
 12 

 
The Bay Breeze 

PO Box 10323  
Green Bay, WI 54307-0323 

 

Electronic Service Requested  

 
 

Non-Profit 
Organization 
US Postage 

Paid 
APWU Bay Breeze 

USPS Announces Voluntary Early Out Retirement 
(VERA)  

Web News Article #:   
2-2018 
01/04/2018 - Today, January 4, 2018, the APWU was notified by letter that the USPS 
is offering voluntary early out retirement (VERA) for eligible clerk craft employees.  
This letter was received with no advance notification to the union or negotiations with 
the APWU over who the VERA applied to and under what conditions. 
The APWU immediately initiated information requests to USPS management regard-
ing this VERA and demands for bargaining over its scope and impact. 
”It is concerning that employees who are now faced with such a serious consideration 
regarding their work and retirement future, have not been given sufficient advance no-
tification and needed information,” said President Mark Dimondstein. “Such a life 
changing and irrevocable decision should not be forced to be made in a rush due to 
management’s lack of consideration.”    

The APWU will provide further information and education material as it becomes 
available.  
For more information, check out the APWU.org website or lightblue 
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Christmas is over and   

 

Valentines day is almost 

here! 

Seems like everyday is a 

holiday at the United 

States Postal Service! 

        Letter from the President 
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Hello and welcome to 2018. I wish to 

welcome Lance Bouyear and Robert 

Olson as new executive board members 

and wish them the best of success.  

Having said that, I am once again asking 

for all members’ help. It appears that 

management keeps reverting jobs (2 

this month) and supervisors continue to 

do more of OUR WORK. If you see any 

supervisors doing anything write it 

down, get a witness and request to see 

a steward. If they go after any employ-

ee for reporting this abuse, the union 

will file retaliation charges. Let’s see, 

first mail handlers doing our work and 

now supervisors, WHEN WILL THE 

MEMBERSHIP SAY ENOUGH is 

ENOUGH. 

Grievances are alive and well. DBCS 

staffing... If you see anyone running 

alone for more than 30 minutes, let 

someone know. The rule is: the ma-

chine must be staffed with 2 employees 

from the get-go. On first pass one can 

run the first 30 minutes by themselves, 

then someone should come over to 

help. It’s as simple as that. The only ex-

ception is 896 or possibly slickies going 

to a couple bins... that’s it. 

I have been working on custodian griev-

ances both here and at the associate 

offices and these jobs are being taken 

away also; (2) so far. CUSTODIANS if 

someone tells you to falsify your route 

sheet, let the union know. If it takes 

longer to do a particular route, then ask 

for a work order. Remember to turn in 

all route sheets for proper credit. This is 

your job, help the union fight for jobs. 

Anything extra that management asks 

you to do, write it down. Properly docu-

ment all recycling hours. 

Training at the post office is the biggest 

joke. We have certified trainers which 

management doesn’t want to use. Re-

member it’s not the supervisors' job to 

train employees, this is clerk work. New 

people- speak up. I will be bringing this 

to the labor management meetings. 

There are rumors of plant-wide rebid-

ding in February. No one has told me 

anything. No news of a buyout. 

 That is all for now, any questions drop 

me a voicemail or text at 715-301-3325. 

 

Kelly Heaney 

https://www.apwu.org/sites/apwu/files/resource-files/Jan_4_2018_VERA_Notice.pdf
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and import into your newsletter. There are 

also several tools you can use to draw 

shapes and symbols. 

Once you have chosen an image, place it 

close to the article. Be sure to place the 

caption of the image near the image. 

This story can fit 75-125 words. 

Selecting pictures or graphics is an im-

portant part of adding content to your 

newsletter. 

Think about your article and ask yourself if 

the picture supports or enhances the mes-

sage you’re trying to convey. Avoid selecting 

images that appear to be out of context. 

Microsoft Publisher includes thousands of 

clip art images from which you can choose 

Inside Story Headline 

Inside Story Headline 

Inside Story Headline 

Some newsletters include a column that is 

updated every issue, for instance, an advice 

column, a book review, a letter from the 

president, or an editorial. You can also profile 

new employees or top customers or vendors. 

This story can fit 100-150 words. 

The subject matter that appears in news-

letters is virtually endless. You can include 

stories that focus on current technologies or 

innovations in your field. 

