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President’s Report by Kelly Heaney

The Wisconsin State Convention has recently concluded
this weekend in Green Bay. I would like to thank Bryce
Thomas, Rich Stephenson, Tim Alberts, the WI Auxiliary,
and the Wausau Area Local for helping with the set up for,
the running of and the tear down of the hospitality area. It
was good to see some members stop in for hospitality and
meet some of our union leaders. On Wednesday night, we
had 60 people enjoying the seminar and most comments
were positive. No matter what age you are, you are never
too young to plan for retirement. The earlier you
plan for retirement, the more prepared you will be
when the time comes.

Although I was busy running hospitality on
Wednesday night and cleaning up the hospitality
area on Thursday morning, I did find time to
refresh my clerk steward mind. Steward training
and maintenance training were given on Thursday.
Although the training was short and brief it was
much needed for our new stewards here at NEWAL.

Friday and Saturday were the state convention and elec-
tion for the Wisconsin State Local. Lucy Hauser is
Education and Organization Director and was re-elected
for that position.  Congratulations, Lucy! Tony Van, one of
the past Union Local-Presidents, was also honored for his

50 years of union activity. Much gratitude and thanks, Tony
Vanderbloemen!

There will be articles presented to the membership via the
Bay Breeze or at our next union meeting to let others
present memories from these events.

O.K. I am asking all clerk and maintenance employees to
treat one another with dignity and respect. A lot of times
we are very busy trying to accomplish our tasks and get
frustrated when others come in and we have to train them

or work with them in some capacity. A lot of us
also are told to train employees without being
certified trainers and have problems training
new PSE's because we have forgotten what it's
like to be new. This is not an excuse; however,
to treat others in a harassing or bullying way is
not right. PSE employees are completely new to
the vast complexities of the postal service.
Please help them and encourage them along

the way. If you can't get along with a fellow co-worker and
the feeling is mutual, ask management for a new partner
or just put headphones on and go about your business.
The union's job is to hold management accountable for fol-
lowing the contract, not to determine who is more right in
regard to personal issues for members of either the clerk
or maintenance crafts.
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Happy Memorial Day!

Negotiations should be
done on new contract 

in 30 to 60 days!
*see top section of page 9



The 23rd Biennial State APWU
Convention was held at the Radisson
Convention Center in Green Bay last
month.  We had craft-specific steward
training seminars on Thursday, April
28.  The convention proceedings
began on Friday, April 29 with a rous-
ing speech by Senator Dave Hansen,
who received a standing ovation.
The first morning of the convention
consisted of committee reports.   
Following is a list of some of the reso-
lutions that were adopted at the con-
vention:
Streamline the 21-day eReassign
process and allow Local and State
Presidents to review the residual
vacancies posted on the 21-day list;
all PSE's in Function 4 operations in
Level 21 and above offices be con-
verted to PTF's;   the 1-year require-
ment to qualify as a Lead SSA be
reduced to 6 months;   that at least 1
Full-time career duty assignment be
created in all Level 18 offices;  that a
Level 8 Lead Bulk Mail tech Standard
Position Description be established;
that the USPS bring back philatelic
centers to retail windows;   reduce

passport appointment waiting time to
no more than 24 hours and increase
staffing to accommodate the added
workload;  when a monetary griev-
ance settlement has been processed
the Union will receive notification;
that continuous credit monitoring be a
standard lifetime benefit afforded all
Postal employees and their immediate
families due to the data breach that
occurred in 2014;   that PSE's be
allowed to carry over their accrued
annual leave rather than receiving
compensation at the end of their
appointment if so desired;  that the
APWU make the APWU website more
user-friendly;   that a new position
entitled Director of Members at Large
be established in the APWU of
Wisconsin;  all elected offices of the
Wisconsin State APWU will be stew-
ards.
National Director of the Maintenance
Craft, Steve Raymer, was in atten-
dance at the convention and gave a
brief overview of contract negotia-
tions.  He explained that the APWU
presented the arbitration panel with
testimonials from window clerks who
gave them insight into the complexi-
ties of the Sales & Service Associate
position, debunking management's
assertion that the window clerk is sim-
ilar to a check-out clerk at a store.

