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President’s Report by Kelly Heaney

I would like to thank all the volunteers who helped

make this year's picnic a success. Special thanks to

Vitaliy Bejanian for making pork shish kabobs. Vito

cooked for almost four hours with a little help from Mr.

Sullivan. Thanks to all retirees who attended and to

the retirees that helped with registration and desserts.

Water balloon toss was fun, but more games need to

added for next year.

I have put out information on our local memorandum

of understanding and am getting a lot of nega-

tive feedback. Are we scared of losing things?

I never said limit number of weeks one can

take, but was told that I couldn't take single

day picks on 3rd round bidding away so there

is confusion. If you have weekends off what

difference does it make to you if we start our

annual leave at the beginning of the week

instead of Monday? There will be a vote at the

next Union meeting to open LMOU or not. Be there to

voice your opinion.

There is a change to our local constitution out there to

have chief stewards get reimbursed for their union

wages if they attend so many union meeting per year.

I am totally for this change and think stewards do a lot

to help members without any pay from the union. This

would just be one way to say thank you and we, the

union, appreciate all your hard work. I know a lot of

members don't like certain stewards but my advice to

them is step up to the plate and get involved.

We keep hammering away at crossing craft grievances

and displacement grievances  cause management

thinks we are shorthanded, but doesn't want to utilize

the ODL fully before giving away our work. 

Funny thing is, I had a meeting with a supervisor on

mail handlers doing our work. This supervisor told me

that the contract I showed him says they can

cross crafts as long as clerks get 40 hours,

but the supervisor failed to read the other

parts of the contract I provided on when and

how they can cross crafts. The supervisor

also didn't have an explanation when I said

that they were using overtime for the mail

handlers to do our work, a clear violation

and these supervisors are maxing out the

mail handler associates and mail handler

casuals who have no guarantee in hours. 

I'm going to Orlando right now to discuss proposals

for next contract and learn about new contract and to

discuss some of our cases. I will hopefully bring back

clarity to some issues.

Kelly Heaney
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National Executive Board Endorses
Hillary Clinton for President,

Article #:160-2016 (in part)

08/01/2016 - The APWU National Executive Board
endorsed Hillary Clinton for president by acclamation on
July 29, the day after she received the nomination of the
Democratic Party.

“We recognize that our members hold a wide spectrum of
political views and that not everyone will agree with this
endorsement,” said APWU President Mark Dimondstein.
“We know that decisions about who to vote for are highly
personal and we respect our members’ right to make
their own decisions based on the issues that are impor-
tant to them.

“However, the National Executive Board of the APWU
believes Hillary Clinton is the best choice for postal work-
ers in the 2016 race for president.”

At its convention, the Democratic Party adopted a plat-
form that includes postal planks advocated by the APWU.
“The United States Postal Service (USPS) is a national
treasure. That is why Democrats embrace a vibrant, pub-
lic Postal Service that offers universal service, and reject
any effort to privatize or marginalize it,” it says.

In addition, the platform says
Democrats will work to restore
service to appropriate levels,
maintain six-day and door-to-

door delivery, and appoint members to the Board of
Governors and the Postal Regulatory Commission who
champion a strong public Postal Service. The platform
also advocates expanding postal services, including offer-
ing basic financial services.

After the primaries, Dimondstein and Legislative Director
Judy Beard met with senior advisors to Clinton, who
assured them the former Secretary of State is committed
to these positions.

Over the course of the campaign, Clinton opposed the
TPP (Trans Pacific Partnership), a trade deal that has
been condemned by the entire labor movement and by
environmental groups. She also embraced several other
positions the APWU endorses, including a $15 per hour
minimum wage. The platform says:

“No one who works full time should have to raise a family
in poverty. We believe that Americans should earn at
least $15 an hour and have the right to form or join a
union.” Clinton has a record in support of collective bar-
gaining and workers’ right to join a union.

She has a strong record of supporting voting rights, and
has strengthened her support for making college afford-
able.
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N E W S

submitted by

Dick Schultz

K. Chesterton once mused over 

Noah’s dinntertime conversations 

during those long nights on a vast and tem-

pestuous sea:

And Noah he often said to his wife

when he sat down to dine, 

“I don’t care where the water 

goes if it doesn’t get into the wine.”