You may also want to note business or 

economic trends, or make predictions for 

your customers or clients. 

If the newsletter is distributed internally, 

you might comment upon new procedures 

or improvements to the business. Sales 

figures or earnings will show how your 

business is growing. 
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Caption describing picture or graphic. 

“To catch the reader's attention, place an interesting sentence or quote from 

the story here.” 

The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, Published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 

 Maintenance Chief Steward Vacant  

 Maintenance Alt Steward Vacant 

 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  

 Clerk Alternate Steward Loren Wilbur/ 

    Ekaterina Bouyear 

 Maintenance Steward Ekaterina Bouyear  

 MVS Chief Steward  Jeremy Linberg 

  

 Tour 3 

 Clerk Chief Steward  Christine Bouyear 

 Clerk Alternate Steward Kelly Heaney 

Maintenance Steward  Lance Bouyear 

 

 AO Stations 

 Clerk Chief Steward  Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 

 Clerk Alternate Steward Vacant 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

  President        Kelly Heaney 

 Vice President       Steve Paradise 

 Secretary/Treasurer       Robert Olson  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Dave Kroll 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Lance Bouyear 
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Message from the APWU Health Plan Director 

John L. Marcotte 

In our constant efforts to improve our members’ customer service, the APWU Health Plan is issuing 

new identification cards for High Option Members. The APWU Health Plan has mailed new identifica-

tion cards to its High Option members. Members of the High Option should have these new cards in 

their possession already. The cards go into effect on January 01, 2018. 

These cards have new ID numbers that will help us better serve our members. The Health Plan rec-

ommends that members destroy their old cards. In 2018, members should present their new High 

Option ID card at the doctor, pharmacy, hospital, or other medical provider when they receive health 

care, even if the member has visited the medical provider or pharmacy before. This will allow the 

medical provider to bill the APWU Health plan directly for services without any delay. 

These cards are part of an extensive effort to update our software system and improve our service to 

Health Plan Members. Questions about the cards or the APWU Health Plan can be directed to our 

Membership Services staff at 1-800-222-APWU (2798). 

We at the APWUHP Health Plan wish all of you have a wonderful holiday season and a happy, healthy 

New Year. Together Better Health. 

 APWU COPA, the union’s Committee on Political 

Action, was created to raise voluntary contribu-

tions from our union’s active, retired and auxiliary 

members to support the campaigns of candidates 

for public office. 

The APWU needs a strong voice in political affairs. 

We must support elected officials who advance 

our goals and help defeat those who oppose 

them. 

Over the last 20 years, building a strong COPA 

fund has been a major priority for the APWU. 

With the support of tens of thousands of APWU 

members, COPA has raised millions of dollars to 

support candidates who stand up for working 

families. 

Thanks to the generous contributions of many 

members – and a large percentage of our retirees 

– legislators are aware that the American Postal 

Workers Union is a political force to be reckoned 

with. 

But the challenges we face are great, and we must 

increase our COPA fund to help elect candidates 

who support a vibrant public Postal Service and 

who support the goals of working people. Every 

APWU member, retiree and member of the APWU 

Auxiliary who contributes to COPA is vitally im-

portant – no matter the size of his or her contribu-

tion. 

APWU Committee on Political Action 
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to issue regulations necessary to implement the           

expanded withdrawal options.  The Senate is set to 

vote on a disastrous tax bill in a couple of weeks.  

This bill would punish working families and reward 

the wealthy.  This bill would raise taxes on everyone 

making under $75,000 a year by 2027.  It would also 

eliminate deductions that many working people rely 

on, like State, Local, Property and Income Tax       

payment deductions.  It will force a lot of people to 

take the standard deduction.  The Postal Reform bills 

in the Congress and Senate are still on hold.   

OWCP:  

Constitution: 

New Members:   

Lost Members:   

Communications: 

UNFINISHED BUSINESS  

NEW BUSINESSA motion was made by Kelsey Helf 

and seconded by Bryce Thomas to spend up to 

$1500 to have the 2017 financial books gone 

through by an accountant before turning over to the 

new Secretary/Treasurer.   Motion passed           

unanimously.    

A motion was made by Tim Alberts and seconded by 

Kelsey Helf to cancel the APWU kids Christmas party 

this year because only one person signed up.        

Motion passed unanimously.  

