
 12 

The Bay Breeze         Volume 63/Issue  5 

Cut this out and pass it on to a non-member 

The Bay Breeze 

PO Box 10323  
Green Bay, WI 54307-0323             

 

Electronic Service Requested  

Non-Profit Org 

US Postage  

PAID 

P1 52 

Green Bay, WI 

 1 

The Bay Breeze         Volume 63/Issue  5 

Next Meeting: 

Wednesday, Sept. 23 @ 

7pm 

Gallagher’s Pizza 

2655 W. Mason St 

Remember to social    

distance and learn to  

love your mask!   

_________________ 

Articles for the next  

Bay Breeze due by:  

November 10, 2020  

        Letter from the President 

     THE                                      

BAY BREEZE 

#2247 Volume 63/Issue 5 

September/October 2020 

Hello from Kelly,  

OK, is everybody sick of this COVID crap? I 

know I am. Mask issues seem to have personal 

consequences here at the plant. The union 

encourages everyone who cannot maintain 

social distance to wear, but the union never 

disciplines employees. In the district meetings, 

the management is saying those employees 

that do not want to wear a mask and can’t 

social distance need to be told to wear a mask 

or go home on unscheduled sick leave and/or 

annual leave, but as of now, this has not 

happened. Governor Evers’ mask mandate 

differs a little in that it says to wear a mask in 

public places and on public transportation- 

this mandate expires on Sept 28, 2020.  (Link 

to City of Green Bay mask requirement on 

page 4.) At the same time, with removing the 

machines the temperature here at the 

processing center gets hotter and hotter every 

day. I just wish there were some rationale 

here; if mask mandates are helping, then why 

are cases continuing to climb? Is it because no 

one follows the mandate outside of work? We 

have had a few employees come down with 

COVID, but luckily no widespread infections. 

As of this writing, our district has 262 

confirmed cases out of 13000 employees. 

Machines in Green Bay are being dismantled, 

moved around, and hooked up. We had ten 

processing machines, but as of this letter, we 

have nine hooked up but are running primarily 

eight daily. Mail 

volume is way down, 

and the new Amazon 

sorting center down 

by Appleton has 

already drastically cut 

into the package 

volume for many 

cities as far north as Depere. Is Green Bay 

next? Kids in school, kids not in school, 

continues to be a nightmare for working 

parents. I wonder if at the end of this year we 

can say next year is 2020 all over again 

because we lost this year.  

What will the future hold for the Postal 

Service? Postmaster general stopped the cuts 

he was making but hasn’t reversed his course 

to put back the over 600 machines he had 

taken out of service. Did you know that back 

in the day, we had 70 manual letter sorting 

cases? Today we have 5. Will we get the mail 

ballots out in a timely manner? We will see, as 

nationally, a new network distribution plan is 

being tested or implemented.  

If COVID is getting you down, try and do 

something fun and crazy, there is too much 

anger right now on the workroom floor. If you 

don’t like the current stewards, well then step 

up and see what it's like. I always say walk the 

walk before you talk the talk. On a positive 

note, we are going to get union t-shirts and 

(Continued on page 3) 
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The Bay Breeze is the official voice of the American 

Postal Workers Union, Northeastern Wisconsin Area 

Local, published six times a year. The due date for 

publication is the first day of the odd month unless 

otherwise publicized. 

The Bay Breeze attempts to keep the membership 

abreast of all important issues. We are proud     

members of the National Postal Press Association and 

International Labor Communications Association. We 

are also members of the APWU of WI, Wisconsin 

State AFL-CIO , Greater Green Bay labor Council and 

were the first local in WI to join the APWU Accident 

Benefit Association as a 100% local. 

Letters, correspondences, and articles by members 

and officers are encouraged. Send them to the return 

address on this newsletter. Articles must be signed by 

the author and names may be withheld upon         

request. Opinions are those of  the contributors and 

not necessarily the Union, the Officers, or the Editor. 

The Editor reserves the right to delete, edit, or       

rewrite to fit the format or this newsletter, to         

disallow any attacks of individuals, and to refuse to 

print any article deemed improper or unfit for      

publication. Articles that are not credited are those 

of the Editor. 

