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If you see something-say something.   

ASK TO SEE A STEWARD. 

You don’t need to tell management why.  The supervisor doesn’t need to give 

you time immediately (mail first), but should allow you some time during your 

shift.  When they ask how long it will take, be honest, 5-10 minutes?  When 

you finally get your time with a steward, be ready to write a statement about 

what you saw.  WHO did WHAT, WHERE and WHEN.  The more information you 

can give, the better tools the steward has to fight with. 

Don’t tell a steward in passing that so and so was doing whatever.  REQUEST 

STEWARD TIME!!!  Management can’t say ‘no’, but they can say ‘not now.’  Be 

patient and remain diligent. The stewards need your help fight and win the 

grievances. 
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2894 S Oneida St, 

Green Bay, WI 54304 

__________________ 
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Business Name 
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     THE                                      
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March/April 2019 

Hello Everyone, 

All employees need to know the steps of 

discipline so that we can clear up confusion 

from employees. If you are called into the 

office and management says they would like 

to talk to you, ask for a pen and paper. If it’s 

an employee review, ask for a copy. Usually 

management just wants to talk with an 

employee and if it’s just a one-on-one 

conversation between employer and 

employee, this may be considered a job 

discussion. This would be a proper job 

discussion; Supervisor Wannabe called Alfred 

E Neuman into the office and says ‘Alfred, I 

see that you have called in a couple of times 

recently. Are you O.K. or should there be 

something I should be made aware of?’ If an 

employee answers back, the supervisor should 

then say, “Consider this a job discussion on 

attendance and if nothing is bothering you 

then the Postal Service would surely 

appreciate you trying to come to work as you 

are a valuable part of this team.” The 

supervisor should be taking notes of this 

meeting and you should too. Why should you 

keep notes as well? Because everyone forgets 

and it may validate that a meeting was had 

and a job discussion was given. This is not 

considered discipline. In your notes, jot down 

who was in the office, what time the meeting 

took place, date, and subject matter. Then 

keep the info in your locker. Job discussions 

are used for minor offenses. 

The next step in is a 

letter of warning this 

is discipline. That 

letter is kept in the 

employee’s folder 

for two years and 

needs to be grieved 

within 14 days of 

receiving the letter. 

Sometimes the 

employee gets the 

letter of warning 

and there is no steward present, so it is up to 

the employee to ask to see a steward off the 

floor. Again, ask to see a steward off the 

floor, don’t tell them in passing, don’t bother 

them on break, but talk to them privately, the 

steward needs to know what is going on.  

7-day suspension is the next step of the 

grievance procedure and this needs to be 

grieved as well. This is usually in the 

employee’s folder for 2 years. Again, notify a 

steward ASAP if you receive a 7-day 

suspension and again, keep all copies in your 

locker.  

14-day suspension, again in employee’s folder 

for up to 2 years and needs to be grieved. Ask 

to see a steward. 

Removal of employee – If not grieved, the 

union can’t help you. 

Know your rights! Way too many employees 

 

Continued on Page  8 

https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
https://www.bing.com/local?lid=YN951x16273274&id=YN951x16273274&q=Denny%27s&name=Denny%27s&cp=44.4707794189453%7e-88.0775451660156&ppois=44.4707794189453_-88.0775451660156_Denny%27s&FORM=SNAPST
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 

Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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WHO IS ELIGIBLE FOR MEMBERSHIP? 
Members, Associate Members, Retirees and their Spouses of the American Postal Workers Union, AFL-CIO, employed by or re-
tired from the U.S. Postal Service.  Now available to our new brothers and sister Postal Support Employee (PSE) 

HOW DO I JOIN THE ACCIDENT BENEFIT ASSOCIATION? 

You can contact your Local President or Local ABA Secretary, or the Accident Benefit Association office for an application. (Some 

exceptions may apply.) If you belong to a 100% ABA local, you are automatically covered under the Accident Benefit Association. 

New members will receive a membership package from our office. (A 100% ABA Local refers to any APWU local joining the ABA 

Group Rate Discount Program). 

WHAT IS THE COST OF JOINING THE ACCIDENT BENEFIT ASSOCIATION? 

