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President’s Report by Lucy Hauser

I recently attended an APWU training seminar in
Wisconsin Dells where I took a refresher class in Dealing
with the OIG.  The majority of our stewards, including
myself, have relatively little experience with OIG interroga-
tions, which is a good thing.  We received handouts with
reference notes which we can quickly review should we be
required to assist in an OIG interview.  Many people con-
fuse the OIG with Postal Inspectors:  Postal Inspectors
investigate the public - issues including pornography, mail
fraud, ID theft, drug trafficking through the mail.  The
Office of Inspector General (OIG) agents investigate us,
dealing with issues such as embezzlement, record falsifi-
cation, OWCP fraud, mail theft, etc. We learned what our
responsibilities are as stewards in these instances, and
where our responsibilities end and we should recommend
that the employee retain the services of a lawyer. The best
advice I can give you is to request to have a steward pres-

ent and keep your mouth shut until your steward arrives,
so you can have a private discussion with your steward.
Our instructor, NBA Marty Mater, read us statements from
actual cases where (former) employees professed their
guilt in writing to the OIG. 
I also attended a class on Article 12:  Excessing.    There
are two types of excessing that affect us in Green Bay -
reducing the number of duty assignments within a section
which will result in jobs being reposted for bid within the
section;  and excessing from an installation.  In our instal-
lation this type of excessing means that employees from
other offices are transferring into Green Bay under provi-
sions available to them via eReassign.   Some of these
employees receive priority consideration, which means
that they bring their seniority with them into our facility.
Other employees start a new period of seniority when they
transfer into Green Bay.  We currently have a provision in
our National Agreement that limits management to excess-
ing within a 50-mile radius of the employee's(cont on pg 2)
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(cont from pg 1) current office.  This provision expires at
the end of this current contract, which is May 20, 2015,
and will be a priority issue at the bargaining table.  I have
no doubt that management will want to eliminate this pro-
vision.  In conjunction with excessing affected employees
are notified that they have retreat rights and they may
exercise their retreat rights back to their home facility
once vacant jobs become available.  It is inter-
esting to note that if a clerk is excessed into
another craft that is not under the jurisdiction
of the APWU, they have no choice but to
return to their home installation - they are
forced to exercise their retreat rights regard-
less of how long they worked in the other
installation.  If a clerk is excessed into the
Letter Carrier Craft, for example, and a clerk
job opens up in their home installation they
must return to their home facility.  If a clerk is
excessed into the Maintenance Craft, on the other hand,
they have an option:  they can forfeit their retreat rights
and stay in the job and office where they are currently
working.   
We also had a class on recent developments in the
POStPlan and ensuing MOU's that resulted.  The
Goldberg Award dictates that Level 18 offices should use
career clerks and that management is limited to perform-
ing 15 hours of bargaining unit work.  Level 6 offices are
to be staffed by career clerks, and Level 4 offices are to
be staffed by PSE's, but PTF's can also work in Level 4
offices.   It is my understanding that management is hav-
ing a difficult time finding enough qualified PSE's to staff
the Level 4 offices.  Some of the Level 18 offices are the
Administrative Post Office (APO) to one or more smaller
(Levels 4 and 6) offices and they are grouped together in
a cluster, a term new to us but definitely an apt descrip-
tion of the mess made by this MOU.  The concept is sim-
ilar to a large Installation (Green Bay) and smaller

branches or stations (Cofrin Station, Hansen Rd Station,
Downtown Station).  Even though we work in different
facilities, we are all part of the same installation, which
means that we can bid jobs freely amongst the facilities
and all the clerks bid vacation on the same calendar
regardless of their current work facility.  Such is true in
the cluster:  all the clerks in the APO and the smaller

offices (Remotely Controlled Post Offices, or
RMPO's) under the jurisdiction of the APO are all
on one seniority list.  They can work in any of the
facilities within their cluster and are all on the
combined seniority list, which is used to award
jobs and approve Annual Leave requests.  Some
of the Level 4 Post Offices still had Postmasters
working in them; they were converted to clerk
PTF's and were placed at the bottom of the sen-
iority list.
PSE's that had been working at the smaller

offices are now required to pass the window exam, even
though they probably had been working the window for 2
years.   PMR's who have been converted to PTF's must
also pass the window exam.
PSE's who have been converted to career positions are
not allowed to use Leave during the first 90 days after
conversion.  This provision is in the ELM.  This does not
mean that you cannot ask to take a day off or call in sick:
it means that you must use Leave Without Pay (LWOP).  
We were advised that President Diamondstein did not
give his approval to the most recent employee opinion
survey, which is called the Postal Pulse.    He recom-
mends that we boycott this survey, especially since we
are currently in contract negotiations. 