A motion was made by Steve Paradise and seconded 

by Sue Pranke to spend up to $500 to order more 

NEWAL  APWU t-shirts.  Motion passed unanimously.     

A motion was made by Steve Paradise and seconded 

by Lucy Hauser to give $100 each to the Salvation  

Army and the NEW Shelter.  Motion passed        

unanimously.     

OTHER BUSINESS   

ADJOURNMENT    

A motion was made by Lucy Hauser and seconded by 

Tim Alberts to adjourn the meeting.  Motion passed 

unanimously.  NEWAL meeting adjourned. 

The next meeting will be on Sunday January 28th at 

7pm at the Labor Temple.   

The $10 door prize was won by Barb Glaser. 

Everyone in attendance got a $20 Festival Foods gift 

card.  Loren Wilber, Sue Pranke, Matt Vadala, Steve 

Paradise, Art Ciesielczyk, Barb Glaser, Jean Wald, and 

Ken Appleton each received two of them.      

Attendees: See attached sign-in sheet. 

Minutes submitted by Recording Secretary Jenny 

Starry. 

(Continued from page 9) 
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2017 NEWAL ELECTION RESULTS  
   

ABA & National Convention   

Tim Alberts 51 W 

Christine Bouyear 48 W 

Lance Bouyear 32  

Lucy Hauser 40  

David Kroll 57 W 

Jeremey Linberg 27  

Steve Paradise 32  

David Villwock 24  

Loren Wilber 22  

   

State Convention   

Tim Alberts 74 W 

Christine Bouyear 74 W 

Lance Bouyear 61 W 

Lucy Hauser 45  

David Kroll 73 W 

Jeremey Linberg 45  

Steve Paradise 55 W 

Abe Rodriguez 50 W 

David Villwock 49  

Loren Wilber 52 W 

   

Executive Vice-President   

Steve Paradise 62 W 

David Villwock 48  

   

Secretary of Treasury   

Lucy Hauser 50  

Robert Olson 62 W 

The election results are in.  Congratulations to 

all that were voted into office.  A good team 

can make great things happen.  

Thanks to Art Ciesieczyk for stepping up to be 

the Election Committee Chairman, and those 

members who helped to get the ballots out 

and the returns counted.  Thanks probably 

most of all to those who voted, as voting is a 

right many people do not take advantage of.  

Be sure to continue voting in your local, state 

and federal elections as well, to be sure that 

your voice is heard. 

Have you ever checked your information 

on the APWU Website?  You can log in to 

the Members Only area and make sure 

your info is up to date.  WWW.APWU.ORG 

Make sure you get all of the                     

communications from your union! 
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LESSONS LEARNED!? 

  William Burris, past APWU 

President (2001 - 2010), was 

quoted in 2002 in an essay titled: 

The History and Experience of 

African Americans in America’s 

Postal Service, written by Deanna 

Boyd and Kendra Chen.  Mr. Burris 

stated, “it was not that long ago 

that the union that I now head was 

separated—one black, one 

white...”   “We have come a long 

way, and we will not return to the 

past.”  

  One of the classes that I was 

privileged to take at the recent 

John Akey Training Seminar and 

Convention was “Lessons from Our 

Past/Building Solidarity Thru 

Direct Action.”  It was taught by 

Greg Proferl, a high school history 

teacher from Cretin-Derham Hall 

High School in St. Paul, MN.  Mr. 

Proferi was a 30-year veteran of 

the Postal Service and worked in 

the St. Paul P&DC before becoming 

a teacher.  While he was teaching 

he has won numerous state honors 

including Minnesota state high 

school history teacher of the year. 

  Mr. Proferl has a unique way of 

presenting his material.  Like he 

does in his high school class room 

he has the participants present the 

material.  He will divide the class 

into four or five groups, give them 

the subject matter for them to 

research and then has each group 

inform the rest of the class their 

findings.  That is what Mr. Proferl 

has done with us in this class at the 

Akey Seminar.  Each group was 

given a labor action that occurred 

in the past.  Our research material 

was items of display and exhibits 

that his high school class had made 

up including pictures and story 

boards.  All of the labor actions 

that was given to the groups 

involved a postal union and/or a 

labor organization representing 

postal workers. 

  The group that I was a part of was 

given the story of a postal worker 

named Arthur Lee.  In June 1931, 

Arthur and his wife Edith bought a 

two-bedroom house at 4600 

Columbus Av. in south 

Minneapolis.  So far, this seems to 

be an everyday ordinary event.  