  STEWARDS 

 Packerland Drive Office (GMF) 

 Tour 1  

 Clerk Chief Steward  Dave Kroll 
 Clerk Alternate Steward Chris Opolka and 
    Kelly Heaney 
 Maintenance Chief Steward Dave Villwock  
 Maintenance Alt Steward Frank Sleik 

 Tour 2  

 Clerk Chief Steward  Steve Paradise  
 Clerk Alternate Steward Ekaterina Bouyear,         
       Kelly Heaney and Chris Opolka 
Maintenance Chief 
 Steward   Ekaterina Bouyear  
MVS Chief Steward  Jeremy Linberg  

 Tour 3 

 Clerk Chief Steward  Chris Opolka 
 Clerk Alternate Steward Kelly Heaney            
Maintenance Chief  
 Steward   Kelly Heaney 
Alternate Maintenance 
Steward   Vacant 

VMF 

Chief Steward   Jeremy Linberg 
Alternate Steward  Vacant 

 

 AO Stations 
 Clerk Chief Steward  Steve Paradise 
 Clerk Alternate Steward Vacant 

 DePere Post Office 

 Clerk Chief Steward  Sheri Beauleau 
 Clerk Alternate Steward Alex  Mahn 

 All other AO’s    

 Clerk Chief Steward  Kelly Heaney  

 

  President        Kelly Heaney 

 Vice President       Dave Kroll  

 Secretary/Treasurer       Art Ciesielczyk  

 Recording Secretary       Jenny Starry 

 Editor         Kelsey Helf 

 Clerk Craft Director       Steve Paradise 

 Motor Vehicle Craft Director     Jeremy Linberg 

 Maintenance Craft Director      Pete Knutson 
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THIS ISN’T YOUR PARENT’S POSTAL UNION           by Arthur G. Ciesielczyk NEWAL Secretary/Treasurer 

Dear union brothers and union sisters:  Our last union 

meeting was at Gallaghers Pizza at 7pm on 8/23, and we had 

about four people that aren’t on the executive board attend.  

There was a lot of pizza left over.  Kelly (prez) brought that 

back for the 3rd shift workers to enjoy.  He even bought three 

pizzas with his own money (not union money) for Tour 3.  

Kelly can’t eat pizza, so I know he cares.  For those of you 

who didn’t attend the meeting, here are some of the 

highlights: 

I made a motion that for the November union meeting, every 

member who attends will receive a $25 Festival Foods gift 

card to be used to buy a turkey or however you celebrate.   

This motion passed, so if you come to the meeting & sign the 

register, you will get a gift card.  No strings attached.  What is 

the catch?  The Union Needs You!  Without you, there is 

no union.  The money we spend on pizza and gift cards is 

“YOUR MONEY.”  This/your money is what we get sent to us 

from National after they take their cut.  This is how we pay 

the officer’s salaries and executive board and union 

stewards.  This is how we buy the paper that the Bay Breeze 

is printed on and the postage to send it to you.   

A motion was made at the meeting to buy every union 

member a new union t-shirt and ball cap or winter cap.  The 

motion passed with a budget of up to but not to exceed 

$8000.  I said at the meeting that I would go along with this 

as long as the membership understood that this was being 

done because we weren’t able to have a picnic.   Other union 

execs said we hadn’t done a t-shirt in a few years, and one 

thing has absolutely nothing to do with the other.    Kelsey 

Helf and Dave Kroll are working on the logistics and logo 

designs for the new shirt.  We will keep you posted. 

Now to the point I am trying to make and stress to all:  

When Kelly writes articles and asks for people to volunteer 

for committees or become union stewards, he is serious.  Our 

local needs help.  Kelly talks about “burn-out.”  This is a real 

thing.  It comes from trying to fix the same problems he sees 

every day and getting nowhere.  It is from beating your head 

against a wall because no one will listen or hear what you are 

trying to say.  Our local does not expect you to volunteer 

your time for nothing; we don’t expect you to work for 

nothing or for pennies on the dollar.  As secretary-treasurer, I 

will try to put motions from now on that if you are on a 

committee, you will receive a gift card of value for your hard 

work, incommensurate of the hours you spent helping the 

local.  I am trying to make motions so that your union 

stewards get paid something for all their hard work.  Right 

now, it is tied to union meeting attendance.   Also, I don’t 

expect you, nor will I ask you or anyone to work for free.  I 

cannot make this any clearer, but this is not the 1970s or 

even the 2000s.  We in the local understand that the 

demands on your time are great, but if you can find time to 

help us when we ask for help, we will be happy to make it 

worth your while.   