Our next meeting is scheduled for Wednesday, March 25
at 0900 at the Bay Family Restaurant.  Hope to see you
there! 

President’s 
Report

OLD BUSINESS

- The start buttons in the lanes of the LCTS are
not operational yet.  Jeff Grendziak  stated that they are
still trying to get the software to work.
- No attempts should be made to adjust the fans
on the LCTS.  They are securely mounted and attempts
to adjust them can interfere with this and cause them to
fall and possibly injure someone.  A service talk should
be given on all tours.

NEW BUSINESS

-         Lori Sullivan suggested changes on the FSM. 

They have already been implemented.
-

Some clerks have had an issue withrunning 541
flats on the 543 program.  Jeff Grendziak said that we
will continue to do so as necessary.

- Steve Beerntsen suggested posting a 2015
schedule for job postings in the job posting case.  It has
been posted.

The next meeting is scheduled for Tuesday, February
24 @ 2015.

submitted by Steve Beernsteen

AUTOMATION COMMITTEE MEETING- JAN 27, 2015
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The bipartisan coalition of lawmakers saying "No" to
delayed mail is growing by the day.  Since the end of
January, 71 members of the U.S. House of
Representatives have signed on as co-sponsors of
House Resolution 54 (H.Res.54) .  The resolution, intro-
duced by Rep. David McKinley (R-WV) and Rep. Paul
Tonko (D-NY), calls on the Postal Service to "take all
appropriate measures to restore service standards in
effect as of July 1, 2012." 
This non-binding measure is in direct response to the
Postal Service's decision to lower service standards and
slow mail delivery, effective Jan. 5.
This mail slowdown enables the closure or consolidation
of 82 mail processing facilities, threatens up to 15,000
jobs, and paves the way for postal privatization.
Restoring mail service standards to their 2012 levels
would ensure the prompt, reliable service on which indi-
viduals and businesses rely.
While the ranks of congressional allies continue to grow,
much work remains to be done.  Nearly 400 representa-
tives still need to be educated on the dangers of delayed
mail and asked to co-sponsor H.Res. 54.  "The future of
our public Postal Service is threatened by these severe 

cuts in service," said APWU President Mark Dimondstein.
"We must reverse them."
"Congress needs to hear from us," said APWU
Legislative and Political Director John Marcotte. "Place a
phone call, schedule a meeting, or send a letter. We're
asking APWU activists to join together for collective
action with their locals, states, and retiree chapters in
support of this commonsense measure."  With tremen-
dous APWU outreach last year, 178 House members and
a bipartisan majority of senators endorsed a similar effort
to prevent cuts in service and the closure of mail pro-
cessing facilities.
To send an individual message letter or email to your rep-
resentative in support of H.Res. 54, please go to the
website apwu.org.  Click on the tab "Divisions and
Departments" then click the sub-tab "Departments."
Under Departments you will see the heading "Legislative
and Political."  Click that tab and that will bring you to the
APWU legislative issues page.  In the middle of the page
you will see the link under "Resources" titled "Contact
Your Legislators," and open the link.  All you have to do is
to supply your zip code and your name.

The Bay Breeze is the official voice of the American
Postal Workers Union, Northeastern Wisconsin Area
Local, published six times a year. The due date for publi-
cation is the first day of the odd month unless otherwise
publicized. 

The Bay Breeze attempts to keep the membership
abreast of all important issues. We are proud members of
the National Postal Press Association and International
Labor Communications Association. We are also mem-
bers of the APWU of Wisconsin, Wisconsin State AFL-
CIO, Greater Green Bay Labor Council and were the first
local in Wisconsin to join the APWU Accident Benefit
Association as a 100 % local. 
Letters, correspondences, and articles by members and
officers are encouraged. Send them to the return address
on this newsletter. Articles must be signed by the author
and names may be withheld upon request. Opinions are
those of the contributors and not necessarily the Union,
the Officers, or the Editor. 
The Editor reserves the right to delete, edit, or rewrite to
fit the format of this newsletter, to disallow any attacks of
individuals, to disallow any attacks of individuals, and to
refuse to print any article deemed improper or unfit for
publication. Articles that are not credited are those of the
Editor.

Congressional Support Grows for Prompt Reliable Mail 
USPS Should Nix Mail Delays, Say Reps  from apwu.org

submitted by Steve Paradise
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do

- Bernie Sanders, an Independent Senator from Vermont said, "At a time when Postal Service revenue is
increasing, it makes no sense to eliminate thousands of jobs and slow down the mail service that millions of
Americans rely on.  We should be working to strengthen the Postal Service, not send it into a death spiral."