G.

submitted by Dick Schultz

submitted 

by 

Dick Schultz

VOTE

NOVEMBER 8
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This information submitted 

by Dick Schultz

Jean VanDynHoven, David Tauscher, Angel Brabender, Ed
Rowe,Greg Smudde (and VRI rep), Carol Taylor, Bruce
Cole present.

Angel opened the meeting by stating that there
needs to be more Clerk representation to voice opinions
and concerns.

David stated that unplanned processes are not
being followed.

Jean stated that fan sorting needs to be done on
a daily basis.  And service talks will be given to all clerks
on that.

Greg brought up the issue of unplanned events
and how they should be handled.  Angel stated that super-
visors will be notified of future unplanned events.

Greg also brought up the issue of label pockets
and how they are torn or missing.  Angel is asking if label
pockets are missing that a clerk needs to take care of it
the moment it's discovered and not to wait for someone
else to do it.  

Carol asked if the programs are going back to
normal.  David mentioned that we are losing 2 machines,
#9 and #14. Angel said most of the programs are going to
be back to normal and any new information as it happens
will be communicated with the employees.

Carol mentioned the use of the second DIOSS.
Ed mentioned that the second DIOSS will be used by the
Bulkie Program and will be running every night.

Angel mentioned that people aren't straightening
out the mail before its run.  A floor talk will be given to
address this issue.  There is an SOP in place for this situ-
ation.

Carol mentioned some priming issues.  Angel stat-
ed that the LCRM should be ran on T2 so mail gets back
into first pass.  Another floor talk will be given to address
best practices.

Carol would like more racks when machine 9 and
14 are taken.  Angel agreed.

Carol also mentioned that unplanned events have
to go to the front of machine right away and people aren't
doing that.  Ed said that the new PSE's have never gotten
the DBCS methodology.  New PSE's will be given the
proper training to alleviate this issue.  Ed also addressed
that if there is a diverter threshold failure the proper proto-
col to check the gate needs to be followed, even if it's a
label caught in the machine.  Something else could be
wrong as a result.

Carol asked how many new PSE's will be starting.
Angel said 10, but starting times and tour schedules have
not been worked out.  Ed stated that there is a scheduling
issue and there is a lack of bodies between 9-12.
Meeting adjourned at 1pm.                      

Next meeting will be held by Ed Rowe on August 30th, at
0500.

Automation Committee Meeting,  July 26th, 2016 at 12:00pm (previous meeting not recorded)

Open Season for FEGLI
The Federal Employees' Group Life Insurance Program (FEGLI) is having an Open Season

in September 2016. (This month only!) This is the first FEGLI Open Season since 2004.

Check it out on https://liteblue.usps.gov to see if its beneficial for you!
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Current Members:

Your opinion needed before September 7th
With the new contract, most PSE's of the APWU Local #2247(us) have been or will be converted to regular within
60 days!  That is a BIG win for us!!! Congratulations to all who have recently been converted!

But NOW we have to begin local negotiations on our local contract.  That commences September 8.  Our meeting
is on September 7 - please take the time to be there or get your opinion to Kelly Heaney before that date.  We
have decisions to make on our local agreement. (His phone number is at bottom of page 10)

There are specifically 22 items that may be changed on our local, as per Article 30 of our national agreement.
They are as follows:

ARTICLE 30
LOCAL IMPLEMENTATION
B. There shall be a 30 consecutive day period of
local implementation which shall occur within a
period of 60 days commencing September 8, 2016
on the 22 specific items enumerated below, provid-
ed that no local memorandum of understanding
may be inconsistent with or vary the terms of the
2015 National Agreement:
1. Additional or longer wash-up periods.
2. The establishment of a regular work week of fi
ve days with either fixed or rotating days off.
3. Guidelines for the curtailment or termination of
postal operations to conform to orders of local
authorities or as local conditions warrant because
of emergency conditions.
4. Formulation of local leave program.
5. The duration of the choice vacation period(s).
6. The determination of the beginning day of an
employee's vacation period.
7. Whether employees at their option may request
two selections during the choice vacation period,
in units of either 5 or 10 days.
8. Whether jury duty and attendance at National or
State Conventions shall be charged to the choice
vacation period.
9. Determination of the maximum number of
employees who shall receive leave each week
during the choice vacation period.
10. The issuance of official notices to each
employee of the vacation schedule approved for
such employee.