However, the Lees were black; the 

neighborhood white. Despite 

threats from the neighborhood 

association, they moved into the 

home in July, along with their 6-

year-old daughter. A group of 

neighbors offered to buy the home 

back for $300 more than the Lees 

had paid. The family declined.   

Arthur Lee, who was a World War I 

veteran before he came to work 

for the postal service told the 

neighborhood association, “I came 

(Continued on page 5) 

Letters from Convention Attendees 

The following letters were submitted by members who attended the 

John Akey Training Seminar/Convention last August.  Election rules and        

regulations prevented them from being printed, until now…  
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Date:  Tuesday, November 21st, 2017 

Place:  Denny’s 

President Kelly Heaney called the meeting to order  

at 1000 hours. 

A quorum was declared with 17 members in 

attendance. 

Kelly Heaney led the Pledge of Alliance and  

Dave Villwock led the invocation. 

A motion was made by Steve Paradise and seconded 

by Dave Villwock to suspend the order of business to 

order food.  Motion passed unanimously.  

A motion was made by Steve Paradise and seconded 

by Art Ciesielczyk to resume the order of business.  

Motion passed unanimously. 

The following officers were present:  

President: Kelly Heaney, Vice President: Steve 

Paradise, Motor Vehicle Craft Director: Tim Alberts, 

Maintenance Craft Director: Dave Villwock, 

Recording Secretary: Jenny Starry, Secretary/

Treasurer: Bryce Thomas, and Bay Breeze Editor: 

Kelsey Helf.  Clerk Craft Director Dave Kroll was 

excused.          

Minutes of the October 2017 meeting were read by 

Recording Secretary Jenny Starry.  A motion was 

made by Steve Paradise and seconded by Tim Alberts 

to accept the minutes as printed.  Motion passed 

unanimously.     

The financial report for October 2017 was read by 

Secretary/Treasurer Bryce Thomas.    

REPORTS  

Executive Committee:    The e-board discussed 

cancelling the Christmas party, steward training, 

ordering more t-shirts, $100 charitable donations 

each to NEW Shelter and Salvation Army, custodian 

grievances and staffing, and mail handlers doing 

incoming letter staging.      

Labor/Management:  Residual vacancies have to go 

on e-reassign for 21 days and then should be given to 

PSE’s if not filled.  Customer Service PSE’s should be 

working 12 hours on holidays.  No ET coverage for 

one day and short staffing ET’s on the holiday, annual 

leave bidding, 204B’s, the rumors about December 

14th, supervisors moving equipment were discussed.  

Moving the mail handler area and the manual letter 

cases were discussed.   There are no certified trainers 

on tour 1.  TACS is supposed to be done by lead 

clerks.  Refresher training for expeditors is needed.   

Snow and ice as it pertains to team cleaning was 

discussed.   

Grievance:  There are 6 AO custodian grievances and 

a major custodian grievance in Green Bay filed.  

Incoming letter staging grievances are still being 

filed.  The grievance report will be printed in the Bay 

Breeze.  

Automation:    

Safety/Health:  If a Supervisor hands you service 

talks to read, swipe 781 or 630 and take the time to 

read them.  If you signed up for the APWU Health 

Plan, Kelly has pill organizers if you want one.   

Legislative:   Steve Paradise gave the Legislative 

report.  The TSP Modernization has passed both the 

House and the Senate and has been sent to the 

President for final approval.  The Board has two years 

(Continued on page 10) 

 MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 
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Forever in our Hearts 
Jessie Collins-Mother; Linda L. Lukas 11/19/2017 

Christine Bouyear-Grandmother; Elaine F. (Storch) 

Wagner 11/15/2017 

Greg Hensel– Mother 12/28/2017 

Please send your announcement, suggestion, article, etc. to:  

GBnewal@gmail.com or newalaybreeze@gmail.com 

 

Preheat oven to 350 degrees F.  

Unroll crescent dough and arrange 12 of the triangles in a circle with wide ends toward the outside edge of 

baking/pizza pan - the points will not meet in the center.  

Lightly flour and roll out the seams making a 14" circle with a 3" hole in the center.  

Combine the cream cheese, powdered sugar, egg & vanilla and spread over dough. Top with pie filling.  

