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On October 8, tell Congress 
U.S. Mail Is Not For Sale 

Rallies by all four postal unions (NALC, APWU, NRLCA and 
NPMHU) will be held in each congressional district 

throughout the country to say 
no to privatizing the Postal Service. 

 For more information, go to nalc.org/usmailnotforsale 
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Hello and welcome to another 

edition of the Bay Breeze. It’s 

been a long and trying summer 

with lots of news to get to.  

First off, the Dept of Labor made 

us run re-elections with no 

changes as a result. I would like 

to thank all former officers who have helped out 

the union and I hope that they  enjoy their 

retirement. Next I would like to thank all of the 

volunteers for the success of the picnic. The only 

complaint I heard was where was Vito’s shish-ka-

bobs and not enough desserts. I will try and correct 

both of those issues for next year. Vito you were 

missed.  

Next topic is union members believing they are 

being harassed, because management holds their 

time cards upon returning to work and wants them 

to sign an attendance policy. Look at the paper, 

there is no manager’s signature on it. There is no 

agreement with the union on the policy and 

management is not held to the same standard 

when they miss work. How to rectify the situation? 

Refuse to sign it, file an EEO (number up on the wall 

of every post office) and voice your displeasure. But 

this is not a grievance until they discipline you for 

attendance. Now, if you miss work and you need to 

go to the doctor, keep notes for needing time off 

work, you may need them. If you really hate the 

postal service, just resign, maybe you will realize 

the USPS is making you ill. 

Contract talk, on September 20, 2018 our contract 

expires. There is a hot-line number to call: 866-412-

8061. Feel free to call to find out how our union 

dollars are being spent to bargain for a fair contract 

at a time when the U.S. President wants to privatize 

us. Show this union your pride, wear your union 

shirts and gear on Thursdays. Let’s stick together 

and try to recruit the non-union members. Up for 

grabs, like every contract, are important items like 

job security, wages, benefits, protection of work, 

and expanding rights of ptf’s and pse’s. Keep in 

mind, if the contract expires, management still has 

to honor the rules of the old contract until a new 

agreement is reached or settled in arbitration.   

I would like to thank the membership for sending 

me to the national convention in Pittsburgh 

Pennsylvania on August 20-23rd, 2018. The union 

gathering was to honor lost members, discuss 

resolutions to add clarifying language for future 

contracts and/or changes to our existing national 

constitution, among others. One item that this local 

brought forth to the national convention was to 

have retired members pay half of their dues to have 

a voice and a vote at the national convention. This 

resolution was shot down by the committee 

members, due to their answer being it is too hard 

to figure out their dues at the time of their 

retirement. I didn’t speak on the motion because it 

was early in the convention and I wanted to get the 

retirees opinion.  

I met a very nice retired lady from San Francisco 

local named Alice Lindstrom and asked her for her 

opinion, she stated that the retirees didn’t fully 

understand my resolution and were split on the 

idea. The point I was trying to make is very simple, 

at the last conference 2 years ago, retirees were 

allowed on the convention floor instead of their 

normal area of the visitors section they were 

supposed to have limited voice  but no vote in 

deciding things for our national union and the way 

Continued on page 2 
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things are done, but no one ever checks credentials when delegates 

raise their hands to vote, retirees also influence members of their 

home local to vote a certain way and I believe that for their years of 

service and knowledge that we should welcome them to the 

convention floor for a voice and vote but at a reduced cost and the 

membership said full dues or no voice and vote when this is now 

happening anyway on the convention floor at a cost of only $35.00 a 

year. For the retirees that pay full dues for a full voice and vote I say 

thank you, for the retirees who snuck their way on to the convention 

floor and sneak in votes or influence decisions I say sly move. 

When we have these conventions guest speakers are always a time 

consuming but necessary part of trying to rally the troops and to say 

’Hey we are hear to stand behind you as union brothers and sisters’. 

Bernie Sanders spoke and said be very leery of Trump trying to 

privatize the Postal Service. Mail handler President ,Paul Hogrogian 

talked of working with the clerks instead of fighting to save the post 

office – we will see how this turns out.  Richard Trumpka head of        

Afl-CIO is always a delight to listen to as he has great passion. But the 

stories I liked the best were from common folk who rose up to say 

‘enough is enough’!   