- Eligilbility enrollment period for Medicare is: 3 mths before you turn 65, the month you turn 65, and 3 mths
after you turn 65.

- Staples and Office Depot/Max are planning to merge. Eighteen years ago they were denied an attempt to
merge by the Federal Trade Commission.

- Megan J. Brennen is our new Postmaster General as of Feb 1, 2015.  She is the 74th Postmaster General.

- Our next COLA adjustment from our 2010-2015 National Agreement is effective March 2015.

- Full-time employees with over 15 years of service currently receive 8 hours of annual leave and 4 hours of
sick leave for each full pay period worked.

- 488 million packages were delivered by the USPS this year, a 16% increase.

- The "Postal Pulse" is our new Voice of the Employee survey.  As negotiations are currently going on for our
next National Agreement, we are not advised to fill them out by our National APWU president.

- Any retirees not receiving the Bay Breeze?  If you know of any former union member who has retired and is
not receiving the newsletter, send their name and address to me and I will get them on the mailing list.

- If you happen to call in sick on a holiday, whether or not you volunteered to work or you were mandatoried
to work, you will not be paid your holiday pay.

- On Feb. 12, more than 60 national organizations joined forces to launch A Grand Alliance to Save Our
Public Postal Service. Our theme and logo for this alliance is: 

Yesterday, today, forever, a public trust, a national treasure. (see logo on bottom of page 3)

you know?

Rep. Bruce Westerman, R-AR, introduced H.R. 1230 this week, which would base federal employee annuities on
the highest five years of earnings instead of the highest three years to calculate civil service pension benefits. 

According to Westerman, the bill, which would go into effect January 2017, would save the government $3.1 billion
dollars over the next 10 years. It would apply to all civilian federal employees, including members of Congress and
their staff, who are employed at the time the law goes into effect. Most federal employee groups oppose H.R. 1230.
Postal employees should as well. 

Bill Introduced to Base Benefits on Highest 5 Years of Salary 
by Steve Paradise



I would like to thank the union for giving me the
opportunity to attend the 22nd Biennial National
Convention which was held at the McCormick
Convention Center in Chicago, IL last July. I attended
two pre-convention workshops which covered issues of
Building Equipment Staffing and on Maintenance
Subcontracting. There was also a Maintenance
Conference which was led by Maintenance Craft
Director Steve Raymer.

The convention began on July 21st and was attended
by 1900 delegates representing 305 locals from all 50
states, Guam, Puerto Rico and the Virgin Islands.
Everyday there several keynote speakers followed by
many resolutions that were presented to the delegates
for us to vote on. 

On Tuesday, the convention adjourned early to allow
the delegates to attend the STOP STAPLES RALLY!!
This truly was the highlight of the week. The rally was
attended by thousands of people including convention
delegates, postal supporters and the Chicago Teachers
Union all chanting "The U.S. Mail Is Not For Sale!!!" The
main speakers at the rally were APWU President Mark
Dimondstein and the Reverend Jesse Jackson. 

The entire week was a great experience!
Mary Duttweiler

I was elected by the NEWAL membership and attended the 22nd Biennial APWU Convention in Chicago.  I
would like to thank the membership for sending me to the Convention.  There were 1900 delegates in atten-
dance, from 305 APWU locals, all 50 states, Guam, Puerto Rico, and the Virgin Islands.  The number of dele-
gates were significantly lower than previous conventions.  (At the APWU Convention in Las Vegas in 2008 there
were nearly 4000 delegates).  This was current APWU President Mark Dimondstein's first Convention as
President and I believe he did an excellent job chairing Convention proceedings.  For those of you who are unfa-
miliar with the Convention proceedings, the focus is to address, discuss, and vote on contract, legislative, indi-
vidual APWU craft resolutions, and APWU Constitution resolutions before the assembled body.  These resolu-
tions were largely developed from APWU state or APWU regional bodies (such as the Four State Caucus com-
prised of Wisconsin, Minnesota, North Dakota, and South Dakota) that had met months prior to the Convention.
I attended the Clerk Craft Conference with resolutions specific to desired changes in clerk craft contract issues
were discussed and passed by the assembled body.  The Maintenance, Motor Vehicle, and Support Services
crafts also met at their individual conferences.  The resolutions that passed were brought before the general
membership during the Convention.
The focus of this Convention was lowering costs for the APWU national organization by cutting national officer
jobs that had not been filled after being vacated.  As you know by looking around on the work room floor, our
numbers are down almost 50% from where they were twenty years ago.  With membership down the amount of
Union dues needed to fund the Union have also been significantly reduced.   The discussion of this was
extremely contentious and took up a good part of the Convention as no area wanted to lose one of their national
officers.  In the end the positions that the national had recommended to cut were cut with the exception of
Hawaii; they were able to retain their National Business Agent.
Noted speakers during the Convention were actor Danny Glover, who is the son of a former APWU member, and
Richard Trumka, the President of the AFL-CIO.  APWU contract negotiations commenced recently and both
Glover and Trumka were at the initial meeting to support the APWU. President Dimondstein has previously been
a Union organizer and it is one of his goals to unite the entire Labor movement against the people who are trying
to at the very least reduce wages and benefits and in the worst case possible scenario eliminate our jobs.
Again, thank you to the entire membership for sending me to the Convention.
Dave Kroll
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Thank you from Dave Kroll

