
 

 1 

The Bay Breeze 

President’s Report by Kelly Heaney 

Northeastern Wisconsin Area Local American Postal Worker’s Union AFL-CIO 

March/April 2017 The Bay Breeze 

The Bay Breeze 

Inside this 

issue: 

President’s 

Report 

1-3 

May 

Meeting 

minutes 

5-6 

Recipe 7 

My Thoughts 8 

Tony Van 

Scholarship 

9, 

10 

Union shirts 11 

  

Volume 60 No. 4           July/August2017 

                Continued Page 2 

 
 
 
 
Notes from the President: 
  
Hello peeps and welcome to another 
round of the ringling brothers cir-
cus, known as the Green Bay Post 
Office. I know a lot of members are 
upset about their jobs being re-
posted. I was misinformed about 
who was President when the last 
time the whole plant was reposted 
and I had several meetings with 
management about the jobs. There 
was talk about reposting the whole 
plant and if what they are doing is 
legitimate. I asked the plant and 
many employees don’t feel that the 
whole plant should be reposted as it 
wasn’t that way in 2014. The con-
tractual language is clear in that any 
time management changes jobs by 
more than 1 hour and or off days 
and principle duty assignments, then 
the job is a repost. The union tried 
to get management to create sec-
tions again, but management wants 
no part of that. Management also 
could have abolished the senior 
clerk job in each section and then 

repost the whole 
plant, but was 
talked out of that 
by higher-ups, 
because the 
Lakeland district 
is trying to disal-
low jobs being 
created even 
through the 
grievance proce-
dure. With that 
being said I believe that seniority 
does have its place and will try to 
change the language in the CBA. 
After all, 65% of plant employees 
are affected. 
The other situation involves week-
ends off or the perception of week-
end off jobs. Many employees feel 
that Sat/Sun are the only weekend 
off jobs, and others think Fri/Sat and 
Sun/Mon are weekends off jobs as 
well. I don’t know my thoughts on 
this except management should 
have thought about weekend peeps 
when they took 5 junior employees 
and gave them the weekends off. 
The whole plant will be allowed to 
bid jobs that go up August 1, 2017. 
 
Second PLEASE- PLEASE- 

Kelly Heaney 

715-301-3325 

#2247 
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PLEASE REQUEST TO SEE A STEWARD 
WHEN YOU WANT TO TALK TO ONE. It 
does no good when you come up to a steward 
and let them know they should file a      
grievance on a certain subject when he/she is 
working. With that said don’t be afraid to 
speak up. What more retaliation can manage-
ment do to us? I am getting burnt out and I 
just lost another tour 3 steward. The union is 
looking for a chief tour 3 steward.  Must be 
able to come to work and represent the     
people, must be able to not take home anger 
from work and not let it affect your personal 
life. You must be mad enough to finally say, 
“Enough is enough! I‘m done whining and 
I’m going to stand toe to toe with the       
President of this union!” Must be able to 
spend time away from work and learn the 
contract and to file grievances in a timely 
manner. Yes, the job sucks like most jobs in 
the union. But if not you then who? The more 
force in the union, the stronger we become. 
When employee appreciation came through 
and we were handed coozies did anyone think 
that was a slap in our face? Did anyone write 
the district manager besides me? If it sounds 
like I’m upset I am. It seems like I and the 
national APWU owe non-members something 
more than all the benefits that they are given. 
I feel that I’m beating my head against the 
wall with management on every issue. I feel 
that management would like nothing more 
than to quiet my rebellion.  
 
With that being said, I need all members help. 
If any of you see mail handlers doing dirty 
sort or sorting incoming letters, write a    
statement and ask to see a steward. This is 
our work even though management says that 
its mixed craft work. Management would like 
nothing more than to have Curt Pryzborowski 
and myself going at it on the work room floor 
so they could walk both of us out for zero  
tolerance, but what do you think would    
happen if 7 clerks went out to the dock and 

started unloading trucks and sorting the mail 
on the dock, especially on overtime? Man-
agement is delaying this long overdue process 
and I have had enough. I have filed an unfair 
labor charge against the postal service        
because I am sick of the lies, the delays, the 
threats and the B.S.  
 