If you are a member of an APWU Local that is not a 100% ABA Local, it is more convenient and economical to have the dues de-

ducted from your paycheck. Assessments are $1.25 per pay period for the Value Plan or $3.50 per pay period for the Advantage 

Plan and are added to your union dues. 

Visit www.apw-aba.org for more information! 

Find your union info online, visit our website! 

https://newal.org  

 

 

 

 

Your Health Plan Representative:   

Jenny Starry, Northeastern WI Area Local, APWU  (920) 373-3225    jennystarry@yahoo.com 

tel:%209203733225
mailto:jennystarry@yahoo.com
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Dems Move Quickly to get Postal Legislation Passed 
By Steve Paradise, Legislation Director 

 

  Now that the Democratic Party has control in the U.S. House of Representatives they are moving quickly to get a lot of the Postal 

bills that were introduced in the last session of Congress where the Republicans had control of the House.  The Republicans had 

purposefully stalled on a lot of Postal legislative in order to achieve their goals of privatizing the U.S. Postal Service.  Former 

Wisconsin Congressman and Speaker of the House Paul Ryan had changed the long standing rules, or as we call it in the union 

“past practice;” saying that if a House Resolution receives more than 50% of the House members as co-sponsors of the bill, the bill 

would directly move to the floor of the House for an up or down vote for approval.  Speaker Ryan changed those standing orders 

of the House saying that 50% of Republican members would have to co-sponsor a bill before it would come directly to the floor. 

  The following are the postal bills that the Democrats and a few moderate Republicans are re-introducing in the House. 

H. Res.23, was introduced by Rep. Susan Davis (D-CA).  The resolution calls for the Postal Service to “take all appropriate 
measures to ensure the continuation of door delivery for all business and residential customers.” 

H. Res. 33, was once again introduced by Rep. Stephen Lynch (D-MA).  The resolution was introduced to oppose the 
privatization of the Postal Service, stating the Postal Service should continue as an independent entity under the Federal 
Government.  H. Res. 33 already has 45 co-sponsors. 

H. Res. 54, introduced by Representatives Gerry Connolly (D-VA) and Sam Graves (R-MO).  The resolution expresses the sense 
of the House of Representatives that the USPS should take all appropriate measures to preserve a vital component of our 
Nation’s long-standing Universal Service Standard, Saturday Mail Delivery. 

H. Res.60, introduced by Rep. David McKinley (R-WV).  The resolution expresses the sense of the House of Representatives 
that the United States Postal Service should take all appropriate measures to restore service standards in effect as of July 
1, 2012.”  Rep. McKinley introduced the same service standards resolution in the 115th Congress, then called H.Res.31, 
which had 231 bipartisan cosponsors, which is more than 50% of the House members.  However, it did not meet Speaker 
Paul Ryan’s rule that 50% of Republican members had to co-sponsor the resolution and did not make it past the house 
committee. 

H. Res. 1254, introduced by Rep. Gerry Connolly (D-VA).  As it currently works, FERS retirees will sometimes receive a smaller 
COLA than CSRS retirees. Connolly says this is unfair, so he wants to change the FERS formula so that retirees under both 
systems get the same COLA in all cases. 
 

  I would urge my fellow members of NEWAL to contact 8th District Congressman Mike Gallagher by either calling his Green Bay 
office at (920) 301-4500 or his Washington, D.C. office at (202) 225-5665.  You can email him through his website: 
Gallagher.house.gov/. 
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MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 

JANUARY MINUTES 

MINUTES OF MONTHLY MEETING OF NORTHEASTERN 

WISCONSIN AREA LOCAL #2247 

Date:  Tuesday, January 29th, 2019 

Place:  Denny’s 

President Kelly Heaney called the meeting to order at 1100 

hours. 

A quorum was declared with 10 members in attendance.   

Kelly Heaney led the Pledge of Allegiance and Steve Paradise 

gave the Invocation.   

The following officers were present:  

President Kelly Heaney, Vice President Steve Paradise, 

Secretary/Treasurer Robert Olson, Recording Secretary Jenny 

Starry, Bay Breeze Editor Kelsey Helf, and Clerk Craft Director 

Dave Kroll, Maintenance Craft Director Lance Bouyear and 

Motor Vehicle Craft Director Jeremy Linberg were excused.    

