Director 

 

 

 

 

 

 

 

 

 

 

 

 

(President’s Letter Continued from Page 1) 
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 On behalf of the American Postal Workers Union, congratulations on your career appointment!   

The Collective Bargaining Agreement (CBA), which is the contract between the APWU and the USPS, covers all 
aspects of your career appointment related to wages, hours, working conditions, and benefits.  Collectively we 
fight to continue protections against lay-offs, reduce outsourcing of our work, improve working conditions and 
win good salaries for the services we provide to the American public. Here is a brief overview of some of the    
benefits the APWU has achieved in negotiations on your behalf:  

TYPES OF CAREER POSITIONS IN THE CLERK CRAFT   

Full-Time Regular (FTR)   

FTR in a Non-Traditional Full-Time duty assignment (NTFT) 

Part-Time Flexible (PTF)   

PROBATIONARY PERIOD  

PSEs converted to career in the Clerk Craft per the Q&A Re: 

PostPlan, Filling Residual Vacancies and Travel, that have 

already served 1 year as a PSE will not be required to serve a 

probationary period after conversion to career.   

SENIORITY PROVISIONS  

On your behalf, the APWU has negotiated basic seniority 

rights. As a career employee there are provisions of the CBA 

in which your seniority date will be an essential benefit such 

as: job bidding, vacation planning, involuntary reassignment 

(excessing), and various provisions established at the local 

level.   

REGULAR PAY INCREASES  

Career employees receive regular wage and step increases in 

accordance with the CBA. Currently the wage and step pro-

gression is as follows:  

  

 
  

 

 

 

 

COST OF LIVING ADJUSTMENTS (COLA)  

During the life of the 2015-2018 eligible employees covered 

by the CBA will receive a COLA, twice per year, if the       Con-

sumer Price Index (CPI) increases.  In the event the CPI falls, 

we do not take a reduction in pay.   

NIGHT DIFFERENTIAL PAY  

For time worked between the hours of 6:00 p.m. and 6:00 

a.m., you are paid additional compensation.  This amount is 

a flat amount based upon your position, grade, and level.     

OVERTIME PAY   

Overtime pay is paid at the rate of 1½ times the basic hourly 

straight-time rate. Full-time career employees will be able to 

sign up on an Overtime Desired List (ODL) prior to the begin-

ning of each quarter.   

FTR & PTF: Overtime is paid for work performed after 8 

hours on duty in a service day, or 40 hours in a service week. 

FTR in a NTFT Duty Assignment: Overtime pay will be in  

accordance with the Overtime Rules for NTFT Duty            

Assignments MOU.   

PENALTY OVERTIME PAY  

This rate is paid at the rate of 2 times the basic hourly 

straight-time rate, excluding the month of December.    

FTR: Is paid at this rate when they work overtime on more 

than 4 of the employee's 5 scheduled days in a   service 

week; work over 10 hours on a regularly scheduled day; over 

8 hours on a non-scheduled day; or over 6 days in a service 

week.   

PS Grades 
Entry Level &  

Top Step 

Waiting Period  Be-

tween Steps 

4 JJ / I 36 weeks 

5 - 7 FF / J 36 weeks 

8 FF/ K 30 weeks 

9 - 11 D / P 30 weeks 

   

 

CAREER STATUS in the  
CLERK CRAFT 

2018 American Postal Workers Union, AFL-CIO 

(Continued on page 5) 
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MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 

Date:  Sunday, October 13th, 2019 
Place:  Denny’s 
President Kelly Heaney called the meeting to order at 1850 
hours. 
A quorum was declared with 11 members in attendance. 
Kelly Heaney led the Pledge of Allegiance and Kelsey Helf gave 
the Invocation.  
The following officers were present:  

President Kelly Heaney, Vice President Steve Paradise, 
Secretary/Treasurer Robert Olson, Recording Secretary Jenny 
Starry, Bay Breeze Editor Kelsey Helf, and Clerk Craft Director 
Dave Kroll.  Motor Vehicle Craft Director Jeremy Linberg was 
excused, and Maintenance Craft Director Lance Bouyear was 
absent.    