11. Determination of the date and means of notify-
ing employees of the beginning of the new leave
year.
12. The procedures for submission of applications
for annual leave during other than the choice vaca-
tion period.
13. The method of selecting employees to work on
a holiday.
14. Whether "Overtime Desired" lists in Article 8
shall be by section and/or tour.
15. The number of light duty assignments within
each craft or occupational group to be reserved for
temporary or permanent light duty assignment.
16. The method to be used in reserving light duty
assignments so that no regularly assigned member
of the regular work force will be adversely affected.
17. The identification of assignments that are to be
considered light duty within each craft represented
in the offi ce.
18. The identification of assignments comprising a
section, when it is proposed to reassign within
an installation employees excess to the needs of
a section.
19. The assignment of employee parking spaces.
20. The determination as to whether annual leave
to attend Union activities requested prior to deter-
mination of the choice vacation schedule is to be
part of the total choice vacation plan.
21. Those other items which are subject to local
negotiations as provided in the craft provisions
of this Agreement.
22. Local implementation of this Agreement.

This is your union - the union is its members.  Make your opinion heard!  Keep in mind, we WILL NOT all agree
so we need to respect the opinions of others as well as voice our own opinions. Go to union meeting or contact
Kelly Heaney, our local’s president. (Again, his phone number can be found at bottom of page 10)

See next page for the National Agreement on Leave and Holiday Schedule. As Article 30 states above, 
“local implementation” “shall occur” “provided that no local memorandum of understanding may be inconsistent
with or vary the terms of the 2015 National Agreement”, We must make sure we are not violating the National
Agreement with our changes. (continued on page 5)
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(Continued from page 4)  Our National Agreement states:

ARTICLE 10     LEAVE:

Section 2. Leave Regulations
A. The leave regulations in Subchapter 510 of the Employee
and Labor Relations Manual, insofar as such regulations
establish wages, hours and working conditions of employees
covered by this Agreement, other than PSEs, shall remain in
effect for the life of this Agreement.
B. Career employees will be given preference over noncareer
employees when scheduling annual leave. This preference
will take into consideration that scheduling is done on a
tour-by-tour basis and that employee skills are a determining
factor in this decision.
Section 3. Choice of Vacation Period
A. It is agreed to establish a nationwide program for vacation
planning for employees in the regular work force with
emphasis upon the choice vacation period(s) or variations
thereof.
B. Care shall be exercised to assure that no employee is
required to forfeit any part of such employee's annual leave.
C. The parties agree that the duration of the choice vacation
period(s) in all postal installations shall be determined pur-

suant to local implementation procedures.
D. Annual leave shall be granted as follows:
l. Employees who earn 13 days annual leave per year
shall be granted up to ten (10) days of continuous
annual leave during the choice period. The number
of days of annual leave, not to exceed ten (10),
shall be at the option of the employee.
2. Employees who earn 20 or 26 days annual leave
per year shall be granted up to fifteen (15) days of
continuous annual leave during the choice period.
The number of days of annual leave, not to exceed
fifteen (15), shall be at the option of the employee.
3. The subject of whether an employee may at the
employee's option request two (2) selections during
the choice period(s), in units of either 5 or 10
working days, the total not to exceed the ten (10)
or fi fteen (15) days above, may be determined
pursuant to local implementation procedures.
4. The remainder of the employee's annual leave
may be granted at other times during the year, as
requested by the employee.
E. The vacation period shall start on the first day of the
employee's basic work week. Exceptions may be granted by
agreement among the employee, the Union representative
and the Employer.