Minutes of the November 2018 meeting were printed in the 

Bay Breeze.   

A motion was made by Steve Paradise and seconded by Dave 

Kroll to accept the minutes.  Motion passed unanimously.       

The financial report for 2018 was read by Secretary/Treasurer 

Robert Olson.     

REPORTS  

Executive Committee:  The e-board recommends to send up to 

8 members to the Spring Seminar in Wausau on May 9th-10th,  

to send up to 4 members to The Akey Seminar at Mall of 

America on August 23rd-24th, to purchase 5 tickets at $10 each 

to the Legislative Breakfast on March 16th at The Labor 

Temple, to send Kelly to The National Presidents Conference 

on June 28th-July 1st in San Antonio, to send up to 3 members 

to the All Craft Conference on Oct 25th-31st in Las Vegas, to 

send 1 member to  Secretary/Treasurer training on March 9th-

11th in New Orleans, to send 1 member to the Health Plan 

Open Season Seminar on Oct 26th-29th in Portland, to spend up 

to $5000 on the picnic on the 1st Sunday in August at the NEW 

Zoo, and to spend up to $1000 on a new laptop for Kelly.  

Labor/Management:  Steve Paradise read the minutes from 

the labor/management meeting.  They will be posted on the 

board.     

Grievance:     

Automation:      

Safety/Health:  The ‘ouch book’ no longer exists.  If you get 

hurt, you must file an accident report.  After 2 accidents, you 

will be put in the CARE program.   

Legislative:   Steve Paradise gave the Legislative report.  The 

Legislative Breakfast is on March 16th at 8:15 at the Labor 

Temple.  Tony Vanderbloemen is no longer President of the 

Labor Council. The following bills were reintroduced since we 

have a new Congress; HR 60, which states that the USPS 

should take all appropriate measures to restore service 

standards, HR 33 and HR 23, to prevent privatization and 

preserve door delivery, and HR 54, to preserve 6-day delivery.    

OWCP:    

Constitution:   Steve Paradise presented a change to the 

constitution pertaining to election candidates’ letters.  This will 

be posted on the board, at all the stations and AO’s,  and on 

the NEWAL website and will be voted on at the next meeting.  

A motion was made by Steve Paradise and seconded by Deb 

Nehmer to post this constitution change pertaining to election 

candidates’ letters.  Motion passed unanimously.  

Other proposed constitution changes will be posted on the 

website for review.   

New Members:    

Lost Members:   Becky Barton     

Communications:  We received thank you letters from the 

NEW Community Shelter and The Salvation Army for the 

donations we gave them.    

UNFINISHED BUSINESS    

NEW BUSINESS   

A motion was made by Dave Kroll and seconded by Steve 

Paradise to send Art Ciesielczyk to Secretary/Treasurer training 

on March 9th-11th in New Orleans, LA to include lost time, per 

diem, transportation, registration and lodging.  Motion passed 

unanimously.     

 A motion was made by Dave Kroll and seconded by Steve 

Paradise to purchase 5 tickets at $10 each for the Legislative 

Breakfast on Saturday, March 16th at the Labor Temple.  

Motion passed unanimously.    

 A motion was made by Dave Kroll and seconded by Art 

(Continued on page 4) 
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Continued on page 5 

Ciesielczyk to send up to 8 members to the Spring Seminar on 

May 9th-10th at Stoney Creek Lodge in Wausau to include lost 

time, per diem, transportation, registration and lodging.  

Motion passed unanimously. 

A motion was made by Dave Kroll and seconded by Matt 

Vadala to spend up to $5000 on the picnic to be held at the 

Reforestation Camp/NEW Zoo on the 1st Sunday in August.  

Motion passed unanimously.   

 A motion was made by Dave Kroll and seconded by Art 

Ciesielczyk to send the Health Plan Representative to the 

Health Plan Open Season Seminar on October 26th-29th in 

Portland, OR to include lost time, per diem, transportation, 

registration and lodging.  Motion passed unanimously.   