There were also testimonials from
PSE's who were worked to the bone
while being treated inhumanely by
both management and bargaining unit
employees.
The Audit Committee report was pre-
sented by Lucy Hauser.    Money-sav-
ing efforts by the Executive
Committee in the past few years have
proven to be successful.  We are not
in arrears on our AFL-CIO dues any-
more and have a sizable reserve of
cash to effectively manage the state
organization.
After lunch we had nominations for all
state offices.   A white ballot was cast
for each office and no elections were
held.   President:  Steve Lord;
Secretary/Treasurer:  Steve Kendall;
Director of Legislation:   Chris
Czubakowski;   Director of Education,
Organization & Human Relations:
Lucy Hauser;    Director of Members-
at-Large:   Jeff Worden.   The 2018
State APWU Convention will be held
in Wausau.
The convention banquet was held on
Friday night with a tribute to Tony
Vanderbloemen.     President Steve
Lord presented a plaque to Tony
Vanderbloemen in honor of his 50
years of union activism.   Afterwards
we held the annual auction to raise
funds for COPA.
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After voting on December 4 and December 5, the employees at the Trump
International Hotel in Las Vegas, have chosen to unionize with a majority vote.
The workers will be represented by the Culinary Workers Union Local 226 and
the Bartenders Union Local 165 of Unite Here.
More than 500 eligible employees voted in the election.  The election results
were released  by  the  Union but the National Labor Relations Board would
need to ratify it.

On December 15, it has been reported that the hotel has refused to recognize
its workers' union.

During organizing the workers have faced intimidation and retaliation. Trump and his co-owner contracted an
anti-union law firm to discourage the workers from organizing. Just last year the hotel violated federal labor
law by suspending five workers for wearing union buttons and talking to their coworkers about the union
drive. In August 2015, the NLRB sided with the union in another complaint against Trump Las Vegas. It was
alleged the company "interfered with, restained and coerced workers in the exercise of federally protected
rights, including incidents of surveillance, interrogating, and threatening workers with reprisals, rules sup-
pressing employee free speech, and on one occasion physically pushing workers in the parking lot."
The complaint also alleges that Trump Las Vegas fired a union-supporting employee  in order to discourage
her co-workers from engaging in union activities.

Workers at union hotels get paid $3.33 more than the Trump hotel workers, they pay no monthly health insur-
ance premiums, and their family members get medication fully covered. They are also guaranteed a pension
for retirement.

Trump
The unionbuster 

&
retaliation

reprinted by permission
Tour’s End, an APWU newsletter

2016 Wisconsin State
APWU Convention

submitted by Lucy Hauser
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The Bay Breeze is the official voice of the American Postal Workers Union, Northeastern
Wisconsin Area Local, published six times a year. The due date for publication is the first day
of the odd month unless otherwise publicized. 

The Bay Breeze attempts to keep the membership abreast of all important issues. We are
proud members of the National Postal Press Association and International Labor
Communications Association. We are also members of the APWU of Wisconsin, Wisconsin
State AFL-CIO, Greater Green Bay Labor Council and were the first local in Wisconsin to join
the APWU Accident Benefit Association as a 100 % local. 
Letters, correspondences, and articles by members and officers are encouraged. Send them
to the return address on this newsletter. Articles must be signed by the author and names
may be withheld upon request. Opinions are those of the contributors and not necessarily the
Union, the Officers, or the Editor. 
The Editor reserves the right to delete, edit, or rewrite to fit the format of this newsletter, to
disallow any attacks of individuals, to disallow any attacks of individuals, and to refuse to print
any article deemed improper or unfit for publication. Articles that are not credited are those of
the Editor.