I salute you, speaker Christine Campbell of the West Virginia Teachers 

who organized a teachers strike and helped the state turn back the 

right to work state. Sara Nelson spoke for the Untied Airlines and they 

fought to protect their pensions and although they lost their battle 

over the pensions they gained new language for pension replacement 

plan and health care and retirement was saved. But the best was the 

history of the Memphis sanitation strike from Feb 11, 1968-April 16, 

1968. Richard Koritz spoke of absolutely horrible working conditions 

for mainly African American workers. It was when 2 workers were 

crushed by their garbage truck because of wire malfunctioning and 

management’s ignorance of taking care of their families that led to this 

strike and the ultimate death of Martin Luther King JR. We take so 

many of our rights for granted that we all too often forget the men and 

women who sacrificed so much more for our prosperity. For all those 

brave men and women I say thank you, thank you, and THANK 

YOU!!!!!!!!!! 

MVS: I have heard rumblings that new MVS director is trying to divide 

the craft. I will, with absolute certainty, say that he has your best 

interests in mind and that  it is management not the union who is 

trying to downsize all craft jobs within MVS. If we don’t stop it now, 

then where will it end? Jeremy is doing a fine job, but he’s new, be 

patient please. 

On a final note, I am  always looking for help, anyone want to become 

a steward I will teach you, just volunteer some time to learn the 

contract and your rights. Together we are strong divided we are weak. 

 

 

I was elected by the NEWAL membership and attended the 24nd 

Biennial APWU Convention in Pittsburgh.  I would like to thank the 

membership for sending me to the Convention.  There were 2119 

delegates in attendance, from 313 APWU locals, all 50 states, Guam, 

Puerto Rico, and the Virgin Islands.  The number of delegates were 

significantly lower than previous conventions.  (At the APWU 

Convention in Las Vegas in 2008 there were nearly 4000 delegates).  

This was current APWU President Mark Dimondstein’s third 

Convention as President and I believe he did an excellent job chairing 

Convention proceedings.  For those of you who are unfamiliar with the 

Convention proceedings, the focus is to address, discuss, and vote on 

contract, legislative, individual APWU craft resolutions, and APWU 

Constitution resolutions before the assembled body.  These resolutions 

were largely developed from APWU state or APWU regional bodies 

(such as the Four State Caucus comprised of Wisconsin, Minnesota, 

North Dakota, and South Dakota) that had met months prior to the 

Convention. 

I attended the Clerk Craft Conference with resolutions specific to 

desired changes in clerk craft contract issues were discussed and 

passed by the assembled body.  The Maintenance, Motor Vehicle, and 

Support Services crafts also met at their individual conferences.  The 

resolutions that passed were brought before the general membership 

during the Convention. 

Noted speakers during the Convention were Vermont Senator Bernie 

Sanders, NAACP President Derrick Johnson, and Lee Saunders, William 

Lucy, and the Rev. Cleophus Smith from the historic Memphis 

Sanitations Workers strike. Again, thank you to the entire membership 

for sending me to the Convention.                                                                                                         

    Dave Kroll 

 

We would like to thank the union for sending us to Pittsburgh for the 

National Convention.  We got to participate in the March to save our 

post office from privatization, vote for the new contract,  listen to 

many different speakers from all over the country, and listen to 

members who've since retired yet continue to be active with our 

Union.  We were able to view many old projects from school children 

of all ages about how it all began.  There were displays about how 

unions started and displays showing us a lot of union history.  We 

honored fallen soldiers and their families, and fellow brothers and 

sisters who have passed on as well.  There was a lot to take in.   It was 

an amazing experience and we look forward to continuing to learn how 

to stand up for all our futures... Solidarity Forever.  

 

Christine and Lance Bouyear 

 

Continued from page 1 
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There's More to Being a Member than Just     
Paying Dues 

(This article first appeared in the May-June 2018 issue of The American Postal Worker magazine)  

By Northeast Region Coordinator John Dirzius  

As I proudly travel the Northeast Region and speak with workers, I always ask if there are any new members, newly hired Postal 
Support Employees (PSEs) or recently converted PSEs. I ask those questions knowing that 25 percent of postal workers have 
been hired since 2011 and over 54 percent are eligible to retire. 