 A motion was made by Dave Kroll and seconded by Kelsey Helf 

to send the President to the National Presidents Conference 

on June 28th-July 1st in San Antonio, TX to include lost time, per 

diem, transportation, registration and lodging.  Motion passed 

unanimously.   

A motion was made by Dave Kroll and seconded by Steve 

Paradise to send up to 3 members to the All Craft Conference 

on October 25th-31st on Las Vegas, NV to include lost time per 

diem, transportation, registration and lodging.  Motion passed 

unanimously. 

A motion was made by Dave Kroll and seconded by Steve 

Paradise to spend up to $1000 on a laptop for the President.  

Motion passed unanimously. 

 A motion was made by Dave Kroll and seconded by Matt 

Vadala to send up to 4 members to the Akey Seminar on 

August 23rd-24th at the Mall of America in Bloomington, MN to 

include lost time, per diem, transportation, registration and 

lodging.  Motion passed unanimously. 

 A motion was made by Dave Kroll and seconded by Art 

Ciesielczyk to send the Editor to the PPA Conference on August 

1st-3rd in Altoona, IA to include lost time, per diem, 

transportation, registration and lodging.  Motion passed 

unanimously.   

A motion was made by Steve Paradise and seconded by Dave 

Kroll that any changes made to the constitution don’t take 

effect until after the next election.  Motion passed 

unanimously.  

A motion was made by Steve Paradise and seconded by Deb 

Nehmer to have the next meeting on Sunday, February 24th at 

7pm at Denny’s.   Motion passed unanimously.   

OTHER BUSINESS   

We still don’t have a new contract.   

 ADJOURNMENT 

A motion was made by Dave Kroll and seconded by Deb 

Nehmer to adjourn the meeting.  Motion passed unanimously.  

NEWAL meeting adjourned.   

The $10 door prize was won by Deb Nehmer. 

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny Starry. 

FEBRUARY MINUTES 

MINUTES OF MONTHLY MEETING OF NORTHEASTERN 

WISCONSIN AREA LOCAL #2247 

Date:  Tuesday, February 24th, 2019 

Place:  Denny’s 

President Kelly Heaney called the meeting to order at 1900 

hours. 

A quorum was declared with 15 members in attendance.   

Kelly Heaney led the Pledge of Allegiance and Steve Paradise 

gave the Invocation. 

The following officers were present:  

President Kelly Heaney, Vice President Steve Paradise, 

Recording Secretary Jenny Starry, Bay Breeze Editor Kelsey 

Helf, Clerk Craft Director Dave Kroll, and Maintenance Craft 

Director Lance Bouyear.  Secretary/Treasurer Robert Olson and 

Motor Vehicle Craft Director Jeremy Linberg were excused.   

Minutes of the January 2019 were read by Recording Secretary 

Jenny Starry.  

The following corrections were made to the minutes; change 

led the invocation to gave the invocation and move ‘We still 

don’t have a new contract.’ to other business.   

A motion was made by Dave Kroll and seconded by Christine 

Bouyear to accept the minutes as changed.  Motion passed 

unanimously.    

A motion was made by Dave Kroll and seconded by Matt 

Vadala to suspend the order of business to order food.  Motion 

was passed unanimously. 

A motion was made by and seconded by Art Ciesielczyk to 

(Continued from page 3) 

MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 
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 Editorial…. 

 

I’m Proud to Support Socialism 

  In a sense, we, the employees of the United States Postal 

Service support socialism.  The Postal Service is socialism.  The 

Postal Service has the support of the Federal government along 

with Social Security, Medicare, Medicaid, NASA, the National 

Park Service and Amtrak, just to name a few.  They are a part of 

what can be determined to be socialism.  I know that the U.S. 

Postal Service does not receive tax dollars; however it is 

protected by Federal laws that mailing companies like UPS and 

FedEx do not receive.  Specifically, the Postal Service is an 

establishment of the executive branch of the Government of 

the United States, (39 U.S.C. § 201) as it is controlled by 

Presidential appointees and the Postmaster General.  Like UPS 

and FedEx, Congress does not fund the Post Office; however 

they do continue to control the purse strings of the Postal 

Service.  