Minutes of the September 2019 meeting were printed in the 
Bay Breeze.  
 A motion was made by Steve Paradise and seconded by Albert 
Shamah to accept the minutes.  Motion passed unanimously.    
The financial report for August 2019 was read by Secretary/
Treasurer Robert Olson. 

REPORTS  

Executive Committee:   The e-board discussed sending Kelly to 
the National Presidents conference in Las Vegas, another 
constitution amendment and the phone service in the union 
office.   

 Labor/Management:   Operation numbers for clerks and mail 
handlers, recycling paper, separate lists for before, after, off-
day and penalty overtime, and the ratio of transfers to pse 
promotions were all discussed. 
A motion was made by Steve Paradise and seconded by Dave 
Kroll to suspend the order of business to order food.  Motion 
passed unanimously.  
A motion was made by Art Ciesielczyk and seconded by Dave 
Kroll to resume the order of business.  Motion passed 
unanimously.   

Grievance:   The parts clerk job in the VMF should be posted.  
Step 3’s are going out for RI-399, improper job postings to 
have principal duty assignments on all the jobs, and for BEM’s.  
There was a $15,000 payout to Cofrin custodians.  The plant 
was measured so a grievance will be filed for custodians in the 
plant.  Holiday grievances were filed.    

Automation:   

Safety/Health:  If you get hurt off the job and miss work, file a 
claim with ABA.  We are the number one plant in our district 
for having the fewest employee accidents.  They are looking 
for employees to be safety captains and/or committee 
members.  CTC cleaning and the use of Clorox wipes was 
discussed.   

Legislative:  Steve Paradise gave the Legislative Report.  
Members who want to know about the postal legislation 
should subscribe to NARFE, National Active and Retired Federal 
Employees.   They offer free retirement seminars for you to 
attend or watch on-line if you’re a member.   

OWCP:  If you get hurt at work, report it immediately.  Don’t 
ever say it happened at work if it didn’t.  You have 3 years after 
you retire to file a CA2.  This is for a gradual injury.   

Constitution:   One constitution change concerning the 
Secretary/Treasurer will be presented in new business.    

New Members:   Joshua Fry and Sabrina Tebo 

Lost Members:   

Communications:   The employee share for the APWU Health 
Plans is going down for next year.  For all the other plans, the 
employee share will increase.   

UNFINISHED BUSINESS   
NEW BUSINESS   

The Constitution Committee made a motion to post a change 
to the constitution concerning the Finance Committee and the 
Secretary/Treasurer.  This will be posted on the board, at all 
the AO’s and on the NEWAL website.  See attached.  Motion 
passed unanimously.   

A motion was made by Kelsey Helf and seconded by Dave Kroll 
to send Kelly to the NPC in Las Vegas on October 26th-27th to 
include lost time, per diem, transportation, registration and 
lodging.  Motion passed unanimously. 

A motion was made by Dave Kroll and seconded by Albert 
Shamah to purchase 20 $10 gift cards for Festival Foods to be 
given away at the November meeting.  Motion passed 
unanimously.   

OTHER BUSINESS  
 

NEXT MEETING 
A motion was made by Dave Kroll and seconded by Steve 
Paradise to have the next meeting on Sunday, November 17th 
at 2 pm at Denny’s.  Motion passed unanimously. 

ADJOURNMENT  
A motion was made by Dave Kroll and seconded by Brenda 
Ellenson to adjourn the meeting.  Motion passed unanimously.  
NEWAL meeting adjourned at 1960 hours.    

The $10 door prize was won by Art Ciesielczyk. 
Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny Starry. 

C
h

al
le

n
ge

 y
o

u
rs

el
f:

 A
im

 f
o

r 
a 

p
la

sti
c 

fr
ee

 h
o

lid
ay

 s
ea

so
n

 U
se

 w
h

at
 y

o
u

 h
av

e 
o

r 
b

u
y 

u
se

d
.  

D
o

n
’t

 p
u

rc
h

as
e 

p
la

sti
c 

to
ys

, g
ift

s 
o

r 
d

ec
o

ra
ti

o
n

s.
 



 8 

The Bay Breeze         Volume 62/Issue  6 

Are You Planning for a Fruitful 
Postal Retirement? 
 