A few hands always go up and that’s great. However, collectively we need to make certain that each time that question is asked, 
more and more hands proudly go up in a “fist pump” of union pride and solidarity, as our future is in the collective hands of our 
new members. We need to see more new members at our training sessions, more activists attending union meetings, more new 
delegates at state and national conventions, and everyone participating in our rallies and demonstrations. Your involvement will 
determine our future. 

The task of empowering our members, educating our members and developing new leaders must be a priority for all of us if we 
are to maintain our status of an outstanding labor union. The strength of any labor union is measured by the active involvement 
of its members. The days of letting someone else “do it” were never acceptable and with today’s serious challenges, this attitude 
can no longer be tolerated. 

Being a good union member is more than just paying dues and asking others to resolve your grievance, negotiate your contract, 
protect your standard of living and fight to keep America’s postal services strong. Your involvement is absolutely required. 

The journey to become a union activist is as simple as attending your next union meeting. Organize your meeting by spreading 
the word among your co-workers and ask them to get their co-workers to attend, as well. Social media is a great tool to get our 
message out. 

As we mobilize around a new contract, work with your local Contract Action Team (CAT) and get everyone to wear a union T- 
shirt or contract campaign button on a scheduled day every week. That small gesture sends a strong and important message to 
management: We are union strong and united. Take a picture and share it on social media to show your solidarity. 

Organizing any non-members in your local is one of the most important roles anyone can play. Tell them: The APWU has negoti-
ated a strong contract that protects our members with a good living wage, health benefits, job security and a pension once we 
retire. There is absolutely no reason why any postal employee should be a non-member. 

If you are ready, the next step is to become a union steward or run for an elected position in your local. Don’t worry, there are 
all kinds of trainings available to hone your skills and knowledge. Taking that next step is what is important and vital to our con-
tinued success. 

To put it in sports terms, we must fill the APWU’s “bench” and the first step is your involvement. I can assure you, if you ask my 
fellow Regional Coordinators, Sharyn Stone, Omar Gonzalez, Mike Gallagher and Kennith Beasley, their response would be the 

same. Get involved today! 
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APWU Web News Article 

 

Call 866-412-8061 for Updates

 

Contract Negotiations Hotline Opened 

 
Web News Article #:  86-2018 

09/10/2018 - The current Collective 
Bargaining Agreement between the American Postal Workers 
Union and the United States Postal Service expires at mid-
night September 20, 2018. The union entered the final 10-day 
stretch of intense negotiations – including days of round-the-
clock bargaining – on Sept. 10. National President Dimond-
stein will provide regular updates starting Sept. 14. 

Call 866-412-8061 to get the latest news and updates as we 
continue Fighting Today for a Better Tomorrow! 

‘Gear Up!’  
Wear your Union T-shirts, hats, buttons, wristbands, etc. on 

Thursdays!! 
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Continued on page 10 

24th Biannual APWU Convention  
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 
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Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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Welcome New Members! 

 
 

Happy Retirement  
 

Please send your announcement, suggestion, article, etc. to:  

GBnewal@gmail.com or newalaybreeze@gmail.com 

Republicans in Wisconsin have gerrymandered 
the state so they do not fear losing their seats, 
Bryce noted, but the union movement is going 
to latch onto policies that he believes will 
resonate with voters across party lines; like 
wages, jobs and health care. 

  At our next union meeting, 9/27/2018, I will 
bring up in new business that our local shall 
endorse; Tony Evers, for Governor; Tammy 
Baldwin, for U.S. Senate and Beau Liegeois for 
Congress WI 8th district.    Hopefully, we can 
get funds from the national APWU Committee 
on Political Action (COPA) for pro-union and 
labor candidates here in Northeastern 
Wisconsin.  Two years ago COPA sent Tom 
Nelson in his bid for Congress $2000.00 after 
our local had endorsed him.  Hopefully, then, 
after our victories in November we can 
declare that “TRUTH IS TRUTH.” 

In solidarity, Steven Paradise, Vice-president 
and Legislative committee chair 

“An Injury To Us All” Averted 

  A federal judge has ruled that President 
Trump violated the U.S. Constitution and laws 
providing checks and balances in the federal 
government by attempting to deny more than 
2 million federal workers their legal right to 
union representation. 

  Judge Ketanji Brown Jackson of the U.S. 