  Earlier this month conservatives gathered together for their 

annual political action conference in Maryland.  The main 

emphases of the conference are the platforms against 

Socialism.  It’s the rallying cry that President Trump touted in his 

State of the Union speech given the joint session of Congress 

back in February.  Conservatives at this conference seem to be 

saying that if liberalism of politicians like Senator Bernie 

Sanders, Congresswomen Alexandria Ocasio-Cortez and Kamala 

Harris and former congressman Beto O’Rourke achieve their 

goals then the United States will become Socialistic.  Ever since 

the formation of the American Tea Party movement back in 

2009 individuals and groups on the political and theocratic Right 

have flung the term “Socialist” from their metaphoric sling shots 

into the faces of their political opponents to discredit their 

characters and dismiss their political ideas and policies, and to 

sway the electorate toward a Conservative agenda.  CPAC may 

be implying that this socialism is similar to the socialism in the 

old Soviet Union. 

  Like President Trump, CPAC has problems with conveying the 

truth.  Democratic socialism, according to Wikipedia, “is a 

political philosophy that advocates achieving socialist goals 

within a democratic system as opposed to what it perceives as 

undemocratic socialist ideologies such as Marxist–Leninist-

inspired socialism.”  Therefore, social democracy is “a political, 

social and economic ideology that supports economic and social 

interventions to promote social justice within the framework of 

a liberal democratic polity and capitalist economy.”  Warren J. 

Blumenfeld, a contributor for the HuffPost said it is “a theory or 

system of social organization that advocates the vesting of the 

ownership and control of the means of production and 

distribution, of capital, land, etc., in the community as a whole, 

where each of us has a stake and advances in the success of our 

collective economy.”  Basically, it wants “fair treatment” for all 

citizens of the United States.   

  This was one the many reasons the American Postal Workers 

Union endorsed Bernie Sanders in the 2016 Presidential 

primaries.  Bernie Sanders is a self-described democratic 

socialist and progressive, who seeks to reverse economic 

inequality.   According to Sanders, 46% of the nation’s wealth 

goes to the top one percent.  In other words, it is money and 

wealth running this country and less by a free and 

unencumbered democracy.  Sanders would often mention the 

Scandinavian countries of Northern Europe that mix socialism 

and capitalism work together well.  These countries government 

works for ordinary people to provide health care, education 

through college years, secured retirement system and a higher 

standard of living.   The U.S. Congress as well as 2020 

Presidential candidates might do well to look to these countries 

for some of their “Socialist” policies that sustain high levels of 

quality of life issues for their residents. 

  To sum this up I AM PROUD TO SUPPORT SOCIALISM.  I am 

proud to support political candidates who support socialistic 

concepts we seen here in the Postal Service.  Concepts like the 

rights of workers to organize and to collectively bargain for 

better wages and working conditions; the elimination of 

workplace and larger societal inequalities based on race, 

nationality, citizenship status, age, sex, sexual identity, gender 

expression, disability, socioeconomic standing, religion, and 

other social identities; where equal rights and equal pay for 

women is the norm and not the exception; who lets us enroll in 

quality health care systems, which includes safe and reasonably-

priced prescription and over-the-counter drug therapies; who 

provides us with for a government-sponsored program that 

guarantees our workers a retirement system that ensures a high 

quality of life free from economic burdens.  The United States 

Postal Service is socialism at its finest all the while 

acknowledging room to improve. 

Steve Paradise, Executive Vice-President 
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business will be paid per   diem, lost time wages, and mileage or 

air fare. Delegates must attend all general    business meetings 

of the convention or seminars or forfeit Union funding 

expenses. 

NEW LANGUAGE 

ARTICLE 4 

Finance 

B. Delegates to seminars, conventions and approved Union 
business shall be paid per diem, lost time wages, lodging, 
registration fees and transportation expenses. Delegates must 
attend all general business meetings of the convention or 
seminars or forfeit Union funding expenses. 