Thank you from Mary Duttweiler
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Back in 2012, when they were having the gubernatorial recall election for Governor in Wisconsin, Tom Barrett
called it.  He said Walker "as the rock star of the far right" and "as the poster boy of the Tea Party" would sign the
right-to-work bill for Wisconsin.  He actually guaranteed it would happen if Scott Walker won the recall election.

Asked by the gentleman running the debate, Scott Walker repeatedly said "It will not get to my desk."

Governor Scott Walker signed the bill into law on Monday, March 9, 2015.

Wisconsin Right-to-Work State Now

Despite business and Republican
claims to the contrary, "right to
work" for less laws hurt both work-
ers and CEOs and prevailing wage
laws reduce income inequality. A
new report from the Illinois
Economic Policy Institute and the
University of Illinois Labor Education
Program takes a look at the differ-
ences between states that have
"right to work" laws and states that
don't and states with and without
prevailing wage laws. The report
gives both general statistics and
focuses specifically on the construc-

tion industry. Here are the top seven
ways pro-working family policies are
shown to benefit workers or CEOs:

1. In states without "right to work"
for less laws, the average worker
(not just union workers) earns 6%
more.
2. An increase in union membership
rate of 10% reduces income
inequality between 4.7% and
14.5%.
3. In states without "right to work"
laws, CEO incomes were 17.9%
higher in construction occupations

than in "right to work" states.
4. In states with prevailing wage
laws, the median worker is paid
16.7% more than in states without
prevailing wage laws.
5. Prevailing wage laws reduce
income inequality between the high-
est earners and lowest earners by
45.1%.
6. States without "right to work"
laws have lower income inequality
by 2.5% to 8.2%.
7. In states without "right to work"
vs, workers earned 26.7% more in
total income (including benefits).

7 Ways Pro-Worker Policies Help Everyone, 
Including Nonunion Workers and CEOs    from aflcio.org, 02/23/2014, by Kenneth Quinnell
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Date:  Thursday, January 29, 2015
Place: Bay Motel Family Restaurant
President Lucy Hauser called the
meeting to order at 1000 hours.
A quorum was declared with 22 mem-
bers in attendance.
Steve Paradise led the Pledge of
Alliance and read the invocation.
The following officers were present: 
President: Lucy Hauser, Vice-presi-
dent: Steve Beerntsen,
Secretary/Treasurer: Bryce Thomas,
Bay Breeze Editor: Mary Davis. Craft
Directors: Tim Alberts, Heidi Coutley
and Jeff Hackl, and Recording
Secretary: Steve Paradise. 
Minutes of the November 2014 meet-
ing were approved as printed in the
January 2015 issue of the Bay
Breeze.   A motion to approve the
November 2014 meeting minutes was
made by Donna Hansen and second-
ed by Tim Alberts.  Vote was unani-
mous.
The Financial Report for November
and December 2014 was read by
Bryce Thomas.
A motion was made by Steve
Paradise and seconded by Sue
Pranke to suspend the normal order
of business for the restaurant's
servers to take our brunch orders.
Motion passed unanimously.
After the orders were taken a motion
was made by Jeff Hackl and second-
ed by Bryce Thomas to resume nor-
mal order of business.  Motion
passed unanimously.
REPORTS 
Executive Committee:   We need to
appropriate money for the annual pic-
nic, Tony Van scholarship and chil-
dren's Christmas party.  We need to
send up to three people to the APWU
state of Wisconsin spring seminar.
The committee reviewed our standing
resolutions and discussed the need
for a new steward training seminar. 
Labor/Management:  No report.    
Grievance:  A clerk who was added to
the MLK holiday after it was posted
will received half time premium pay.
A clerk was given a 1723 but did not
receive the out-of-schedule pay will
be made whole.  PSE who was incor-
rectly sent home the next day after an
accident the previous day even
though she had an approved doctor's