Now the postal service in Green Bay has    
reverted the last 19 jobs in the clerk craft. 
That’s 22% of our craft at the plant, yet they 
are hiring more PSEs. This place is a 
joke !!!!!!!!!!!!!! 
Overall, the postal service wants to revert 
16,000 jobs and we have excessing notices 
for Madison, WI plant and many AOs in this 
region. So remember clerks in associate     
offices; Postmasters in level 18 offices can 
only do 15 hours a week of clerk work, hold 
them to it 
If supervisors or postmasters yell or belittle 
you, write statements and contact the union. 
 
It was stated at a service talk that if there was 
no union then management could move jobs 
how they see fit. Yes, without a union,     
management could change jobs on a daily  
basis. Management could send you home for 
no reason, management could walk you out 
when they have a bad day or when they feel 
you are not performing fast enough.        
Management could deny your annual leave 
just because you may have to be there.    
Management could fire you without represen-
tation when you call in sick, they could fire 
you for using FMLA and wait till you hire a 
lawyer to get your job back. Without a union, 
management could cut your wages, remove 
your health and pension benefits.             
Management could give you split days off 
and have you be on call with no set schedule. 
 
Now with that being said I am fighting back 
and need everyone’s help. Either we are in 
this together or not in it at all.                  
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Management wants union infighting instead 
of directing the anger to their daily attitudes, 
don’t let them win. 
 
With that being said let me discuss at least 
two things positive. We finally have the  
correct union shirts and if AO clerks can call 
me and leave a message for sizes, I will  
personally deliver them to you. I can be 
reached at 715-301-3325. I work 2 PM -10 
PM and don’t have phone with me at work. 
My email is kellyheaney2016@gmail.com 
and usually respond to most people that  
message me. Please keep in mind that I need 
your name when you leave me a message and 
a time to call you back. 
 
The union picnic is fast approaching and the 
union would like all members there. It 
is Sunday, August 6th, 2017 at the New Zoo 
by the Adventure Park area, on top of the hill. 
It’s from 11Am-2PM and all members will be 
given a chance to receive a gift from the  
local. 
I am seeking volunteers to help create kid 
games, help set up and clean up after the  
party. I am also looking for peeps to bring 
desserts again as well. Last year it was good 
to meet some retired folks and good to play 
water balloon catch. Vito Benjanin made his 

famous shish-kebobs and will have to repeat 
the success. Any suggestions on how to make 
it better let me know. Anyone who has lawn 
games and can borrow them to me let me 
know. I look forward to seeing everyone 
there.    
 
In closing, I would like to mention that  
elections will be coming up at the end of the 
year and we will be seeking a nomination 
committee. It should also be noted that at a 
previous meeting, it was voted by the     
membership to not have a June meeting, thus 
the next meeting is July 19th, 2017. Enjoy the 
rest of the summer and do something from a 
bucket list. 
 
Kelly Heaney 

Condolences: 
Steve Heim-Father passed    
Donna Hansen-Father passed 
For those fellow union members who had not heard, Dick 
Schultz (Mr SOS),  passed away on April 22, 2017.   
Dick really enjoyed putting the Schultz on Silliness for the 

newsletter. 

Get Well Maribel!! 

Welcome New Members! 

Allison Monroe and Mae Thao 

We get newsletters from locals around 
the country.  They are on the book-
shelf in the breakroom.  If you take 
time to read them, you will see that 
many of the problems that happen 

here, happen elsewhere.  That is what 
the Union is all about-everyone 

fighting together for good work, pay 
and benefits. 

tel:%28715%29%20301-3325
mailto:kellyheaney2016@gmail.com
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Northeastern Wisconsin Area Local Officers of the APWU 

 

The Bay Breeze 

  

 President        Kelly Heaney 
 Vice President       Steve Paradise 
 Secretary/Treasurer       Bryce Thomas 
 Recording Secretary       Jenny Starry 
 Editor         Kelsey Helf 
 Clerk Craft Director       Dave Kroll 
 Motor Vehicle Craft Director     Tim Alberts 
 Maintenance Craft Director      Dave Villwock 
 

  
 STEWARDS 

 
 Packerland Drive Office (GMF) 
 
 Tour 1  
 
 Clerk Chief Steward  Dave Kroll 
 Maintenance Chief Steward Dave Willwock 
 Maintenance Alt Steward Rich Stephenson 
 
 Tour 2  
 
 Clerk Chief Steward  vacant 
 Clerk Alternate Steward Mary Oliver 
 Maintenance Steward  Ekaterina Bouyear 
 MVS Chief Steward  Tim Alberts 
 MVS Alternate Steward Jeremy Linberg 
 
 Tour 3 
 
 Clerk Chief Steward  Randy Seager 
 Clerk Alternate Steward Steve Paradise 
 
 AO Stations 
 
 Clerk Chief Steward  Amy Zehms 
 
 DePere Post Office 
 
 Clerk Chief Steward  Sheri Beauleau 
 Clerk Alternate Steward Sandy Murphy 
 
 All other AO’s 
    
 Clerk Chief Steward  Kelly Heaney 
  

 
 
The Bay Breeze is the official voice of the Ameri-
can Postal Workers Union, Northeastern Wisconsin 
Area Local, Published six times a year. The due date 
for publication is the first day of the odd month un-
less otherwise publicized. 
 