SECTION 6     HOLIDAY SCHEDULE:

A. The Employer will determine the number and categories of
employees needed for holiday work and a schedule shall be
posted as of the Tuesday preceding the service week in which
the holiday falls.(See Memo, page 188 (BELOW))
B. As many full-time and part-time regular schedule employ-
ees as can be spared will be excused from duty on a holiday
or day designated as their holiday. Such employees will not
be required to work on a holiday or day designated as their 

holiday unless all PSEs and part-time flexibles (in Level
20 and below post offices) are utilized to the maximum
extent possible even if the payment of overtime is
required, and unless all full-time and part-time regulars
with the needed skills who wish to work on the holiday
have been afforded an opportunity to do so.
C. An employee scheduled to work on a holiday who
does not work shall not receive holiday pay, unless such
absence is based on an extreme emergency situation
and is excused by the Employer.

MEMO, as written about in Section 6 above:
Re: APWU Administration of Overtime, Choice Vacation
Periods, and Holiday Work
The parties agree that the APWU locals and local
Management shall be given the option of one or more of
the following systems of administration of overtime,
choice vacation periods, and holiday work. At facilities
with Function 1, Function 3, and/or Function 4 activities,
the local parties may jointly opt into one or more of
these systems. Thereafter, either local party may opt out
of one or more of these systems, on a quarterly basis,
with 30 days notice to the other local party.
. The Employer shall inform the Union of its determina-
tion of its needs for overtime, including how many
employees with what skills and in what sections, and
how much overtime is needed. The Union will notify the
qualifi ed and available employees who are to work and
likewise the Employer will be notified as to the
employees who have been scheduled to work.
. The Union shall administer employee’s choice of
vacation periods pursuant to the guaranteed leave
provision of the applicable Local Memorandum of
Understanding and provisions of the Collective
Bargaining Agreement.
. The Union shall administer the system for selecting
employees for holiday work. The Employer shall inform
the Union of its determination of its needs for holiday
work, including how many employees with what skills
are needed. The Union will identify to the Employer the
qualifi ed and available employees who meet the
Employer’s needs and also notify the employees who
are to work. The administration of these provisions shall
be in accordance with the National Agreement and
applicable Local Memoran ums of Understanding. If the
Local errs in the administration of these provisions, the
remedy for the adversely affected employee(s) shall be
to provide makeup opportunities for work or leave of the
amount and type that was mistakenly assigned.
The Union shall select one or more representatives to
carry out the above administrative responsibilities and
these representatives shall be granted the time neces-
sary to do so. If no one from the Union is available to
make the decision,Management will do so pursuant to
the National Agreement and Local Memorandum of
Understanding. Before a Local assumes these adminis-
trative responsibilities, the local parties shall be provided
training by the national parties.
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We presented

Tony Van

with a plaque in

honor of his 50

years of Union

Service at this

year’s NEWAL

picnic.

Thank you, Tony,

for your service!
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Thank you, thank you, 
thank you!

Thank you to all 
who attended!

Thank you to all who 
participated in bringing a

dish/dessert!

Thank you to all who 
helped out with set-up 

and tear-down!

We had a great turnout and a
very successful picnic!  

Thank you!

Thank you!
We had our Annual picnic at the Ski Lodge above the N.E.W. Zoo on August 7,
2016. I would like to send a thank you to our President, Kelly Heaney, for planning
out a good meal and putting on an enjoyable day for our Local.  Special thanks to
Vitaliy "Vito" Bejanian for making some Great BBQ pork loin as well as Lori
Sullivan's husband for assisting Vito with the cooking process. Thanks also to
everyone that assisted us in set up and clean up, we couldn't have done it without
your help. Thanks to Cindy for manning the sign-in table for us, she is always a big
help and people would wonder what happened if they weren't greeted by her each
year. We had members from each craft show up and stay late helping the picnic
come together and getting it all cleaned up. I would have to say that, in the time
that I have been a part of the picnic, we had more involvement than in quite a
LONG time. It was really nice to see all of the retirees come and enjoy good food
and have a chance to reminisce about "the old days" in the Post Office. Those indi-
viduals are our history and hold a wealth of knowledge of how it was, both good
and bad, in our Union. The Tony Van Scholarship had another successful year with
two of our member's kids winning a little assistance toward their future. As well as
acknowledging Tony for his 50+ years of union activity and leadership in our Union
and Local. Tony continues to be a vital part of the union movement and an equally
vital resource of information concerning our local's history and why things were
done or written a certain way. Thank you all for coming out and making it a suc-
cessful picnic. Hope to see you all at our next picnic. 
Bryce Thomas, Secretary/Treasurer of NEWAL local #2247
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Tony Van scholarship winners were chosen at the picnic. 