Words omitted: will, mileage or air fare 

APPROVED changes to NEWAL’s Constitution: 

Current Language 

ARTICLE 9 

Elections 

Section 1.  Elections 

B.  The election Committee Chairperson will present a slate of 
eligible candidates for each office at the September Union 
meeting.  Other  eligible  candidates  may  be  nominated from 
the floor at the meeting.  The election committee shall put a list 
of all candidates on  the Local's bulletin boards and submit 
same to the Editor for printing in the next issue of The Bay 
Breeze, and/or all bulletin boards at all stations, branches and 
member associate offices. Candidates may submit articles for 
their positions in the next Bay Breeze and/or APWU  bulletin  
boards at all stations, branches and member associate  offices. 

NEW LANGUAGE 

ARTICLE 9 

Elections 

Section 1.  Elections 

B.  The election Committee Chairperson will present a slate of 
eligible candidates for each office at the September Union 
meeting.  Other  eligible  candidates  may  be  nominated from 
the floor at the meeting.  The election committee shall put a list 
of all candidates on  the Local's bulletin boards and submit 

(Continued from page 7) same to the Editor for printing in the next issue of The Bay 
Breeze, and/or all bulletin boards at all stations, branches and 
member associate offices.  Candidates may submit letters to 
be mailed to eligible voting members of the local  at the 
candidate’s expense.  Candidates letters shall be mailed in 
accordance with the election requirements of the Local. 

The words: in the next Bay Breeze and/or all bulletin boards 

at all stations, branches and member associate offices will be 

omitted from the new language. 

who have not been here long are incurring discipline far too 

early in their careers. We have decent jobs with decent 

benefits, but employees have to educate themselves and 

always if you are unsure, ask to see a steward off the 

workroom floor and also jot down who you talked too when 

seeking a steward. 

A lot of employees seem to have the winter blues lately so I will 

share some tips that have helped me throughout the years. Go 

on a trip away from home. Not a big trip if you don’t have time 

or money, but a weekend getaway. Go do winter activities 

outside. We live in Wisconsin, enjoy it or move south, fresh air 

will do you good. I went sledding a couple of times recently and 

hill was deserted – wow. Go for a long walk outside; again fresh 

air. Work-out or join a gym and eat healthy. Too many times 

we hibernate in the winter and use food as our depression fix – 

not good. This union recently lost a retired member way to 

early in his life to health problems.  

Rumors of plant wide bidding are just that-rumors. 

I would like to thank Randy Seager for trying to bring 

camaraderie to the plant organizing outings occasionally. If you 

don’t go, don’t complain and don’t ask if people had fun. Just 

attend the next one. We might not all get along, but many of us 

will be working here for along time and outside of work you 

may see a different side of 

someone you might be able to 

relate to. 

 

 

OUR CONSTITUTION 

President’s Letter Continued from Page 1 

OUR CONSTITUTION 
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resume the order of business.  Motion passed unanimously.  

The financial report for January 2019 was read by President 

Kelly Heaney.     

REPORTS  

Executive Committee:   

Labor/Management:  Steve Paradise read the minutes from 

the labor/management meeting.  Re-bidding jobs, revised 

schedules, steward time, pool clerks, the floor in the break 

room, and the parking lot, among other things, were 

discussed.  The minutes will be posted on the board.     

Grievance:  Line-H maintenance grievances, improper 

mandating grievances, supervisors doing clerk work, and 

overtime bypass grievances are being filed.  

Automation:    

Safety/Health:  Tell somebody if you get hurt at work.  Then 

you have 24 hours to file a report if you need to.  Legislative:   

Steve Paradise gave the Legislative report.  On February 14th, 

2019, Bernie Sanders introduced the “Expand Social Security 

Act”, legislation that would expand benefits and add almost 50 

years of solvency to the program.  The Equal COLA Act was re-

introduced.  This requires legislation to provide FERS Retirees 

with full cost-of-living adjustments.  Stamps.com is severing 

their ties with the USPS.  They will just work with Amazon.   

OWCP:   Steve Paradise stated that Beth Bockhop expressed 

interest in becoming an OWCP representative. 

Constitution:  The Constitution committee presented three 

changes to the constitution.  These will be posted on the 

board, at all the stations and AO’s, on the NEWAL website and 

in the Bay Breeze and will be voted on at the next meeting.  

The members at the meeting voted unanimously to approve 

posting these changes.   