Representatives 
to 

Contact

Senator Tammy Baldwin
310 W Wisconsin Ave #950
Milwaukee, WI 53203
1-414-297-4451

Congressman Reid Ribble
550 N Military Ave #4B
Green Bay, WI 54303
1-920-471-1950
ribble.house.gov/contact-me/email-me

Wi Legislative Hotline:  1-800-362-9472/
White House Comment Line:...................

Senator Ron Johnson
517 E Wisconsin Ave
Milwaukee, WI 53202
1-414-276-7282
ronjohnson.senate.gov/contact.cfm

Governor Scott Walker
115 E State Capitol
Madison, WI 53702
1-608-266-1212
govgeneral@wisconsin.gov

US House/Senate Line:1-800-522-6821
......................................1-202-456-1111 

President:
Kelly Heaney

ExecutiveVice President:
Steve Paradise

Secretary/Treasurer:
Bryce Thomas

Recording
Secretary:

Leanne Adams

Clerk Craft Director:
Dave Kroll

Motor Vehicle Craft Director:
Tim Alberts

Maintenance Craft Director:
Dave Villwock

Editor:
Mary Davis
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Wisconsin 
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Moving?

Send info to: 
P O Box 10323, Green Bay,

WI 54307-0323 or email
the.baybreeze@yahoo.com
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THE RETIREMENT

RETIREMENT SEMINAR  submitted by Lucy Hauser

On Wednesday, April 27, the Wisconsin State APWU hosted a retirement seminar at the Radisson in Green
Bay just prior to the State Convention.   Members and their guests attended an informational seminar taught
by Greg Johnson of Union Financial, Inc, which is located in Menomonee Falls, WI.   The event was well
attended, with more than 60 people filling the room.  
During the seminar a variety of topics were discussed, including an explanation of both Civil Service and
FERS retirement benefits, things to consider before you retire, how your annuity is calculated, survivor ben-
efits, different types of retirement, Thrift Savings options, insurance, and investment strategies.
One informational item was not included in the seminar, so I have asked Mary to put the chart online:  the
Chart for Converting Hours of Unused Sick Leave to Months and Days. 
(see online at gbnewal.org, bottom of page, link for “Retirement”, “Sick Leave Conversion Chart”)

Thanks to Steve Lord and the Wisconsin State APWU for hosting the retirement seminar!

Pictures for seminar submitted by Steve Paradise
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SEMINAR - Wed, April 27, 2016

The most important point for you to
understand is first and foremost how
your annuity is calculated for retire-
ment. A brief recap is here for your
review. Please notice the differences
between the two systems and apply
your info to the proper retirement sys-
tem.

CSRS (Civil Service Retirement
System) This is for those that are still
in service and started your federal
service prior to 12/31/1983. Your
annuity will be calculated using your
"high-3" average pay. This is the high-
est average basic pay you earned
during any 3 consecutive years of
service. These three years are usual-
ly your last three years of service, but

it can be an earlier period, if your
basic pay was higher during any other
period of your career. Your basic pay
is the basic salary you earn for your
position. It includes increases to your
salary from which retirement deduc-
tions are withheld. It does not include
payments for overtime, bonuses, etc.

Here is how the CSRS annuity formu-
la is calculated:
CSRS Annuity Formula
What you Receive:
First 5 years of service:1.5% of your
high-3 average salary for each year
Second 5 years of service:Plus
1.75% of your high-3 avg salary for
each yr
For all yrs of serv over 10: Plus 2%
of your high-3 avg salary for each yr
A very quick way to calculate your
annuity would be:
2 X  ___ years of service minus  4 =
______ + .25.
SAMPLE with 30 years: 2 X 30 = 60
minus 4 = 56 + .25 = 56.25%
This would be your total percentage

times your high-3 base salary.