Cut each of the 4 remaining triangles into thirds (starting at the wide end opposite the point and cutting 

lengthwise to the point). Arrange over filling evenly in spoke-like pattern. Press ends to seal at center and 

outer edges.  

Bake 25-30 minutes or until golden brown. Cool slightly. Mix powdered sugar and milk until glaze consistency 

and drizzle over coffee cake. 

Cake & filling 

2 (8 oz. each) pkgs. refrigerated crescent rolls 

8 oz. cream cheese 

1/4 cup powdered sugar 

1 egg 

1/2 tsp. vanilla or almond extract 

21 oz. can cherry pie filling 

Glaze 

1/2 cup powdered sugar 

2-3 teaspoons milk 

This is the recipe for the cherry cheese coffee 

cake I brought to the pot-luck at Christmas 

time.  You can make it in any shape you like 

and your favorite fruit filling would be great 

too!  I’ve done it with apple-yum! 
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out here to make this house my 

home. I have a right to establish a 

home.”  

  In mid-July, the white people in 

the neighborhood were join by 

thousands of white people from 

around the twin cities as they 

assembled nightly at 46th and 

Columbus in protest, many hurling 

taunts and rocks at the home.  

Many of Arthur Lee’s co-workers 

from the Postal Service and friends 

gathered in the Lee home to show 

their support. 

  Many of the postal workers that 

came to the support of the Lees 

were from the National Alliance of 

Postal and Federal Employees 

(NAPFE).  NAPFE is an independent 

African American-controlled labor 

union. The Union’s mission, 

broadly defined, is to work to 

eliminate discrimination and 

injustice in the federal service.  The 

other major postal workers’ union 

at the time was the United 

Federation of Postal Clerks (UFPC).  

The UFPC was predominately 

white postal workers. 

  According to the displays that 

were compiled by Mr. Proferl’s 

high school class was that both 

unions, one representing white 

postal workers and the other 

representing the black postal 

workers came together and 

formed a human chain as they 

surrounded Mr. Lee’s home to 

prevent vandalism from people 

throwing rocks at the house. 

The Lees were able to stay in their 

home.  Today, their house is 

officially listed on the National 

Register for Historical Places.  

University of Minnesota professor 

Greg Donofrio, who organized the 

campaign to list the Lee house on 

the National Register said, “the 

world doesn’t speak for itself, and 

the past doesn’t have some 

transcendent power to tell its own 

stories. We have to do the work of 

building connections to the past 

and learning from it. Preserving the 

Lee house is important.”  Diversity 

rallies are held there annually. 

  All this happened because two 

postal unions, one black and the 

other white came together in 

solidarity for the sake of justice 

and one of their own.  According to 

Mr. Proferl; “history on its own, it 

doesn’t sustain social memory. To 

do that, we have to make exhibits 

and tell stories.” 

  The Akey Conference was held 

before the events unfolded in 

Charlottesville, Virginia.  It may 

seem on the surface that lessons 

were not learned.  However, I feel 

empowered to hear my fellow 

union brothers and sisters as they 

talk on the floor and express their 

disgust as to what happened in 

Charlottesville.  We need to 

continue to support diversity in our 

workplace as well as in our union.  

We need to exhibit the solidarity as 

our union sisters and brothers did 

in 1931 Minneapolis; to stand up 

against the injustice and prejudice 

that we see coming from the hate 

groups that gather in 

Charlottesville and around 

America.  The Hatch Act does not 

prohibit us from speaking out 

against these hate groups or 

communicating with our legislators 

in Congress promoting justice for 

all people.  For if we have not 

learned from history, we certainly 

doomed to repeat it. 

  In closing, I would like to thank 

my sisters and brothers from the 

Northeast Wisconsin Area Local for 

letting me attend the John Akey 

Conference and Convention in 

Wisconsin Dells.  The lessons I have 

learned will benefit our local for 

years to come. 

In Solidarity, 

Steve Paradise,  

Executive Vice-President 

(Continued from page 4) 

(Continued on page 6) 
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I would like to thank the 

membership for allowing me the 

opportunity to attend the John 

Akey Seminar in the Wisconsin 

Dells on the weekend of Aug. 11 

and 12. There were many great 

instructors, including our National 

President Mark Dimonstein. 

Although I didn’t sit in Mr. 