District Court for the District of Columbia 

ruled late Friday, August 24, that the Trump 

administration’s May 25 executive order on 

official time violated the 1stAmendment to 

the U.S. Constitution and the separation of 

powers as established in law.  In a 122-page 

ruling by Judge Brown Jackson said that the 

Trump administration’s executive orders, 

which made it easier to fire federal workers 

and reduced the influence of unions, 

“eviscerate the right to bargain collectively,” 

in conflict with the 1978 Civil Service Reform 

Act. 

  Among the provisions found to be unlawful 

were efforts to set time limits on collective 

bargaining negotiations, the removal of a 

variety of issues from administrative grievance 

procedures, and severe restrictions on union 

stewards and employees’ use of official 

(union) time. 

  “President Trump’s illegal action was a direct 

assault on the legal rights and protections that 

Congress specifically guaranteed to the public-

sector employees across this country who 

keep our federal government running every 

single day,”     said American Federation of 

Government Employees (AFGE)         National 

President J. David Cox Sr.  

  However, federal unions also are still 

examining their options with regard to 

portions of the executive orders that Brown 

Jackson upheld as consistent with existing law, 

particularly provisions stating management is 

not obligated to engage in 

progressive discipline with poor 

performing federal workers and 

stating that agencies can unilaterally 

implement their last, best offer if they deem 

unions to be bargaining in bad faith. 

  Currently, our union is in labor negotiations 

for new contract.  One can pretty much bet on 

the fact the if Trump’s edict against federal 

employees was upheld by the court, then 

postal management probably would try to get 

to be a part of our new contract.  If the 

negotiations between postal management and 

the APWU stalls out and is sent to arbitration, 

then the arbitrator could consider the 

measure to limit union involvement in 

disciplinary cases.  Thank God, for U.S. District 

Court Judge Brown Jackson’s ruling. 

  NEWAL and all APWU members are asked to 

remain vigilant as the Trump administration 

seeks to privatize the Postal Service.  We must 

continue the fight that started at our national 

convention in Pittsburgh, PA this past August 

and proclaim that the US Mail is not for sale. 

We need to call our legislators in Congress and 

ask them to support H. Res. 993.  The Capitol 

switchboard number is 202-224-3121.  If we 

fail, and the Postal Service is privatized, it will 

be “an injury to us all.”  

Steven Paradise, Legislative Director 

Continued from page 8 
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Labor Day 2018; 
“Truth Isn’t Truth” 

  Just about everyone in America and around 
the world has heard the quote from President 
Trump’s lawyer Rudy Giuliani: “Truth Isn’t 
Truth.”  It came as a response to a question 
asked by moderator Chuck Todd on the NBC 
Sunday morning news show; Meet The Press, 
as to whether or not President Trump would 
testify before Robert Mueller and the grand 
jury into his role concerning how Russia 
hacked the 2016 Presidential elections.  As 
Chuck Todd was giggling from hearing 
Giuliani’s quote, Giuliani replied that one 
person’s version of the truth is not, 
necessarily, another person’s version of the 
truth. 
  In preparation for this article I was doing 
some research into the history of the Labor 
movement and the celebration of Labor Day 
as a national holiday, I came across some this 
quote from a former APWU Central Region (B) 
Maintenance Division National Business Agent 
Donald L. Foley, “It is always somewhat 
perplexing and sometimes shocking to hear, 
from respected unionists, a lack of concern for 
the struggle of brothers and sisters outside 
their own backyards. Such failure to bear faith 
and allegiance to real solidarity is what lies at 
the heart of labor's inability to coalesce into 
the force that some of our greatest leaders 
have envisioned. We must come to the 
realization that we are all coworkers, brothers 
and sisters in the struggle with (management) 
and owners.”  
  What Foley had said is perplexing to hear, 
but it was also perplexing for me to read this 
quote, about the lack of concern for the 
struggle for other workers.  Maybe “truth isn’t 
truth.” Solidarity is considered to be the 
union’s greatest strength.   However, this is 
what unions struggle with the most. Do we 
actually believe that an injury to one is an 
injury to us all?   
  As I continued my preparation for this article, 
I came across stories about the history of 
Labor Movement and about labor activists 
and heroes who also had to struggle with the 
concept of solidarity like César Estrada Chávez 
a folk hero and symbol of hope who organized 
a union of farm workers.  Crystal Lee Sutton 
who was an American union organizer and 
advocate who was the inspiration behind the 
movie Norma Rae (1979) about a textile 
worker in Roanoke Rapids, North Carolina, 
where the battle for the workers' union took 