FERS (Federal Employee Retirement
System) This is for those that are in
service and started your federal serv-
ice after 1/1/1984.  FERS is very sim-
ple to calculate the annuity portion as
it is 1% for every year of service. if
you retire after age 62 and have at
least 20 years of service, you would
use a calculation of 1.1% for every
year of FERS credit.
SAMPLE of 30 years of service: 30%
x high-3 salary = annual annuity.
Again if you are over 62 with 20 years
of service:your multiplier factor would
be 1.1 % for a total of 33%.

One issue you need to concern your-
self with is to make sure you get your
full credit for a whole year of service.
This means if you are full time you
need to work for full credit of one
year. A full time regular can have up
to 6 months of LWOP in a calendar
year and still receive credit for a full
year of service. However, you have to
be careful when considering taking a
position less than 40 hours of sched-
uled work in a week.

Also, you need to carry at least 5
years of a continuous health plan dur-
ing your time of service to get a
health plan in retirement.

NOT PART OF THE ABOVE SEMINAR

RETIREMENT TIDBITS 

by Yoggi Riley, Newscaster, 
an APWU newsletter

reprinted by permission



Page 6                                                              APWU Bay Breeze                                                   May/June 2016

The State Convention- April 28 thru April 30, 2016

Green Bay, Wi
Photos submitted by Bryce Thomas and Lucy Hauser

Josh Fite, minister, 
leading invocation

Senator Dave Hansen
welcoming delegates to Green Bay

Steve Raymer,
Nat’l Director of the Maintenance Division 

Willie Mellen, Clerk Craft Nat’l Business Agent,
Minneapolis/Central Region
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The State Convention (cont)

(left to right) Jeff Hackl, Motor Vehicle Craft Director Tim Alberts, 
ExecutiveVice President Steve Paradise, and Maintenance Craft Director Dave Villwock

Lucy Hauser
presenting Tony Van with award

Tony Vanderbloemen
accepting his award
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The State Convention (cont)

Congratulations, Tony Vanderbloemen!
The Wisconsin State APWU honored him for 50 years of union activism!  

Steve Raymer giving Oath of Office 
to newly-elected officers of APWU of Wisconsin and the Auxiliary 

Steve Lord, President of APWU of Wisconsin,
Tony Van holding his plaque, Steve Raymer Tony Van, Steve Lord, Lucy Hauser

Date:  Thursday, March 24, 2016
Place:  Buster's Bar and Grill
Vice-president Steve Paradise
called the meeting to order at 1135

hours.
A quorum was declared with 10
members in attendance.
Steve Paradise led the Pledge of
Alliance and read the invocation.
The following officers were present: 
Vice-president: Steve Paradise,
Secretary/Treasurer: Bryce Thomas,
Bay Breeze Editor: Mary Davis.
Craft Directors: Tim Alberts, and
Dave Villwock.  President Kelly
Heaney is in Maintenance Training

School in Oklahoma, Clerk Craft
Director Dave Kroll and Recording
Secretary Leanne Adams are
excused due to weather conditions.

A motion was made by Dave
Villwock and seconded by Rich
Stephenson to suspend the normal
order business for the servers to
take our lunch orders.  Motion
passed unanimously.
(continued on page 10)

March NEWAL
Meeting Minutes

submitted by Vice-president
Steve Paradise



Talking with National President Mark Dimonstein
about our Co-Workers

As a 21-year employee of the postal service, I am not very
aware of the lives and work schedules of those employees
that are currently PSEs. I hate to admit it but what doesn't
directly affect me, I have not paid much attention to. I
believe this is just human nature.

When speaking with a fellow employee a couple of
months ago, I found out that he was working sometimes
more than 40 days in a row and sometimes more than 30
days in a row. He is a PSE and would usually get over 40
hours a week in the 7-day periods that he worked. I was
amazed that this could happen.  When I dug in further, I
found that this is actually ok to do with our current union
contract - it allows them to work up to 360 days in a row.