See back page for winners!
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Proposed Change
There was a proposed constitutional change at our last meeting - July 2016.  It will be voted on at our next meeting,
Sept 7 (see back page for details). The proposed change is in bolded italic print below in the union meeting minutes.

MINUTES OF MONTHLY MEETING

OF NORTHEASTERN WISCONSIN

AREA LOCAL #2247

Date:  Sunday, July 24, 2016
Place:  Green Bay Labor Temple
President Kelly Heaney called the
meeting to order at 1908 hours.
A quorum was declared with 11 mem-
bers and 1 honorary member, Tony
Vanderbloemen in attendance.
Kelly Heaney led the Pledge of
Alliance and Dave Villwock read the
invocation.
The following officers were present: 
President: Kelly Heaney, Vice-presi-
dent: Steve Paradise,
Secretary/Treasurer: Bryce Thomas,
Bay Breeze Editor: Mary Davis,
Maintenance Craft Director: Dave
Villwock, Recording Secretary: Jenny
Starry.  Dave Kroll and Tim Alberts
were absent.  
Minutes of the June 2016 NEWAL
meeting were printed in the Bay
Breeze.  A motion to approve the
June 2016 NEWAL meeting minutes
as printed was made by Steve
Paradise and seconded by Cheryl
Schoen.  Vote was unanimous.
The Financial Reports  for June 2016
was read by Bryce Thomas.
REPORTS 
Executive Committee:    The e-board
discussed LMOU training, purchasing
tickets for the Labor Day picnic, can-
celling the August meeting and
scheduling the September meeting.
The e-board approved Jenny Starry
as new recording secretary.  
Labor/Management: No Report.
There was no labor management
meeting.  
Grievance:  
Scheme:  No report.
Automation:  
Safety/Health:  Kelly Heaney said
floor mats were requested in the
LCTS.  This might not be possible
because of the moving in and out of
APC's.  Possibly in the lane where
the pipes are.  
Legislative:  Steve Paradise gave a

report on H.R. 5714.  The bill
addresses the pre-funding require-
ment of the PAEA, which has
wreaked havoc on Postal Service's
finances, through Medicare
Integration.  The bill also contains a
provision that would convert door
delivery to curb-side delivery or clus-
ter boxes.  Steve also talked about
the GOP Platform and Trumps’
speech.  
OWCP:  
Constitution,Proposed Change:
Where As:

Chief stewards for NEWAL Area

Local receive no pay for all the

hard work they do: 

Be it resolved:  the Constitution

be changed Article 12 Section 2.

Stewards

That reads-Stewards shall be

appointed by the President and

approved by the Executive

Committee.  The duties of the

stewards will be to assist with

grievances to the National

Agreement.

To read:

Article 12 Section 2. Stewards

Now reads-Stewards shall be

appointed by the President and

approved by the Executive

Committee.  The Duties of the

stewards will be to assist with

grievances to the National

Agreement.  If chief stewards

attend 75% of monthly meetings

with a quorum from the time

appointed until the last month of

the year, then their dues for time of

service will be reimbursed.  

A motion was made by Dave Villwock
and seconded by Steve Paradise.
Motion passed unanimously.  This
change to the constitution has to
posted and voted on at next meeting.  

New Members: Karilee Hookana &
Michaela Larsen
Lost Members:  Kristi Gee, retired.
COMMUNICATIONS
None.
UNFINISHED BUSINESS