place against a J.P. Stevens Textiles mill.  Her 
actual protest in the mill is the scene in the 
film where she writes the sign "UNION" and 
stands on her worktable until all machines in 
the mill went silent.  Peter J. McGuire, the 
"father" of Labor Day and May Day who 
championed the need for a national labor 
federation.  And, yes, our own Tony “Van” 
Vanderbloemen, a labor activist for NEWAL, 
APWU and the Greater Green Bay Labor 
Council for over 50 years.  Tony said that he 
couldn’t think of a better job than the one he 
currently has; “to work for working people.” 
  APWU Secretary/Treasurer Liz Powell said in 
the July/August 2018 issue of our union 
magazine The America Postal Worker; “let’s 
not forget that unions like the APWU achieve 
success when we unite with others to fight for 
social and economic justice. Union members 
win – along with all working people – when 
we take on concerns like racial discrimination, 
public education, voting rights, women’s 
issues, child labor, minimum wage, Social 
Security, (health) and unemployment 
insurance and more. These are issues that 
affect all of us – our members, our families 
and our neighbors.” 

  When I look back at 2016 elections, I heard 
from a lot of union workers and a lot APWU 
members that they would say to Liz Powell 
that “truth isn’t truth” and, therefore, decided 
to vote for Donald Trump.  I had known that a 
lot of these union members intended to 
support Trump after they heard him say that 
he agreed with Senator Bernie Sanders.  
Sanders, in his presidential primary run 
advocated that America should leave the 
trade deals such as NAFTA and the TPP.  It 
seemed, back then, that Hillary Clinton was 
lukewarm on the idea of pulling out of these 
trade deals.  However, when it comes to 
backing labor as whole, hind sight now tells us 
that Clinton would have been a better choice. 
  Now we see that Postal Service is under siege 
from the Trump administration, Wall Street 
and congressional Republicans want to 
privatize the Postal Service.  Yes, we have 
heard this before but not with the fervor like 
we have seen in recent months.  In my nearly 
18 years in the Postal Service I had never seen 
the march to privatization happen so quickly 
as it has in the last couple of years.  Postal 
management seems to be helping this cause.  
They are consolidating rural post offices and 
mail processing plants, reducing the number 
of sorting machines, outsourcing maintenance 
and motor vehicle repair work, reverting jobs 
instead of reposting even to the point of 

eliminating jobs at the local level and making 
them a regional or national position especially 
in customer service. 
  At this year’s APWU national convention in 
Pittsburgh, PA on the second day of the 
convention, Tuesday August 21, the delegates, 
with the support of Senator Bernie Sanders, 
rallied in the streets of downtown Pittsburgh 
to bring the message to the people that 
privatization would mean a drastic cut in 
services which the Postal Service provides to 
its customers.  This is the message that APWU 
President Mark Diamondstein hopes that the 
delegates will bring back to their locals to 
engage the rank and file to rally in solidarity 
against these attacks on the Postal Service and 
our jobs. 
  And yet, I still hear that some union workers 
are still backing Trump and the Republican 
party that is now known as Trump’s party.  
The truth was best stated by P.T. Barnum who 
would have summed up Donald’s Trump book, 
The Art of the Deal by saying, “there’s a sucker 
born every minute.”  Just ask those 
construction workers who lost back wages 
when a new Trump casino under construction 
filed for bankruptcy and students who lost 
thousands of dollars in tuition when Trump 
university went belly-up. 
  Since the 2010 election when Scott Walker 
and other Tea Party candidates took office, we 
have seen a steady decline of pro-worker 
lawmakers, which has resulted in a political 
system in Wisconsin and the Rust Belt that 
favors the wealthy over the working class.  
However, in 2018 we have our best chance of 
claiming for our state and nation, a pro-
worker mentality in the legislatures.  Tony 
Evers was shown as nearly a ten-point favorite 
over Scott Walker shortly after the Wisconsin 
primary in August. 
  Wisconsinites, and Americans in general, are 
just tired of Trump Republicans not fixing the 
problem, and states like Wisconsin should 
lead on this.  “Especially in Wisconsin, with all 
the blatant political attacks against labor, it’s 
great to see people still getting together and 
the numbers seem to increase every year, 
instead of what they’re trying to do, which is 
decrease our membership,” said Randy Bryce, 
a Wisconsin union ironworker known as “Iron 
Stache” who launched a challenge to House 
Speaker Paul Ryan (R-WI) seat in Congress in 
June 2017 and saw his campaign video go 
viral. “It’s great seeing more people get angry, 
frustrated, and want to fight back at the 
attacks because the government isn’t doing 
anything to stand up for workers’ rights.” 