If your answer is no or not sure then I would suggest 
taking a look to establishing a membership with NARFE.  
NARFE is the National Active and Retired Federal 
Employees.  NARFE is the only organization dedicated 
solely to protecting and preserving the benefits of all 
federal and postal workers and retirees.  NARFE informs 
you of any developments and proposals that affect your 
compensation, retirement and health benefits.  Basically, 
NARFE is the AARP for Federal and Postal workers and 
retirees. 

NARFE was founded in 1921 and its legacy spans more 
than nearly 100 years. NARFE is a non-profit organization 
working tirelessly in support of their members before the 
Office of Personnel Management, members of Congress 
and the White House.  Although, U.S. Postal Service 
employees make up the majority of NARFE’s 300,000 
members, back in 1921 postal employees were 
considered federal employees.  The USPS did not become 
an agency of the federal government until 1971.  So the 
“FE” in NARFE refers to postal employees as well. 

Apart of NARFE’s mission statement is to include support 
legislation and regulations beneficial federal civilian [and 
postal] employees and annuitants and potential 
annuitants under any federal civilian retirement system 
and to oppose detrimental to their interests.  This 
especially helpful given that President Trump and 
members of his party, including WI 8th district 
congressman Mike Gallagher, who want to privatize the 
not only the post office, but social security and other 
benefits we receive as federal and postal employees. 

As a member of NARFE you receive their award winning 
monthly magazine which gives current information about 
legislative issues that affect you.  In each monthly 
magazine NARFE has a “Bill Tracker.”  The NARFE bill 
tracker is a monthly guide to the Congressional 
legislation that NARFE is following.  The bill tracker 
separates into categories the issue, bill number/author/
sponsors, what the bill would do and the latest action.  
For example; Postal Reform; H.R. 2382 authored by Rep. 
Peter DeFazio, D-OR, has 182 cosponsors; repeals the 
USPS prefunding requirement; and has been referred to 
the House committee on Oversight and Reform.  NARFE 
will give their position as to supporting or opposing the 

bill.  NARFE also gives an online email service so you can 
contact your congressional representative.  The NARFE 
magazine is my principle source for my Legislative Report 
for NEWAL membership meetings. 

I am considering retiring from the postal service by the 
end of 2021.  So, I started reading some the articles in the 
NARFE magazine and online, btw, are only available to 
NARFE members.  I came across an article about financial 
planning for retirement were the first few sentences read 
“Consider your net pay after withholding for taxes, 
retirement and insurance.  Then estimate your retirement 
income using available estimates and taking into account 
taxes and insurance withholding.”  What the hell is this?  
This sounds Greek to me. 

The famous Anglo-Irish statesman, Edmund Burke, once 
said, “Knowledge conquers fear.”  A NARFE membership 
helps with that knowledge.  NARFE provides its members 
webinars both in live and recorded online formats to help 
you through your retirement planning explaining those 
items that sound like Greek.  These are free to NARFE 
members.  Non-members have to pay $40 per webinar.  
BTW, $40 is the cost of a one year membership.  So, one 
should just become a member of NARFE and get all the 
other benefits of membership as well.  NARFE like AARP 
offers benefits that are time, money and hassle saving 
benefits by accessing the Member Perks at NARFE.org.  
Although, with NARFE, postal employees of any age can 
join. 

So why not consider joining NARFE to preserve your 
earned rights and benefits, especially those of you are 
within three to five years of retirement.  Membership is 
only $40 per year and membership can be obtained online 
at NARFE.org.  It is well worth the $40 annual 
membership. 

In solidarity, 

Steve Paradise, Executive Vice-president 
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FTR in a NTFT Duty Assignment: Is paid at this rate in  

accordance with the Overtime Rules for NTFT Duty       

Assignments MOU in the CBA.   

PTF: Is paid this rate for all work in excess of 10 hours in  

a service day, or 56 hours in a service week.   

SUNDAY PREMIUM PAY  

When your regular work schedule includes a period of 
service, of which any part is within the period              

commencing at midnight Saturday and ending at         

midnight Sunday, you are paid extra compensation at the 
rate of 25% of your base hourly rate for each hour of 
work performed during that period.  