slip for work will be paid eight hours.
In De Pere, a clerk will receive money
for co-pay after a supervisor told her
to get documentation for sick leave.     
Automation:  Steve Beernsten gave
the automation report.
Scheme: No Report
Safety/Health:  No Report
Legislative:  On Jan. 27, Rep. Dave
McKinley (R-WV) and Rep. Paul
Tonko (D-NY) introduced House
Resolution 54, which expresses the
sense of the House of
Representatives that the Postal
Service should take all appropriate
measures to restore the service stan-
dards that were in effect as of July 1,
2012.  Steve Paradise encouraged
the members either to call or email
Congressman Reid Ribble's office to
have Mr. Ribble support and co-spon-
sor the bill.
OWCP: No Report. 
Constitution: No Report.  We are in
need of a new committee chair.
New Members:  None.
Lost Members:  None.
COMMUNICATIONS
None.
UNFINISHED BUSINESS
None
NEW BUSINESS
A motion was made by Sue Pranke
and seconded by Sandy Murphy that
the February 2015 meeting for
NEWAL will be on Wednesday, Feb
25 at 1230 hours.  Motion passed
unanimously.
A motion was made by Gloria Shermo
and seconded by Brenda Ellenson
that NEWAL should spend up to
$5,000 for the annual union picnic.
The picnic will be held on Sunday,
August 2, 2015 at the Reforestation
Camp in Suamico, WI.  Motion
passed unanimously.
A motion was made by Heidi Coutley
and seconded by Barb Glaser to
spend up to $1,500 for the annual
children's Christmas party to be held
at the Labor Temple.  Motion passed
unanimously.
A motion was made by Donna
Hanson and seconded by Brenda
Ellenson that NEWAL should sponsor
two $500 Tony Van scholarships to be
given out at the annual union picnic.
Motion passed unanimously.

A motion by Steve Paradise and sec-
onded by Tim Alerts to purchase ten
tickets at nine dollars each to the 27th
Annual Legislative Breakfast to be
held at the Labor Temple on March
21, 2015.  Motion passed unanimous-
ly.
A motion by Tim Alberts and second-
ed by Heidi Coutley to send three
members to the APWU state of
Wisconsin spring seminar in
Wisconsin Dells and that expenses as
related to lost time, lodging, per diem,
mileage reimbursement, parking and
registration fees to be paid by
NEWAL. Motion passed unanimously.
A motion by Brenda Ellenson and
seconded by Donna Hansen to send
the three Craft Directors to the APWU
All Craft conference in Las Vegas in
October and that expenses as related
to lost time, transportation needs,
lodging, per diem and registration
fees to be paid by NEWAL.  Motion
passed unanimously.
A motion by Jeff Hackl and seconded
by Heidi Coutley to send Bryce
Thomas to the Secretary/Treasurer
seminar in Las Vegas in October and
that expenses as related to lost time,
transportation needs, lodging, per
diem, and registration fees to be paid
by NEWAL.  Motion passed unani-
mously.
A motion was made by Sandy Murphy
and seconded by Bryce Thomas to
send the Bay Breeze editor, Mary
Davis, to the Postal Press Association
convention in Madison, WI in August
and those expenses as related to lost
time, lodging, per diem, mileage reim-
bursement, parking and registration
fees to be paid by NEWAL.  Motion
passed unanimously.
A motion was made by Jeff Hackl and
seconded by Steve Paradise to add
Staples to number ten of NEWAL's
standing resolutions as to the compa-
nies/stores that NEWAL will not make
purchases from.   Motion passed
unanimously.
OTHER BUSINESS
Kelly Heaney gave a report on the
conversation he had with our MBA's
in Minneapolis concerning current
contract issues.
ADJOURNMENT
A motion was made (cont on pg 12)

MINUTES OF JANUARY MEETING OF NE WISCONSIN AREA LOCAL #2247



Page 12                                                       APWU Bay Breeze                                                           Mar/Apr 2015

(from pg 11, Jan Minutes)
by Jeff Hackl and seconded by
Bryce Thomas to adjourn the meet-
ing.  Motion passed unanimously.

NEWAL meeting adjourned at 1130
hours.
The $10 door prize was won by
Kelly Heaney.