The Bay Breeze attempts to keep the membership 
abreast of all important issues. We are proud mem-
bers of the National Postal Press Association and 
International Labor Communications Association. 
We are also members of the APWU of WI, Wiscon-
sin State AFL-CIO , Greater Green Bay labor Coun-
cil and were the first local in WI to join the APWU 
Accident Benefit Association as a 100% local. 
 
Letters, correspondences, and articles by members 
and officers are encouraged. Send them to the return 
address on this newsletter. Articles must be signed 
by the author and names may be withheld upon re-
quest. Opinions are those of  the contributors and not 
necessarily the Union, the Officers, or the Editor. 
 
The Editor reserves the right to delete, edit, or re-
write to fit the format or this newsletter, to disallow 
any attacks of individuals, and to refuse to print any 
article deemed improper or unfit for publication. Ar-
ticles that are not credited are those of the Editor. 
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 MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL 
#2247 

Date:  Wednesday May 31, 2017 

Place:  Titletown Brewing Co. 

President Kelly Heaney called the meeting to order at 1150 hours. 
A quorum was declared with 22 members in attendance. 
Kelly Heaney led the Pledge of Alliance and Steve Paradise led the invocation. 
The following officers were present:  
President: Kelly Heaney,  Vice President: Steve Paradise, Motor Vehicle Craft Director: 
Tim Alberts, Recording Secretary: Jenny Starry, Secretary/Treasurer: Bryce Thomas, and 
Bay Breeze Editor: Kelsey Helf.  Clerk Craft Director: Dave Kroll and Maintenance Craft 
Director: Dave Villwock were absent.        
Minutes of the April 2017 meeting were printed in the Bay Breeze.  A correction was 
made to the minutes that all language after the adjournment should be stricken.  A mo-
tion was made by Steve Paradise and seconded by Randy Seager to accept the minutes as 
corrected.  Motion passed unanimously.   
The financial report for April 2017 was read by Bryce Thomas.    

REPORTS  

Executive Committee:   The e-board discussed: 
The John Akey Seminar.  
New Chief Stewards Randy Seager on tour 3 and Mary Oliver on tour 2.   
Jobs are being reverted nationwide.   
RI-399.   
The next meeting. 
The audit committee’s recommendations.   
 
Labor/Management:    There was no meeting.  Management cancelled.    

Grievance:   Grievances are being filed about sending maintenance employees  to Osh-
kosh.  Management is flagging employees.  They have to have a reason to do this.  A MVS 
grievance about lost time was discussed.   
Scheme:    
Automation:      
Safety/Health:      

Legislative:     Steve Paradise gave the Legislative report.    He talked about the budget 
that was proposed by the Trump administration.   

                                     Continued on page 5 
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OWCP:    
Constitution:      

New Members:  Allison Monroe and Mae Thao 
Lost Members:  Renee Bergstrom 

UNFINISHED BUSINESS: 

Lucy gave a report on the audit.  The Audit Committee had several recommendations. 
The E-Board needs time to look these over.   A motion was made by Steve Paradise and 
seconded by Kelsey Helf to table all recommendations except #6 until the next meeting.  
Motion passed unanimously.   
 
NEW BUSINESS :    

A motion was made by Randy Seager and seconded by Tim Alberts to buy each member 
of the Audit Committee, Lucy Hauser, Art Ciesielczyk, and Deb Nehmer each a $75 gift 
card to Festival Foods.  Motion passed unanimously.   
A motion was made by Bryce Thomas and seconded by Matt Vadala  to pay Jenny Starry 
mileage($132.68) for going to pick up the union t-shirts.  Motion passed unanimously.      
A motion was made by Steve Paradise and seconded by Lucy Hauser to pay the bill of 
$336.44 for today’s meeting.  Motion passed unanimously.   
The next meeting will be Wednesday July 19th at 9:30pm at location Denny’s Restaurant 
on Oneida Street.   