I decided to contact the National President of the Union,
Mark Dimondstein and emailed him. I wanted to be sure
that during arbitration this could be addressed and solved!
Before I received a response, Kelly Heaney, our local
president, mentioned at our April meeting that he was talk-
ing with management to use people on the ODL to cover
these PSE employees one day per week because "they

are human beings."  I agree.

A day after the meeting, I received a response from the
National President of the APWU: "As to the excessive
work schedules without rest days:  We are aware of the
problem and the PSE panels we had testify in the interest
arbitration made clear that this is a widespread problem.
We are trying to address it and will see what the results of
the interest arbitration are on this question and many oth-
ers."

Mark Dimondstein is a very busy person with the new
contract still in interest arbitration and I appreciate him
responding to me.  I hope that this "very big issue" in my
book can be addressed!

As we work the same job day-in and day-out sometimes
we don't take the time to be courteous to one another. I
believe we should make a conscious effort to be more
friendly to one another and especially to these co-workers,
the new PSEs. They have challenges now that we likely
didn't have ourselves when we began with their seven-day
and/or constantly changing schedules. We generally have
40-hours/week to spend together-let’s make the best of it!

Want to see the American Postal Workers Magazines, all issues, online?
Go to www.apwu.org, under "Members Only", go to "American Postal Workers Magazine", log in from
there.  The latest issue, page 7, talks of first agreement made: the union and management have
agreed that the new contract should have a three-year term, expiring May 20, 2018.

ALSO DON’T MISS ON THIS WEBSITE (www.apwu.org):
PSE’s, even during first yr of employment, can NOW enroll in Health Benefits:
Beginning with a Special Enrollment Period from May 16, 2016, to June 30, 2016, PSEs will be eligi-

ble to join the USPS Health Benefits (USPSHB) Plan. Coverage will be effective on July 9, 2016.

*Contract hearings concluded on May 6, 2016:
Arbitration hearings on the APWU Collective Bargaining Agreement with the Postal Service have concluded and the union
expects a decision in 30 to 60 days, President Mark Dimondstein has announced.
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N E W S
www.apwu.org

Save the DATE!       

Sunday, Aug 7
NEWAL Annual Picnic
Reforestation Camp

Scholarship Deadline for
Tony Van Scholarship is 

JULY 10, 2016

-to get a copy of the application:
go online to gbnewal.org

at top of page, click on “The Bay Breeze”
from there, click on Mar/Apr 2016 issue 

and print pages 5 and 6



(continued from page 8, March Minutes)
After the servers were done taking lunch
orders, a motion was made by Mary Davis
and seconded by Rich Stephenson to
resume the normal order of business.
Motion passed unanimously. 
Minutes of the February 2016 NEWAL
meeting were printed in the March 2016
issue of the Bay Breeze.  A motion to
approve the February 2016 meeting min-
utes as printed in the March 2016 issue of
the Bay Breeze was made by Christie
Kane and seconded by Tim Alberts.  Vote
was unanimous.
The Financial Reports for February 2016
were read by Bryce Thomas.
REPORTS 
Executive Committee:    The executive
committee discussed the number of mem-
bers that NEWAL should send to the New
Steward training sessions in Milwaukee on
May 24.  The executive committee recom-
mends sending up to six members selected
by the e-board to the New Steward training
sessions in Milwaukee.  The next NEWAL
monthly meeting dates in April as well as
May 2016 will be recommended to the
members.  The e-board will recommend to
the membership sending Bryce Thomas
the Secretary/Treasurer training in St.
Louis, MO in May.  The training will focus
on the use of the Quickbooks program and
fiduciary responsibilities.  The e-board will
also recommend to the membership that
members participating in the training semi-
nars on Thursday at the State Convention
from Tours one and three should be paid
for lost time.  Mary Davis stated that she
will not be attending the training seminars.
The e-board also discussed special awards
to be given out to members. 
Labor/Management: No Report. 
Grievance:  Two grievances were success-
fully settled at Step One: pay two clerks
one hour each at their penalty time rate for
PSEs' over eight hours and pay one clerk
50% premium pay for being mandated to
work on President's Day holiday when a
PSE was not.
Scheme:  No report.
Automation:  No report.
Safety/Health:  No report.
Legislative:  Steve Paradise reminded the
membership that the presidential primary,