Minutes submitted by Steve
Paradise

Date: Wednesday, February 25, 2015 
Place: Bay Motel Family Restaurant
President Lucy Hauser called the meeting to order at
1230 hours.
A quorum was declared with 13 members in attendance.
Steve Paradise led the Pledge of Alliance and read the
invocation.
The following officers were present: 
President: Lucy Hauser, Vice-president: Steve Beerntsen,
Secretary/Treasurer: Bryce Thomas, Bay Breeze Editor:
Mary Davis. Craft Directors: Tim Alberts, Heidi Coutley
and Jeff Hackl, and Recording Secretary: Steve
Paradise. 
A motion was made by Bryce Thomas and seconded by
Gloria Shermo to suspend the normal order of business
for the restaurants servers to take our lunch orders.
Motion passed unanimously.
After the orders were taken a motion was made by Steve
Paradise and seconded by Heidi Coutley to resume nor-
mal order of business.  Motion passed unanimously.
Minutes of the January 2015 meeting were read aloud by
Steve Paradise.   A motion to approve the January 2015
meeting minutes was made by Tim Alberts and seconded
by Mary Davis.  Vote was unanimous.
The Financial Report for January 2015 was read by
Bryce Thomas.
REPORTS 
Executive Committee:    Discussed the need for a new
steward training seminar.   Hopefully, Sue Petersen from
Milwaukee would again lead the training.  More details
possibly next meeting.  It is too early to form a committee
for local negotiations.  The committee also discussed cor-
respondence NEWAL received from non-profit organiza-
tions asking for funds.
Labor/Management:  Meeting on February 11.  Items
brought up were mistakes on the Holiday postings, train-
ing for new job should begin soon after the job is award-
ed, job posting errors resulting in  some of the job post-
ings being taken down and are to be reposted with cor-
rections.  Also bid cards cannot be used if the computer
online bidding is down, employees must bid by tele-
phone.  Wausau mail will be DPS starting April 18 at the
Green Bay P&DC and Iron Mountain mail on July 25.
Ten PSE's will need to be hired.  
Grievance:  Step one from Cofrin: management will uti-
lize career volunteers on the holiday before asking PSE's
to work the holiday.  Settled for language.  Holiday
schedule not posted in a timely manner.  Step two griev-
ance was settled in Oconto to allow a clerk from the
Peshtigo office to transfer to the Oconto office.  A clerk
will receive a lump sum of $550 for out-of-schedule work.
A clerk will be paid out of schedule pay for 40 hours of
work.  A Letter of Warning for attendance was reduced to

a job discussion.  In Motor Vehicles a grievance was set-
tled that management will fill a vacancy in MVS through
outside hiring. 
Automation:  Steve Beernsten gave the automation
report.
Scheme: No Report
Safety/Health:  No Report
Legislative:  Steve Paradise reminded the members to
contact Congressman Reid Ribble's office and ask him to
support and co-sponsor H.R. 54.  He also reminded the
members about the legislative breakfast at the Labor
Temple in March.  Steve, asked the members to call their
state senators today and tell them to vote no on the
pending "Right to Work" bill before the Wisconsin state
senate.
OWCP:  Lucy informed the people on how hard it is to
get an OWCP claim to go through for chiropractic servic-
es.  OWCP will only accept treatment for subjugation of
the spine from a chiropractor.   
Constitution:  No Report.  We are in need of a new com-
mittee chair.
New Members:  PSE's Scott Anderson (MVS), Cheryl
McCandless and Terilyn Crabb.
Lost Members:  None.
COMMUNICATIONS
We received letters from the Salvation Army, House of
Hope, and national auxiliary of the APWU veteran back
pack program asking for donations.  A request came from
Danny Stoddard for donation of funds to Special
Olympics in Wisconsin by him participating in a "polar
plunge" at the Watering Hole in Howard.
UNFINISHED BUSINESS
None
NEW BUSINESS
A motion was made by Deb Nehmer and seconded by
Jeff Hackl that the March 2015 meeting for NEWAL will
be on Wednesday, March 25 at 0900 hours at the Bay
Motel Family Restuarant.  Motion passed unanimously.
A motion was made by Gloria Shermo and seconded by
Steve Beerntsen that NEWAL shall donate $100 to
Special Olympics of Wisconsin as a part of the polar
plunge event in which Danny Stoddard is participating in.
Motion passed unanimously.
OTHER BUSINESS
A discussion took place among the members concerning
the new nationwide mail sorting operations that purposely
delays the mail by at least a day.
ADJOURNMENT
A motion was made by Jeff Hackl and seconded by
Gloria Shermo to adjourn the meeting.  Motion passed
unanimously.  NEWAL meeting adjourned at 1345 hours.
The $10 door prize was won by Gloria Shermo. 
Minutes submitted by Steve Paradise.