OTHER BUSINESS :  

ADJOURNMENT : 
A motion was made by Jeremy Lindberg and seconded by Randy Seager to adjourn the 
meeting.  Motion passed unanimously.  NEWAL meeting adjourned.  
  
The $10 door prize was won by Gloria Shermo.   
 
Attendees: See attached sign-in sheet. 
 
Minutes submitted by Recording Secretary Jenny Starry. 
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PLEASE NOTE: All slow cookers are different and some take 
longer/shorter than others. If your meat is not easily shredding 
after cooking, keep cooking it! It will get tender and easy to 
shred if it cooks long enough. If you double this recipe or use a 
larger roast, you will need to add cooking time as well. 

 

Slow Cooker French Dip Sandwiches 
 

 
 

 

Ingredients: 

 

Directions: 

 

Prep Time: 5 minutes 

Cook Time: 8 hours 10 minutes 

 2 cans (10.5 ounces each) condensed French Onion Soup 
 1 can (10.5 ounces) Beef Consomme 
 3-4 pounds beef chuck roast 
 8 sandwich rolls 
 8 slices provolone cheese 

1. Place the roast in a slow cooker. Pour the soup and consommé over the top. 
2. Cover and cook on low for 8 hours or high for 4 hours. 
3. Remove 3 cups of the juice from the slow cooker with a measuring cup or ladle and add to 

a small sauce pan. Turn heat to medium and bring to a boil. Reduce to a hard simmer and 
let cook until reduced by half, about 10 minutes. 

4. Transfer the beef to a pie plate and shred with a fork. 
5. Place the sandwich rolls in a 9x13 pan and spoon meat into each roll. Top with provolone 

cheese. Cover with foil and bake at 350 degrees for 5 minutes or until the cheese is melt-
ed. 

For more fabulous recipes like this,  check out Buns In My Oven on the  
internet       

  http://www.bunsinmyoven.com/ 
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MY THOUGHTS by Editor Kelsey Helf 

 
Work Pride and Ethics. 
 
Did you ever think about doing a good job and then feeling good that you did a good job?  I 
enjoy going home from my job and knowing that I did the best I could, earned my paycheck 
and didn’t leave any of my work for someone else to do.  If I have the time, I will try to help 
the next person too.  Management does not necessarily appreciate our hard work and they 
almost seem to try to make it harder to work better.  A challenge we all face every day. Ugh. 
 In the public sector, you could earn more for working faster and less for working slower, or 
even fired because your work effort was not what the management expected that day.        
**Appreciate your union, people, it keeps you in your job. **  
I have noticed since I started working at the USPS that it’s all about acronyms.  One that I 
have not seen in writing but I often see in action is SEP. 

Someone Else’s Problem 
 
Where does this go?  Leave it there, someone else will take care of it.   
I didn’t get to finish that.  Never mind, someone else will take care of it. 
I don’t feel like sweeping this machine.  No problem, someone else will finish it.   
I don’t want to walk that equipment all the way over there.  Just push it out of the way,  
someone else will move it. 
Management seems to like to use the SEP method in their work and they encourage us to do 
it as well! It drives me crazy! 
I find that using the SEP method, I do not go home feeling good about my work for the day.  
Do you?  I also don’t enjoy being that Someone Else. 
Work hard, get paid, go home with pride. 
Feel free to send me your thoughts.  newalbaybreeze@gmail.com 
 
*With that being said management should treat all employees with dignity and respect.  
 
 

 

 
A little something about taking pride in your work: 
https://www.linkedin.com/pulse/take-pride-your-work-how-what-you-do-career-success-
newbies-prasad 

Definition of work ethic   

1. :  a belief in work as a moral good :  a set of values centered on the importance of    
doing work and reflected especially in a desire or determination to work hard. 

 
https://www.merriam-webster.com/dictionary/work%20ethic 
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There shall be two (2) scholarships 
of $500.00 each. 

1. The funds for these scholarships 
are to be raised by the NEWAL local 
and approved at a regular 
membership meeting. 

2. This scholarship is for graduating 
high school seniors and students 
currently attending a school listed in 
#3 up to the age of 23. 

3. The student must prove their 
acceptance to an accredited 
University, College, Trade, 
Technical and/or Vocational 
School not later than September 

30, 2017. 