state and local elections will be on
Tuesday, April 5 and make sure to vote.
The national APWU has endorsed Bernie
Sanders for President.  The state AFL-CIO
has endorsed JoAnne Kloppenburg for
State Supreme Court Justice.  Steve also
reported that those wishing to help get out
the vote for Sanders and Kloppenburg
should see Steve or contact the respective
campaign headquarters for more informa-
tion.
OWCP:  No Report. 
Constitution:  No report.
New Members:  PSEs' Lacy Buck, Kelsey
Anne Helf, and Michael Reno. 
Lost Members:  None.
COMMUNICATIONS
NEWAL received a letter from the Greater
Green Bay Labor Council announcing their
Annual Labor Day Picnic and asking for
major donations.  NEWAL also received let-
ters from the national APWU.  One was to
announce that the National Contract
Campaign has ended, now that we are in
"interest arbitration" proceedings.  The sec-
ond was a written statement of President
Mark Diamondstein's testimony before the
contract arbitration panel. The third was
announcing secretary/treasurer training in
St. Louis.   
UNFINISHED BUSINESS
None
NEW BUSINESS
A motion was made by Bryce Thomas and
seconded by Tim Alberts that the May,
2016 meeting for NEWAL will tentatively be
scheduled on Thursday, May 26, 2016 at
0600 hours at a place to be determined by
the e-board.  Motion passed unanimously.
A motion was made by Mary Davis and
seconded by Rich Stephenson that the
April, 2016 meeting for NEWAL will be con-
firmed for Sunday, April 24, 2016 at 1330
hours at Buster's Bar and Grill on West
Mason St.  Motion passed unanimously.
A motion was made by Dave Villwock and
seconded by Tim Alberts that NEWAL shall
send up to six members, to be determined
by the e-board, to the New Steward training
session in Milwaukee on May 24, 2016.
Also, that expenses such as registration,
lost time, per diem, transportation and
parking reimbursement will be paid by

NEWAL.  Motion passed unanimously.
A motion was made by Rich Stephenson
and seconded by Dave Villwock that
NEWAL shall send Bryce Thomas to the
Secretary/Treasurer training in St. Louis,
MO. on May 13-15, 2016.  Also, that
expenses such as; registration, lost time,
per diem, lodging, transportation and park-
ing reimbursement will be paid by NEWAL.
Motion passed unanimously.
A motion was made by Christie Kane and
seconded by Rich Stephenson that NEWAL
shall give lost time pay to Tours one and
three members participating in the state
convention training sessions on Thursday,
April 28 pending approval from the national
Secretary/Treasurer department of the
APWU.  Motion passed unanimously.
A motion was made by Barb Glaser and
seconded by Bryce Thomas that NEWAL
shall appoint Steve Paradise to head up a
program for special awards.   Motion
passed unanimously.
OTHER BUSINESS
Steve Paradise reported that he was in
contact with our National Business Agent
Martin Marty before the meeting to discuss
the progress of the "interest arbitration"
proceedings for our new contract.  We
should have a new contract by July 2016.
However, negotiations between the APWU
and the USPS are still going on.  Pretty
much of the contract has been decided
except for economic issues.  The USPS
wants to establish a new lower tier of
wages for new employees and lower the
current PSE wages.  The APWU is in oppo-
sition to this new tier of wages and lower
PSE wages. 
Steve reminded the members that if they
are running the DBCS's alone, without a
partner, that they should keep track of the
time, numbers and the program and report
them to their steward.
ADJOURNMENT
A motion was made by Bryce Thomas and
seconded by Tim Alberts to adjourn the
meeting.  Motion passed unanimously.
NEWAL meeting adjourned at 1225 hours.
The $10 door prize was won by Rich
Stephenson.
Minutes submitted by Vice-president Steve
Paradise.
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Get Well 
Wishes to:

Congratulations to:

Retiree New Members

Steve Kugel Keith Schindel
Lacy Buck, 

Kelsey Anne Helf
Michael Reno



Date:  Sunday, April 24, 2016
Place:  Buster's Bar and Grill
President Kelly Heaney called the meeting
to order at 1330 hours.
A quorum was declared with 23 members
in attendance.
Kelly Heaney led the Pledge of Alliance
and Steve Paradise read the invocation.
The following officers were present: 
President: Kelly Heaney, Vice-president:
Steve Paradise, Secretary/Treasurer:
Bryce Thomas, Bay Breeze Editor: Mary
Davis.  Craft Directors: Dave Kroll and
Dave Villwock, Recording Secretary:
Leanne Adams.  Tim Alberts was on annu-
al, therefore, excused.
A motion was made by Donna Hansen
and seconded by Nick Ratajczyk to sus-
pend the normal order business for the
servers to take our lunch orders.  Motion
passed unanimously.
After the servers were done taking lunch
orders, a motion was made by Nick
Ratajczyk and seconded by Mary Davis to
resume the normal order of business.
Motion passed unanimously. 
Minutes of the March 2016 NEWAL meet-
ing were read by Steve Paradise.  A
motion to approve the March 2016
NEWAL meeting minutes as read was
made by Dave Kroll and seconded by Lia
Mahabir.  Vote was unanimous.
The Financial Report for March 2016 was
read by Bryce Thomas.
REPORTS 
Executive Committee:    The executive
committee discussed the computer and
program needs of the local.  The execu-
tive committee recommends spending up
to $2000.00 to purchase two lap-top com-
puters.  The executive will recommend
getting a gift card for Steve Paradise for
his work as the recording secretary and
chairing the NEWAL meeting in March.
The next NEWAL monthly meeting dates
in May as well as June 2016 will be rec-
ommended to the members.  The e-board
will recommend to the membership pur-
chasing a room for three nights at the
APWU State Convention here in Green
Bay. 

Labor/Management: The last labor/man-
agement meeting was held in February
2016.  The transcripts differed between
those recorded by Kelly Heaney and Greg
Wilinski as what was discussed in that
meeting.  Such as four breaks in 12
hours, mandating employees to attend
maintenance school in Oklahoma and
staffing the DBCS's with two employees
as a "normal" function.  Mr. Wilinski wants
to have another labor/management meet-
ing.  Kelly Heaney wants to see an agen-
da prior to that meeting and a signed con-
currence as to what was discussed at the
February 2016 meeting.
Grievance:  48 grievances were written as
of April 24, 25 at step 2 and one at Step 3
since the beginning of the year.  Most step
one grievances are for attendance and
displacement.   Dave Villwock reported a
Step 2 discipline grievance was settled
and two grievances at Step 2 denied and
sent to step 3 in Maintenance.
Scheme:  No report.
Automation:  Kelly Heaney filed a griev-
ance at step one concerning that manage-
ment is awarding a pizza break in the
SDO office for the best numbers on a
DBCS above and beyond the projected
quota for that particular scheme program.
Safety/Health:  First year PSEs' are
allowed to purchase health insurance as
of May 2016.
Legislative:  Steve Paradise gave a report
on H.R. 711.  The bill will allow civil serv-
ice retirees to receive more money from
social security if they had worked in the
private sector before retiring.  Steve also
summed up the election held earlier this
month.