MINUTES OF FEBRUARY MEETING OF NE WISCONSIN AREA LOCAL #2247
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I want to see how long it really takes now for a first class letter to get to its destination.  I need your help!
I  will be taking 50 addresses randomly from our list of union members/other union newsletters (about every 6th one).
Then I will mail these 50 envelopes with a postcard enclosed in each.
In each envelope an explanation, as well as a postcard:

Dear fellow union member, 

At the Northeastern Wi Area Local of the APWU, we are concerned with the delay of our first class mail.  Because of

this concern, we have decided to confirm that this delay is real, and the actual amount of delay that is really happening.

Enclosed you will find a postage-embossed postcard.  We ask for you to fill out and return.

Filled out are the date mailed, the place mailed from, and we ask that you complete the following areas:

The date you received this letter.

The postmark date on the letter's envelope.

The cancellation zip code on the letter's envelope.

The day you are entering this postcard into the mailstream.

From this information, we will post the results in our next union newsletter, the Bay Breeze.  Also, we will send in a

letter of our results to the "Community Views" of our local newspaper, the Green Bay Press Gazette, in hopes that the

public can be educated in what's happening.

This idea actually came from another union newsletter's article suggesting the mailing of letters to the public them-

selves.  We think this will work better since we should have a better turnout of returned postcards among ourselves.

Also, another union member  at our last meeting was concerned that the public is not aware of what's happening in the

Post Office, so I thought of posting results in a letter to a local  paper would be beneficial for this purpose.  If we all work

together, maybe the public will see how this impacts them. We hope other unions get the word out as well to their own

community, in either the same fashion or their own unique way. 

Thank you so much for participating, we really appreciate the time you take to do this!

Mary Davis, editor of the Bay Breeze

Please participate if you receive one of these.  Thank you for your help!
Also, to complain of delayed mail, send a comment to the Postal Regulatory Commission at www.prc.gov/contact.

AUTOMATION COMMITTEE MEETING -  FEB 24, 2015

OLD BUSINESS
- All items of old business
were resolved before posting the min-
utes of the last meeting with the
exception of the start buttons in the
lanes of the LCTS for which software
issues are still a problem.

NEW BUSINESS
- There has been a hamper
shortage recently that is impacting
the carrier unit as well as automation
clerks.  Angel Brabender will check
into ordering more.
- A request was made to have
set-up SOPs with a list of equipment
needed for the programs on the FSM
to be posted at the machine.  Angel
will work on getting something post-
ed.
- Carol Taylor pointed out that
there is no need for Niagara or
Bonduel during the 894 run on DPS.
- When putting trays in the
Wausau and Iron Mtn APCs on the
primer programs, the labels should all
be facing forward - no "brick laying".
- Try to keep the set-ups on
the DIOSSs consistent from tour to

tour.  The APCs need to be spaced
far enough apart so that equipment
can be removed and replaced as
needed. 
- The suggestion was made
that changes be made to the FSM
program on the SCF program.  It was
suggested that 2 of the Brillion bins
be eliminated and that an additional
544 and 545 bin be added.
- There was a request for
updated signage for the programs
that have moved.  There is a current
list of where programs are located at
the LCTS and all signage will be cor-
rected once all the moving of
machines is completed.
- A concern was raised that
manual clerks are running automation
on Tour 2.  Angel will look into it.
- Lori Sullivan mentioned a
problem with one of the AO buggies
that are to go out onto the dock for
dispatch in the morning being left by
the machine they were run on.  They
should be lined up at DB 7 for the
mailhandlers to bring out to the dock
at the appropriate time.
- The utilization of the Lean

Mail Processing system has gotten
lax lately.  It is important that every-
one adhere to the signage and put
empty equipment in it's designated
area.
- There has been a problem
lately with electrical cabinets, fire
extinguishers and exits being block
by equipment.  Please be sure to
keep these areas clear for everyone's
safety.  Talks will be given.
- John Astorina stated that
maintenance has had problems get-
ting to the AFCs in the early after-
noon due to mail being pushed over
there.  This area needs to be kept
clear so that maintenance can get in.
- There are currently no green
books for the clerks to record prob-
lems on the DIOSSs.  Angel will be
looking into this and getting books
onto those machines.  There will be a
talk to remind clerks to use these
books to communicate issues on the
machines to maintenance.

The next meeting is scheduled for
Tuesday, March 24 @ 2005.

submitted by Steve Beernsteen

What is the real time delay for first class mail?