If any of this stirs anything inside of you, I welcome you to 

attend the next union meeting on September 23rd at 7pm at 

Gallagher’s Pizza West.  Come and see what we are about 

and the changes we are trying to implement.  Kelly is trying 

to save your machines, which translates into saving jobs.  If 

you don’t like the way the Post Office is running, the union is 

your chance to have your voice heard through words and 

actions.  Thanks again for electing me as Secretary-Treasurer.  

The number one rule of the treasurer is to remember; it is 

the member’s money.    Come see what we are doing with 

your money and enjoy some of the pizza your union dues are 

paying for.   

Yours In Solidarity, Arthur G. Ciesielczyk 

https://www.compassionstaugustine.org/signs-of-our-times.html 
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MINUTES OF MONTHLY MEETING OF NORTHEASTERN WISCONSIN AREA LOCAL #2247 

Date:  Sunday, August 23rd, 2020 
Place:  Gallagher’s 
President Kelly Heaney called the meeting to order at 1900 
hours. 
A quorum was declared with 12 members in attendance.   
Kelly Heaney led the Pledge of Allegiance, and Steve Paradise 
gave the Invocation.   
The following officers were present:  
President Kelly Heaney, Vice President Dave Kroll, Secretary/
Treasurer Art Ciesielczyk, Recording Secretary Jenny Starry, 
Bay Breeze Editor Kelsey Helf, Clerk Craft Director Steve Para-
dise, Motor Vehicle Craft Director Jeremy Linberg, and 
Maintenance Craft Director Pete Knutson.     
Minutes of the June 2020 meeting were printed in the Bay 
Breeze.    
A motion was made by Steve Paradise and seconded by Jere-
my Linberg to accept the minutes.  The motion passed unani-
mously.     
The financial report for July 2020 was read by Secretary/
Treasurer Art Ciesielczyk.    
Executive Committee:    The e-board discussed having a non-
partisan info message to the public in front of the Post Office 
on Tuesday, August 25th, from 10 am to 12.  We are no longer 
the Lakeland District.  We are now the West Shore District of 
the Western Region.  Bethany Paiser is asking for donated an-
nual leave.  The e-board discussed getting shirts and hats for 
members.      
Labor/Management:  Items discussed were racism, 3189’s, 
meetings for customer service grievances, mask-wearing, the 
new floor plan, and possible rebid of jobs.  The minutes are 
posted.        
Grievance:  A line-H grievance was settled at step 3.  A TACS 
grievance was sent back up for step 3.   
Safety/Health:  The handicapped parking spaces will be re-
painted.   
Legislative:  Steve Paradise gave the legislative report.  He 
recommends anyone within five years of retirement to sub-
scribe to NARFE.   The new Postmaster General wants to elimi-
nate door to door delivery.  He wants all mailboxes on the 
road.  The full repeal of the pre-funding requirement is being 
held up in the Senate.   
OWCP:  If you get hurt at work, it’s up to you to tell the doctor 
it is work-related and turn in the paperwork and get the claim 
number.   
Constitution:     
New Members:    
Lost Members:  Jody Powers, retired.     
Communications:    

UNFINISHED BUSINESS     
  
NEW BUSINESS   
A motion was made by Kelsey Helf and seconded by Jeremy 
Linberg to spend up to $5000 to get t-shirts and hats for mem-
bers.   
A motion was made by Dave Kroll and seconded by Maribel 
Sauer to amend the motion to spend up to $8000 to get t-
shirts and hats for members.  Amendment passed unanimous-
ly.  Amended motion passed unanimously.     
A motion was made by Dave Kroll and seconded by Deb 
Nehmer to pay up to $500 for a shredding business to shred 
union papers that are no longer needed.  Motion passed 
unanimously.   
A motion was made by Art Ciesielczyk and seconded by Dave 
Kroll to give Rasmussen College $100 for the use of a room for 
the elections.  Motion passed unanimously.   
A motion was made by Art Ciesielczyk and second by Jeremy 
Linberg to pay e-board members a one time covid payment of 
$100 and pay Kelsey Helf $60 for the meetings that were can-
celled.  
A motion was made by Jeremy Linberg and seconded by Steve 
Paradise to table the above motion for more clarification.  
Motion passed unanimously.   
A motion was made by Art Ciesielczyk and seconded by Dave 
Kroll to give everyone that attends the November union 
meeting a $25 Festival Foods gift card.  Motion passed unani-
mously.      
OTHER BUSINESS  
The winners of the Tony Van Scholarships are Alan Thomas, 
son of Bryce Thomas and Anna Kroll, daughter of Dave Kroll.  
Andrew Kroll is an alternate.    
NEXT MEETING 
A motion was made by Dave Kroll and seconded by Kelsey Helf 
to have the next meeting on Wednesday, September 23rd, at 7 
pm.  Motion passed unanimously. 
ADJOURNMENT  
A motion was made by Jeremy Linberg and seconded by Dave 
Kroll to adjourn the meeting.  Motion passed unanimously.  
NEWAL meeting adjourned at 2025 hours.    
The $10 door prize was won by Pete Knutson. 
Attendees: See attached sign-in sheet. 
Minutes submitted by Recording Secretary Jenny Starry. 
 