4. The student must have maintained 
a “C” or 2.0 grade point average over 
their high school curriculum. 
Verification of grades and graduation 
must be supplied before payments 
are made. 

5. At least one parent, legal 
guardian, or grandparent must be a 
member of the APWU NEWAL, in 
good standing, for a minimum of 1 
year following, except in the case of 
death of a member. 

6. The Scholarship Committee shall 
consist of up to five (5) members. 
Two (2) of these members shall 
consist of the current elected 
President and Secretary/Treasurer of 
the APWU NEWAL. The President 
of the APWU NEWAL shall appoint 
the remaining members. 

7. The Committee shall be convened by 

July 31, 2017 or the Monday thereafter. The 
Committee Chairman will have verified all 
the membership qualifications by this date. 

 
 
 

8. The submission deadline for scholarship 

applications is July 29, 2017. The drawing 
shall be held at the summer picnic. 

9. The Committee, upon verification of 
each application, shall place said 
applications in plain “like type” envelopes 
and the envelopes are to be placed in a 
drawing container. There shall be two (2) 
winners and an alternative drawn. 

10. The scholarships will be paid to the 
school scholarship offices. The scholarship 
must be used within the following scholastic 
year. 

11. The selected student(s) shall submit, 
to the Committee Chairman, proof of their 
full time enrollment (Current Enrollment 
Verification Certificate) from the school of 
their choice as set forth in rule number four 
(4). Payment shall be made upon the 
receipt of verifications. 

12. All disputes concerning the 
Scholarship Program shall be submitted to 
the Committee Chairperson within thirty 
(30) days of the drawing, in written form. 
They shall be answered in writing within 
fifteen (15) days. 
13. These rules governing the TONY VAN 
SCHOLARSHIP FUND, sponsored by the 
APWU NEWAL can only be amended, 
changed, or deleted once a year at the fall 
meeting of the Scholarship Committee. 
14. Only one application per student will 
be allowed. 
 
 

SEE APPLICATION ON PAGE 9 
Mail application to: 
N.E.W.A.L. 
PO Box 10324 
Green Bay WI 54307 

TONY VAN SCHOLARSHIP 
There shall be two (2) scholarships of $500.00 each. 
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TONY VAN’S SCHOLARSHIP APPLICATION 
 

         Date: __________________ 

 
PERSONAL INFORMATION 
 
Last Name: ____________________________________ 
 
First Name: ____________________________________ 
 
Address: ___________________________________________________________ 
 
City: ________________________________ State: _________ Zip: ___________ 
 
Telephone Number (_____) _______________________ 
 
Alternate Number: (_____) ________________________ 
 
Union Member: __________________________________   
  
Relationship: ____________________ 
 
EDUCATIONAL INFORMATION: 
 
High School: ___________________________________________________________ 
 
City: ________________________ State: ____ Year Graduated: _____ GPA: _____ 
 
SCHOOL YOU WILL BE ATTENDING: 
 
Name: _________________________________________________________________ 
 
Address: __________________________________________ State:_____ Zip:_______ 
 
In submitting this application, I certify that the information is complete and accurate to 
the best of my knowledge. Also, I understand that falsification of information may result 
in termination of any scholarship granted. 
 
Date: _________________ Student’s Signature: ________________________________ 

Mail application to: 
N.E.W.A.L.  

Tony Van Scholarship 
PO Box 10324 

Green Bay WI 54307 
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Shelia Robertson seen here rocking the LCST in her Union Gear!! 

T-shirts are in!!  If you have not gotten yours yet, ask your steward.  If 

you were missed when we took sizes, we have extras, contact  

Jenny 920-373-3225, or Kelly H 715-301-3325 

Heard it on the Dock: 

 

Why does the Norwegian Navy put barcodes on their ships? 

So when they come into port, they can 

Scan da Navy in!!! 
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PO Box 10323 

Green Bay, WI 54307-0323 

 

Change  Service Requested 

Non-Profit 
Organization 
US Postage  

 Paid 
APWU Bay Breeze 

 

        

 

VOLUNTEERS NEEDED!! 
 

Our NEWAL PICNIC is August 6 @ The New Zoo Lodge 
      11am-3pm 
Contact Kelly Heaney to volunteer to help! 
 Set up     
 Clean up 
 Baking Treats 
 Organizing Games 
 Reception Table, etc. 
 
 
 
This Editor needs a Roving 
Reporter for this event as I will be out of town 
at the PPA Conference.  Anyone??   