OWCP:  Report injuries to supervisors
immediately. 
Constitution:  Need volunteers for the
committee.
New Members:  None. 
Lost Members:  Keith Schindel (retired)

COMMUNICATIONS
None.

UNFINISHED BUSINESS
None

NEW BUSINESS
A motion was made by Kelly Heaney and
seconded by Nick Ratajczyk to spend up
to $2000.00 to purchase two lap-top com-
puters and the operating programs for use
by the Secretary/Treasurer and the
Recording Secretary.  Motion passed

unanimously.
A motion was made by Donna Hansen
and seconded by Dave Kroll to purchase
a $100.00 gift card for Steve Paradise for
his work as the presiding chair and
Recording Secretary for March 2016
meeting.  Motion passed unanimously.
A motion was made by Nick Ratajczyk
and seconded by Lia Mahabir that
NEWAL shall purchase a hotel room at
the APWU state convention site for up to
three nights in case of an emergency situ-
ation.  Motion passed unanimously.
A motion was made by Dave Villwock and
seconded by Nick Ratajczyk that next
NEWAL meeting will be on Sunday May
22, 2016 at 1330 hours at Buster's Bar
and Grill.  Motion passed unanimously.
A motion was made by Dave Villwock and
seconded by Nick Ratajczyk that June
2016 NEWAL meeting will be tentatively
on Thursday, June 23, 2016 at 1130 hours
at Buster's Bar and Grill.  Motion passed
unanimously.

OTHER BUSINESS
There is a concern that management is
working PSE's seven days a week, some-
times for several weeks.  State law states
that 13 days straight is the maximum
number of days an employee can work
without a day off.  However, state law
does not apply to the Postal Service.  The
local is making sure that the conversion
rate from PSE to career is timely when e-
reassign vacancies become available for
conversion.
There is a need for someone to work with
our members and their concerns in the AO
offices.  Amy Zehms will be a certified
steward for customer service, tour two and
AO offices in the next couple of weeks.
There was a discussion concerning "no
lunches" and how many 15 minute breaks
are required in a work day and overtime.
Kelly Heaney announced he filed a griev-
ance that only one employee is being
staffed on a DBCS on the weekends.
Management states that "normal staffing"
is only for the weekdays.

ADJOURNMENT
A motion was made by Brenda Ellenson
and seconded by Mary Davis to adjourn
the meeting.  Motion passed unanimously.
NEWAL meeting adjourned at 1530 hours.
The $10 door prize was won by Sandy
Murphy.
Minutes submitted by Recording Secretary
Leanne Adams and Vice-president Steve
Paradise
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Next 
Union 

Meetings:

Are you really planning on filling out that survey?
The Postal Pulse survey has been reported to cost $5 to $50 for each employee expected to take the survey.

Do you honestly believe the Postmaster General would spend that money without wanting to use it to save them
some money - as in using it against us in contract negotiations?

From what I have read (and maybe we can’t always believe what we read), it appears that the company that puts
out the survey extends our simple answers to a broader response.  If we answer that  “Yes, we have a best friend at
work”, they feel we are happy in our workplace.  If this is true, I believe they are making quite a stretch when they
determine the results that they give to the Postal Service.

Another survey, the Stay Survey, had been given to PSEs. In November 2015, the APWU filed an unfair labor prac-
tice charge against the USPS in response to that survey. 

They fooled us back in the 90s when they used the results against us with the Voice of the Employee Survey. Don't
let them fool us again!

Three things we all should know:
#1. Always follow instructions from management!
When a manager gives you instructions, you must follow the instructions - even if you 
don't agree.
We have been told this our entire career here: do as you're told, file a grievance later!

#2. Never go into a discipline meeting without a union steward!
If you get called in for discipline, don't go in without a union steward to help you fight for 
your rights.

#3. Never sign anything that you haven't read and/or don't agree with!
Once you sign something, it is nearly impossible to grieve the inaccuracy of the info.