 

OUT-OF-SCHEDULE PREMIUM PAY  

This rate is paid to eligible regular employees, at an      

additional 50% of the employee's basic hourly rate, for 

time worked outside of, and instead of, their regular 

schedule, when working on a temporary schedule at the 

request of management.    

WORK HOUR GUARANTEES   

FTR: Is guaranteed 8 hours a day and 40 hours per week; 

8 hours work (or pay in lieu of work) when called in on 

their non-scheduled day; and they are guaranteed a     

minimum of 4 consecutive hours of work (or pay in lieu of 

work) when called in outside of their regular work   

schedule unless they continue to work into their regular 

scheduled shift.  

FTR in a NTFT Duty Assignment: The NTFT bid duty      

assignment establishes their minimum daily and weekly 

guarantees.   

PTF: Is guaranteed 2 hours of work (or pay in lieu of 

work), when requested or scheduled to work.    

HOLIDAY PAY   

FTR: Receives 10 paid holidays per year.    

FTR in a NTFT Duty Assignment: Receives 8 hours of    

holiday pay regardless of the amount of hours of their 

regular schedule.    

PTF: Receives holiday pay in their base salary by receiving 

a higher straight-time hourly rate throughout the year.  

 ANNUAL LEAVE ACCRUAL  
Military service may be used in computing the years of 

service that determines the annual leave category, see 

the Employee and Labor Relations Manual (ELM) Section 

510 for more details.    

FTR: Earns leave based upon their number of creditable 

years of service. For each full biweekly pay period         

employees who have:   

Less than 3 years earn 104 hours; 3 Years but less than 15 

years earn 160 hours; 15 Years or more earn 208 hours.   

FTR in a NTFT Duty Assignment: Regular schedules of 40 

hours or more receive AL equal to the maximum for their 

leave category.  Regular schedules of less than 40 hours 

will receive pro-rated AL in the same manner as a PTR and 

for paid hours in excess of their scheduled amount, up to 

the maximum credit allowable for their leave      category 

within the pay period.   

PTF: Earns up to the same amount as a FTR employee. 

However, the rate of accrual is calculated based upon the 

hours in pay status as follows:   

Less than 3 years earn 1 hour for each unit of 20 hours in 
pay status; 3 years but less than 15 years earn 1 hour 
for each unit of 13 hours in pay status; 15 years or more 

earn 1 hour for each unit of 10 hours in pay status.  

 

SICK LEAVE ACCRUAL  

FTR: Accrues 4 hours for each full biweekly pay period, up 

to 104 hours per leave year.    

FTR in a NTFT Duty Assignment:  Regular schedules of 40 

hours per week or more accrue 4 hours for each full     

biweekly pay period. Regular schedules of less than 40 

hours per week will accrue leave at the rate of 1 hour for 

each unit of 20 hours in a pay status up to 104 hours per 

leave year.   

PTF: Accrues 1 hour for each unit of 20 hours in pay sta-

tus up to 104 hours per leave year.   

 

 

 

(Welcome,,Continued from page 4) 

(Welcome, Continued on page 6) 
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MILITARY LEAVE   

In some circumstances, career postal employees, who are 

members of the armed forces, are eligible for paid military 

leave. See the Employee & Labor Relations Manual (ELM), 

Section 517 for more details.   

COURT LEAVE  
This leave is granted to eligible career employees per the 

ELM.    

PRIORITY SCHEDULING  

PTF: When working at the straight-time rate shall be given 

priority in scheduling over PSE employees.   

UNIFORM AND WORK CLOTHES ALLOWANCE  

Each employee required to wear a uniform receives an  

annual uniform allowance, credited on their anniversary 

date.    

ABILITY TO REQUEST LIGHT DUTY   

Career employees may request temporary light duty if they 

are injured off the job, or have a condition in which they 

can work, but may be in need of  accommodations.    

BIDDING RIGHTS   

FTR: Career employees have the opportunity to bid on   

vacant duty assignments posted per the CBA.   

  

FEDERAL EMPLOYEES RETIREMENT SYSTEM (FERS)  
Career employees are enrolled in FERS. You may be eligible 

to buy back your military time, which may be beneficial to 

you in your retirement calculations. Shared Services can 

provide you detailed information.    