None
NEW BUSINESS
A motion was made by Bryce Thomas
and seconded by Nick Ratajczyk to
send Kelly Heaney, Dave Villwock,
Steve Paradise, Dave Kroll and an
MVS rep to LMOU training in
Appleton on Sept 8th and 9th, 2016
at The Paper Valley Inn.  To include
mileage, per diem, lost wages, park-
ing and registration.   Motion passed
unanimously.
A motion was made by Steve
Paradise and seconded by Dave
Villwock to buy 25 $10 tickets to the
Annual Family Labor Day Picnic.
Proceeds from the picnic are donated
to food pantries and homeless shel-
ters in our area.  Motion passed
unanimously.
A motion was made by Steve
Paradise and seconded by Dave
Villwock to have NEWAL pay up to 24
hours per member of LMOU negotiat-
ing team lost time.  Motion passed
unanimously.
A motion was made by Steve
Paradise to cancel the August meet-
ing and seconded by Nick Ratajczyk.
Motion passed unanimously.  
A motion was made by Deb Nehmer
and seconded by Nick Ratajczyk to
have the next NEWAL meeting on
Wednesday September 7th at
11:30am at Buster's.  Motion passed
unanimously. 
OTHER BUSINESS
Tony Vanderbloemen thanked the
membership for his plaque he
received for his 50 years of union
activism.  

ADJOURNMENT
A motion was made by Mary Davis
and seconded by Cheryl Schoen to
adjourn the meeting.  Motion passed
unanimously.  NEWAL meeting
adjourned. 
The $10 door prize was won by Deb
Nehmer.

Minutes submitted by Recording
Secretary Jenny Starry.
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Back Pay (from apwu.org, in part)

According to information provided by the Postal Service,
the new pay rates under the new APWU-USPS contract
will begin on Aug. 6 (Pay Period 17) and will be reflected
in paychecks dated Aug. 26.
Retroactive pay for the period from Nov. 14, 2015,
through Aug. 4, 2016, are expected in Pay Period 22,
with an expected pay date of Nov. 4, 2016.*
*In later article, the back pay is to come in Nov 18 payck.

Be the Editor!

Do you know Microsoft Publisher or Quark?  Do you
want to learn?  Would you like to earn extra cash?
If you are interested in taking over the editor position
for the remainder of my term, through December 2017, 
please text, call or email me, Mary Davis.920-660-0279
or the.baybreeze@yahoo.com. Be the editor!

The letter below was sent out to Non-Union employees from Kelly Heaney.

WE are the union - and we are stronger with union solidarity!  Talk others into joining!

Dear Non-Union member:

Hello my name is Kelly Heaney and I represent the NEWAL Area Local 2247.  I am the president of the local and have
been for the past 6 months.  I am currently a maintenance employee at the GMF and I am asking for feedback on why you
are a not currently a member of our local.

I realize that you may have been wronged in the past and feel that the union has hurt you in some negative way.  I apolo-
gize for any apparent misrepresentation but the contract is not always favorable to all, especially when it involves excess-
ing and transfers. Or maybe you just feel strongly against unions. Or perhaps maybe no one has approached you and
asked you to join the union or has explained its benefits. Let me take this opportunity to tell you more.

Here is my pitch:
No matter how long you work for the Post Office, you never have to go into a supervisor's or postmaster's office and bar-
gain for a wage increase, annual leave per year, sick leave, or retirement perks that you currently enjoy.  These and other
vital parts of the contract such as your principle duty assignment (your job), your facility where you normally work, guaran-
teed hours of employment, access to grievance procedures, FMLA protection, seniority, fixed days off, fixed start times,
higher-level assignments, promotions, safety and health, and no-layoff protection for most regulars, are all fought for you
by the union. These are the many highlights of our contract that are fought for us all every day both locally and nationally
and are funded by union contributions.

The attack against this union is greater than ever.  The postal service would like nothing more than to privatize us and
make our wages and benefits comparable to other competing companies. Management would like nothing more than to
decrease our wages by more than half and cut the benefits in half as well.  In maintenance, custodians are constantly
under attack with management contending that these workers are severely overpaid compared to the private sector.
Management is also going after our Building Maintenance employees.  If we didn't fight for limits on the excessing radius,
imagine where we all may be working now.  The 50-mile excessing radius has been maintained in this contract. And you
may recall that the Green Bay plant was slated to close twice.  If it were not for union funding, hard work and fighting, the
Green Bay facility would be a thing of the past.