New Members:   Rodney Nelson, Emily Ewald, Heather 

Hoffman, and Amy Rayome. 

Lost Members:    

Communications:      

UNFINISHED BUSINESS  

The change to the constitution that was proposed at the 

January 2019 meeting was voted on and passed unanimously.  

See attached.   

NEW BUSINESS    

OTHER BUSINESS  

PSE’s being forced to wait more than 3 hours to take a break, 

dirty sort and PSE schedules were discussed. 

NEXT MEETING 

A motion was made by Steve Paradise and seconded by Art 

Ciesielczyk to have the next meeting on Thursday March 21st, 

11am at Denny’s.  Motion passed unanimously.    

ADJOURNMENT  

A motion was made by Christine Bouyear and seconded by 

Matt Vadala to adjourn the meeting.  Motion passed 

unanimously.  NEWAL meeting adjourned.  

The $10 door prize was won by Steve Paradise. 

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny Starry. 

What about the PSE? 

PSEs are Postal Support Employees-they are hired to help with 

getting the mail moved in a timely manner.  They are not 

minions for career employees to order around (that’s the  

supervisors’ job)  When a regular is out of work for any reason, 

a PSE should be able to step in and help in the lacking area.  

When there is an excess of mail (holidays for example), PSEs 

should be able to help as extra hands to insure the efficiency 

of the mail processing.  The PSE can be trained to do any clerk 

work (excluding the Register Cage@ GBP&DC) and can be 

expected to help when an area is lacking personnel.  A PSE can 

be a 204B.  A PSE can be a union steward.  PSEs now receive 

health benefits; as little as three years ago, they did not.  

PSEs have rights as regulars do:  They deserve breaks on a 

regular basis, just as a career does (15 min after 3 hours or a 

30 minute lunch), they get overtime after 8 hours in one day 

and over 40 hours in one week.  A PSE’s schedule is subject to 

change at any time, although, they are afforded no less than 8 

hours between shifts.  PSEs have the right to join the union at 

any time and they can ask for steward time as can anyone else.  

PSEs deserve the same respect that your career co-workers 

get.  Everyone has to do their time as a PSE before they can 

become a career employee.  The average has been two years 

lately, some current career employees were PTFs or Casuals 

for 10+ years!  Be patient, work hard and your time will come.  

(Continued from page 4) 
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The history of the labor movement needs to be taught in every school in this land. America 
is a living testimonial to what free men and women, organized in free democratic trade    

unions can do to make a better life. We ought to be proud of it! 

Hubert H. Humphrey 
38th Vice President of the United States 

WELCOME NEW MEMBERS! 

Rodney Nelson  Emily Ewald  

Heather Hoffman Amy Rayome 

Lost Member 

Becky Barton 

 

Good Luck Ken Semaru-New Retiree!  

Sue Pranke– Mother passed 

Steve  Kugel– Retired 

Tom Johnson-Retired 
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Suggested changes to NEWAL’s Constitution: 

Current Language 

ARTICLE 9 

 

 

 

NEW LANGUAGE 

ARTICLE 9 

Elections 

Section 1. Conducting Local Elections 

  The nomination and election of the Local’s officers and 

convention delegates shall be conducted in accordance with 

the national American Postal Workers Union’s Constitution, as 

amended;  the Northeastern Wisconsin Area Local’s 

Constitution, as amended; and the Labor Management 

Reporting and Disclosure Act of 1959, as amended. 

Current Section 1 language, as amended, will become Section 2. 

Current Section 2 language, as amended, will become Section 3. 

Current Section 3 language, as amended, will become Section 4. 

Suggested changes to NEWAL’s Constitution: 

Current Language 

ARTICLE 9 

Elections 

 

 

 

NEW LANGUAGE 
 

ARTICLE 9 
Elections 

 

Suggested changes to NEWAL’s Constitution 

Current Language: 

ARTICLE4 

Finance

 
B. Delegates to seminars, conventions and approved Union 

(Continued on page 8) 

OUR CONSTITUTION 

https://www.azquotes.com/quote/948535?ref=labor-union
https://www.azquotes.com/quote/948535?ref=labor-union
https://www.azquotes.com/quote/948535?ref=labor-union