Dimonstein’s class he did speak at 

our lunch break about how they 

are already gearing up for the 

2018 contract negotiations. He 

hinted they may be in for another 

long drawn out negotiation and 

we must stand our ground for 

good jobs, wages and benefits. 

I had an opportunity to sit in a 

class given by John Marcotte, the 

director of the APWU Health Plan. 

John is a postal employee and a 

Union member as are many off his 

staff. When you need to call the 

APWU Health Plan chances are 

you are talking to a member of our 

Union. The Postal Service pays 

95% of your premium on the 

Consumer Driven plan and a large 

portion of your deductible. If you 

are healthy you could be saving as 

much as $5000 a year on your 

health insurance by switching to 

the APWU Consumer Driven plan. 

John also brought up the fact 

many FERS employees are not 

taking advantage of the 5% match 

the Postal Service contributes to 

your TSP (Thrift savings plan). 

Hundreds of millions of dollars are 

left on the table every year. You 

should be contributing a minimum 

of 5% to TSP to get your match 

from the Postal Service, its free 

money for your retirement funds. 

Other classes I attended covered 

handling discipline grievances 

from step one all the way to 

arbitration rulings. Instructors 

Willie Mellen and Vance 

Zimmerman covered this class.  

All day Saturday covered Motor 

Vehicle Craft instructed by 

Assistant Director Javier Pineres 

and Central Region National 

Business Agent William Wright. 

Again, I would like to thank the 

membership for allowing me to 

attend this very informative 

seminar. 

Tim Alberts, 

Motor Vehicle Craft Director. 

 

 

 

 

 

 

 

 

NEWAL Officers and Stewards 

attended the Akey Seminar at 

Wisconsin Dells on August 11-12.  

A little history first:  the Akey 

Seminar is the biennial contract 

training for the four state region 

(Wisconsin, Minnesota, North 

Dakota, and South Dakota).  It is 

named for John Akey, a former 

clerk craft business agent who 

passed away while in office in 

2001.  I only had the honor of 

meeting John one time, but by all 

accounts he was a great man, liked 

and respected by everyone he 

met. 

I attended four classes during the 

two days of training:  Postal 

Payroll, FERS, OIG and Postal 

Inspectors, and Article 37.3.A.1.  

To paraphrase former NEWAL 

President George Dowling the 

training was good.  I think what 

George meant by that is that we 

always learned something new, 

even if it was from a class that we 

had previously attended.  These 

(Continued from page 5) 

(Continued on page 7) 
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training seminars are a great opportunity to talk to 

our business agents in person – they are the APWU 

representatives who handle contract and discipline 

grievances at Step 3 of the grievance process.  The 

seminars are also a great opportunity to talk to other 

stewards about problems in their offices which are 

frequently relevant to situations going on in Green 

Bay.  APWU President Mark Dimondstein, Vice-

President Debbie Szredy, and Assistant Clerk Craft 

Director Lynn Pallas-Barber were just some of the 

National officers that were in attendance at 

Wisconsin Dells. 

In regard the training. the Article 37.3.A.1 training is 

what was new.  The training involves the process to 

force the Post Office to post duty assignments (jobs) 

from all hours, including overtime and PSE hours.  As 

you know almost twenty (20) jobs have been 

reverted in Green Bay in the last year.  Some of the 

most important training involved what to do if you 

ever are interviewed by the Office of Inspector 

General (OIG).  My summation of the training is 

always, always, always ask for a Union steward 

before you say anything.  This mantra also applies 

when dealing with Postal management in an 

interview situation.  The most important thing to ask 

in this circumstance is, ‘will anything I say be used 

against me for discipline purposes?’  If the answer is 

yes, please ask for a steward. 

Yours in Union Solidarity, 

Dave Kroll 

Clerk Craft Director 

 

 

 

 

Do you ever wonder what all of the letters and 

numbers mean on your check stub?  Kelly has a code 

sheet that he got from the Akey Convention with the  

letter and number codes and their meanings .  He'd 

be happy to help you decipher where your money is 

going.  I’ll try to get info on the website so you can 

check it out at your convenience. 

 Our website is getting some updates.  Go check it 

out-hopefully done by February.  Www.gbnewal.org 

If you have any suggestions for content– please let 

me know!                                                                          

 

 

I’ve been talking to some non-members lately ….tsk 

tsk tsk 

(Continued from page 6) 