Continued on page  9 
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NEWAL 2018 Picnic 

Fabulous retirees gathered for a picture: (Jenny Stary and Cheryl Schoen helped with this list)  Cheryl Schoen, Donna Kudick, 

Barb Gehloff, Barb Brown, Gene Wagner, Dan Wavrunek, Tony Van, Bob Cooney, Mary Wittak, Arlyn Wilinski, Ron Harrig, 

Don Buss, Steve Traskon, Carol Obry, Jerry Belinski, Dave Kidick, Al Vaile, Joe Berken, George Dowling, Steve Bernstein 

Past: 

Tony Vanderbloomen and  

George Dowling 

Present:   

Kelly Heaney 

NEWAL Presidents 
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So many pictures, so little space.  

 Find more on our website   

http://newal.org 
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A Culture of Solidarity 
(This article first appeared in the July-August 2018 issue of The 
American Postal Worker magazine) 
By Clerk Craft Directors  

The owners of large corporations and their allies are behind the push to 
degrade and dismantle the Postal Service. Their money largely controls 
Congress, the media, and the USPS. However, we outnumber the 
corporate interests 99 to one. We outnumber management 25 to one 
and to be successful we need to use our advantage in numbers. The 
national APWU has been assisting our locals to inform the public and 
utilize collective actions so we can fight back and build a movement. 
But the question is: how do we get from here to there? How do we 
create successful collective actions? 

Knowing Who We Are 
Part of the answer is knowing who we are. Mass participation in strikes, 
boycotts, and other collective actions is the proven recipe for success 
that has given postal workers and other working people all that is 
decent in our lives. This history is not told in the corporate media 
because it does not benefit business owners to do so. Our bold actions 
are often not taught in our classrooms except by brave teachers who 
go outside the pages of corporate textbooks. It is up to us to know who 
we are in the context of history and carry on the struggle. 

Friendship and Community 
Part of the answer is to build friendships and community amongst 
ourselves. At all levels of the union, the gatherings where we 
participate in discussion, eat and socialize together all serve to increase 
our love for each other and our ability to act in a collective manner. 
 
Many locals rightly include social activities as part of our movement. 
Dances, sports, music, picnics, and parties all bring us together and 
build community. The best local organizing includes whole families so 
that our children and grandchildren are involved and our culture of 
union values is passed on to the next generations of fighters. 

A Culture of Solidarity 
When I started at the Postal Service, my elders in the union set a good 
tone by being very welcoming to new employees. Although not all 
stewards or officers, their smiles and advice to the new people helped 
maintain a culture of solidarity on the work floor. Because we cared for 
one another, we took the union slogan of “an injury to one is an injury 
to all” to heart. 
 
This culture of solidarity was partly a result of the fact that many of the 
workers in my local were veterans of the Vietnam War and some from 
the Korean War and even World War II. Many of them lived through 
active combat and had harsh words for what the government did to 
them and others. For many, protecting their brothers next to them in 
battle was their motivation during the war. Many brought their ethic 
and brotherhood from military service to the United States Postal 
Service and continued caring for each other in the workplace. Both 
veterans and everyone else worked to make the Post Office a place 

where our most vulnerable were loved and protected. 

Small Actions to Big Actions 
When a group of friends participate in small group actions they learn 
from that experience and utilize that education for the next action, 
leading to better actions in the future. Small actions like signing a 
petition, wearing t-shirts on the same day, addressing the supervisor at 
the same time and informational pickets are experiences that can lead 
to larger successful collective actions necessary to create positive 
change. 
 
To achieve a better world, working people will need to engage in mass 
collective actions such as strikes and boycotts to counter the corporate 
interests keeping us down. Learning who we are, building friendships 
and community, creating a culture of solidarity and engaging in small 
collective actions that develop into something bigger is one way to get 
from here to there. 
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