Sharon Zisa on the passing of her husband, Pete.
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Senator Tammy Baldwin
310 W Wisconsin Ave #950
Milwaukee, WI 53203
1-414-297-4451

Congressman Reid Ribble
550 N Military Ave #4B
Green Bay, WI 54303
1-920-471-1950
ribble.house.gov/contact-me/email-me

Senator Ron Johnson
517 E Wisconsin Ave
Milwaukee, WI 53202
1-414-276-7282
ronjohnson.senate.gov/contact.cfm

Governor Scott Walker
115 E State Capitol
Madison, WI 53702
1-608-266-1212
govgeneral@wisconsin.gov

Wi Legislative Hotline:  1-800-362-9472
US House/Senate Line:1-800-522-6821
White House Comment Line:...............

1-202-456-1111 

Representatives to Contact:

Our Condolences go out to:

 OUR NEW MEMBERS:
Pam Abshire

Scott Anderson
Cheryl McCandless  

Terry Wentworth, who had surgery.

Get Well Wishes go out to:

Our Congrats go out to:

THANK YOU CARD RECEIVED FROM HOERTH FAMILY:
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Officers of the APWU
Northeastern Wisconsin Area Local #2247
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Lucy Hauser

ExecutiveVic
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Steve
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Secretary:
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Maintenance
Craft 
Director:

Jeff 
Hackl

Editor:
Mary 

Davis

Privatization, Walmart and Goin' Postal          from www.apwu.org

An agreement between Walmart and
the private shipping company Goin'
Postal threatens to further privatize
postal services. Under the arrange-
ment, announced on Sept. 29, 2014,
Goin' Postal is lining up franchisees
to establish postal kiosks in approxi-
mately 2,000 Walmart stores.
The arrangement has the potential
to dwarf the Postal Service's agree-
ment with Staples, which started as
a pilot program at 82 Staples stores
and which is being expanded to
Staples' 1,500 U.S. stores.
The Walmart deal represents a new
twist, however, because Walmart
isn't offering services through a
direct agreement with the USPS.
Instead, Walmart's agreement is

with Goin' Postal.
Walmart will likely claim that Goin'
Postal is just a renter in their stores,
and postal management will likely
claim that the Postal Service has
nothing to do with the arrangement.
However, both Walmart and USPS
brass will be very happy with the
transfer of work from the Postal
Service to Goin' Postal kiosks in
Walmart stores.
The Postal Service doesn't want to
pay living wages to postal employ-
ees and Walmart wants the addition-
al foot traffic they hope the kiosks
will bring to their big-box stores.
Moreover, as you might guess from
the name of the company alone, the
owner of Goin' Postal, Marcus Price,

has issues. A review of his published
comments reveals disrespectful
remarks about women, anti-union
biases, and other problematic opin-
ions. He even mocks Walmart cus-
tomers.
We have been researching the
arrangement and our options. We
will oppose any management plans
to expand the USPS Approved
Shipper program to Goin' Postal
franchisees. We also will press
Walmart not to do business with a
company whose owner has
expressed anti-women attitudes and
made other questionable comments.
Stopping the transfer of living-wage
jobs to low-wage Walmart jobs is a
top priority for the APWU.
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APWU Bay Breeze
P O Box 10323
Green Bay, WI 54307-0323
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Change Service Requested

MOVING??

Please send us
your new

address so we
can get your

issue of the Bay
Breeze to you.
....... Thank you!

Next Union Meeting:

Wednesday, March 25, 2015 at 9:00 a.m.
at Bay Family Restaurant

1301 S. Military Ave, Green Bay, WI

Contract Town Hall Call - March 19; Sticker, Flyer, Poster Day - March 26  

03/09/2015 - APWU members are invited to join President Mark Dimondstein for a Town Hall Call on March 19, to
discuss our fight to win a good contract and protect our public Postal Service. 
The call is expected to last approximately 25 minutes. To participate, APWU members must register online by 6
p.m. on March 18, at www.apwunccc.org. There are two options: March 19 at 10 a.m. EDT and March 19 at 8
p.m. EDT.
At your selected time, you will receive a call from the APWU. All you have to do is answer your phone!

March 26 
"Led by our local and state presidents and our Contract Action Teams, March 26 will be a day to spread the
word," said APWU President Mark Dimondstein. "We'll send a message to management by wearing stickers, and
we'll take our message to the people by passing out flyers at post offices and asking business owners to put
posters in their windows supporting 'Our Public Postal Service.'"

March 19 - Town Hall Call 

March 26 - Wear your sticker! 

Pass out flyers to the public at post offices; Distribute posters to businesses to display.

Sign Up Online for Contract Town Hall Call 
by March 18th 

submitted by Steve Paradise