The choice is simple.  Being involved and active in the union just makes sense.  It is cheap insurance for trying to maintain
all that is good with this job. Now I know things are far from perfect both at the plant and at the smaller office but together
with full union participation, we can show management that we are a stronger united union, not a weaker union with a high
percentage of non-members. I ask you to join or give me feedback telling me why you are not a member.  If you feel that
the union has wronged you in the past, help me to change it for the better, voice your opinion and/or become a steward.
Get in the game and don't watch from the sidelines.

On a final note, if you are a PSE and you passed your probation 90-day period, the union is for you.  Before 2010 we had
$9 per hour casuals with no possibility of promotion.  Now we have Postal Support Employees earning close to $16 per
hour and having the possibility of conversion to full-time employment. How is an almost $7 per hour difference in pay not
worth the pittance price of a bi-weekly union membership fee? 

Feel free to contact me at any time concerning this letter or fill out the union membership form enclosed in the postage-
paid envelope and begin your membership now!  We hope to welcome you as a new member soon!

Thank you,
Kelly Heaney, 715-301-3325
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The Bay Breeze is the official voice of the American Postal Workers Union, Northeastern
Wisconsin Area Local, published six times a year. The due date for publication is the first day
of the odd month unless otherwise publicized. 

The Bay Breeze attempts to keep the membership abreast of all important issues. We are
proud members of the National Postal Press Association and International Labor
Communications Association. We are also members of the APWU of Wisconsin, Wisconsin
State AFL-CIO, Greater Green Bay Labor Council and were the first local in Wisconsin to join
the APWU Accident Benefit Association as a 100 % local. 
Letters, correspondences, and articles by members and officers are encouraged. Send

them to the return address on this newsletter. Articles must be signed by the author

and names may be withheld upon request. Opinions are those of the contributors and

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or rewrite to fit the format of this newsletter, to
disallow any attacks of individuals,and to refuse to print any article deemed improper or unfit
for publication. Articles that are not credited are those of the Editor.

Representatives 
to 

Contact

Senator Tammy Baldwin
310 W Wisconsin Ave #950
Milwaukee, WI 53203
1-414-297-4451

Congressman Reid Ribble
550 N Military Ave #4B
Green Bay, WI 54303
1-920-471-1950
ribble.house.gov/contact-me/email-me

Wi Legislative Hotline:  1-800-362-9472/
White House Comment Line:...................

Senator Ron Johnson
517 E Wisconsin Ave
Milwaukee, WI 53202
1-414-276-7282
ronjohnson.senate.gov/contact.cfm

Governor Scott Walker
115 E State Capitol
Madison, WI 53702
1-608-266-1212
govgeneral@wisconsin.gov

US House/Senate Line:1-800-522-6821
......................................1-202-456-1111 

President:
Kelly Heaney

ExecutiveVice President:
Steve Paradise
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Bryce Thomas
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Dave Kroll
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Tim Alberts
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Dave Villwock
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Mary Davis

Officers of the
APWU-

Northeastern 
Wisconsin 
Area Local:

The 
Bay 

Breeze

Moving?

Send info to: 
P O Box 10323, Green Bay,

WI 54307-0323 or email
the.baybreeze@yahoo.com
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INTERESTED

IN BEING EDITOR?

see page 10

WRITE

AN ARTICLE!!

LET’S HEAR

FROM YOU!!
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Change Service Requested

Wednesday, Sept 7 @ 11:30 am

Buster’s Bar and Grill

2475 W Mason St, Green Bay, WI 54303

Next 

Union 

Meeting:

To Tony Van Scholarship Winners:

Jessica Fameree

daughter of Dave Fameree
and

Anna Kroll

daughter of Dave Kroll

To All PSE's that have been converted!

The clerk craft plant PSE's at the GMF have ALL been
converted. 

Congratulations - you are now career employees!
Like those of us who have been here for awhile, you
now have an actual position with scheduled days off!

We all can relate to the great feeling it is to have 
finally have gotten to this point! Congrats!

Congratulations!

To our newest retiree:

Steve “Bernie” Beerntsen

Condolences

go out to:

Cory Daul

on the lossof her mother

Ray Talbot 

on the loss of his father

To our newest members:

Karilee Hookana 

and
Michaela Larsen

Get Well Wishes

go out to:

Mike Kane