FEDERAL EMPLOYEES HEALTH BENEFIT PROGRAM 
(FEHBP)   
Outside of Open Season, newly eligible employees may  
enroll within 60 days of becoming eligible for FEHBP. 
opm.gov/healthcare-insurance/healthcare   

FEDERAL EMPLOYEES GROUP LIFE INSURANCE (FEGLI)  

Career postal employees will automatically receive Basic 

Life Insurance coverage. You must have Basic insurance to 

elect any additional Optional insurance and must enroll 

within 60 days of becoming eligible.  

opm.gov/healthcare-insurance/life-insurance  

  

THRIFT SAVINGS PLAN (TSP)  

TSP is a retirement savings and investment plan for federal 

employees. All career employees are permitted to enroll or 

change their TSP at any time. Once you are converted to 

career, you are automatically enrolled in the TSP, and 3% 

of your basic pay is deducted from your paycheck each pay 

period and deposited in the traditional balance of your TSP 

account, unless you have made an election to change or 

stop your contributions.           tsp.gov/index.html   

FLEXIBLE SPENDING ACCOUNTS (FSA)   

Once converted employees who wish to enroll in this     
program must do so within 60 days after becoming eligible. 

There are two types of FSA – Health Care FSA and             
Dependent Care FSA.  

 

Through Solidarity We Will Have 

Strength  

APWU, AFL-CIO / Organization Department / Anna Smith, Director  

1300 L Street NW, Washington DC 20005 / Office: (202) 842-4227  

(Welcome, Continued from page 5) 

Milestones in Labor History   

--November--  

2 

1993 - APWU signs historic agreement with USPS on the Re-

mote Bar Code System, resulting in an increase of thousands of 

bargaining unit positions.  

5 

 1855 - Birthdate of Eugene V. Debs, labor leader and socialist.  

He said, " If it had not been for the discontent of a few fellows 

who had not been satisfied with their conditions, you would 

still be living in caves.  You would never have emerged from the 

jungle.  Intelligent discontent is the mainspring of civilization.  

Progress is born of agitation.  It is agitation or stagnation."  

9 

 1935 - Congress of Industrial Organizations (CIO) was formed 

to expand industrial unionism.  It merged with the American 

Federation of Labor (AFL) in 1955 to form the AFL-CIO.  

14 

 1889 - United National Association of Post Office Clerks       

organized in New York City.  
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OK all of you Window Clerks out there.  There is a list of activities that you can enter into on your RSS instead of 

just walking away to get mail or answers for your customer and letting the system log you out on it’s own.  This 

list of functions allows for time to be dedicated to the function you choose and therefore credit the window 

clerks with the time to perform said functions.  If you don’t choose a function, then ‘Big Brother’ can assume that 

you are standing at your window just playing on your phone and that could eventually be a cause for fewer 

clerks.  So use the list below to be sure that someone knows you are working and not just waiting for customers 

to walk in. 

Ask your Level 7 to show you where to find this on your RSS.  Yes, you have to enter your extra-long password 

every time you return to your window, but really, that should be better than not having a window to go to, right? 

 
Product Earned Time (minutes) 

  

Request Passport Form (RSS) 01:54 

Non-automated Mail Pick-up (RSS) 01:53 

Product/Service Rate Inquiries 01:17 

Give Local Directions (RSS) 01:16 

Non-revenue Pick-up 01:13 

Accept Hold Mail Request Form (RSS) 01:06 

Change of Address except from Fee 00:51 

Unnumbered Parcel Mail Pick-up 0 

Summon Supervisor at Customer’s request 0 

Respond to CFS Issues (RSS) 0 

Employment Application Inquiry (RSS) 0 

Provide Philatelic Info Catalog 0 

Supply PO Box Holder Name/Address 0 

Supply Permit Holder Name/Address 0 

Accept Consumer Service Form (RSS) 0 

Misc. Forms 0 

Other (RSS) 0 

No Need for window clerks here…….. 

Is this what we want?   

http://www.opm.gov/retire/pre/fers/index.asp
http://www.opm.gov/insure/health/index.asp
http://www.opm.gov/insure/health/index.asp
http://www.opm.gov/insure/health/index.asp