NOTE: There was no meeting in July as we could not meet 
the required quorum. 
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hats for peeps, but maybe if you want a sweatshirt, that may be a 

possibility. Hopefully, we can find union member's sizes for a proper 

fit. Union conventions still are being canceled, but the struggle to 

fight for fairness continues. Stay safe peeps and let's get this 

election mail out to the best of our ability 

In Solidarity, 

Kelly Heaney 

FFCRA= Families First Coronavirus 
Response Act 

 
The DOL has added 3 new questions and answers on 
FFCRA leave and using it for school closure.  These 
questions were posted on August 27, 2020.  they should 
help clarify some questions the members may be 
having as their children return to school either in 
person or virtual. The full list can be found here: 
https://www.dol.gov/agencies/whd/pandemic/ffcra-
questions 
My child’s school is operating on an alternate day (or other hybrid-
attendance) basis. The school is open each day, but students 
alternate between days attending school in person and days 
participating in remote learning. They are permitted to attend 
school only on their allotted in-person attendance days. May I take 
paid leave under the FFCRA in these circumstances? (added 
08/27/2020)  
Yes, you are eligible to take paid leave under the FFCRA on days 
when your child is not permitted to attend school in person and 
must instead engage in remote learning, as long as you need the 
leave to actually care for your child during that time and only if no 
other suitable person is available to do so. For purposes of the 
FFCRA and its implementing regulations, the school is effectively 
“closed” to your child on days that he or she cannot attend in 
person. You may take paid leave under the FFCRA on each of your 
child’s remote-learning days.  

•  My child’s school is giving me a choice between having my child 
attend in person or participate in a remote learning program for 
the fall. I signed up for the remote learning alternative because, for 
example, I worry that my child might contract COVID-19 and bring 
it home to the family. Since my child will be at home, may I take 
paid leave under the FFCRA in these circumstances? (added 
08/27/2020)  
No, you are not eligible to take paid leave under the FFCRA because 

your child’s school is not “closed” due to COVID–19 related reasons; 
it is open for your child to attend. FFCRA leave is not available to 
take care of a child whose school is open for in-person attendance. If 
your child is home not because his or her school is closed, but 
because you have chosen for the child to remain home, you are not 
entitled to FFCRA paid leave. However, if, because of COVID-19, 
your child is under a quarantine order or has been advised by a 
health care provider to self-isolate or self-quarantine, you may be 
eligible to take paid leave to care for him or her. See FAQ 63.  
Also, as explained more fully in FAQ 98, if your child’s school is 
operating on an alternate day (or other hybrid-attendance) basis, 
you may be eligible to take paid leave under the FFCRA on each of 
your child’s remote-learning days because the school is effectively 
“closed” to your child on those days.  

•  My child’s school is beginning the school year under a remote 
learning program out of concern for COVID-19, but has announced 
it will continue to evaluate local circumstances and make a 
decision about reopening for in-person attendance later in the 
school year. May I take paid leave under the FFCRA in these 
circumstances? (added 08/27/2020)  
Yes, you are eligible to take paid leave under the FFCRA while your 
child’s school remains closed. If your child's school reopens, the 
availability of paid leave under the FFCRA will depend on the 
particulars of the school’s operations. See FAQ 98 and 99.  

Vance Zimmerman 
Industrial Relations Director 
American Postal Workers Union, AFL-CIO 
1300 L Street, NW 
Washington, DC  20005-4128 

Subject: FFCRA Leave --Retirement and 
TSP article  
The following story from USPS "link" discusses refunds 
that are due employees on TSP and retirement deducted 
from their FFCRA leave pay. 
 https://link.usps.com/2020/09/01/pandemic-leave-update/ 

(Continued from page 1) 

https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions#63
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions#98
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions#98
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions#99
https://link.usps.com/2020/09/01/pandemic-leave-update/
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Your APWU Health Plan Representative is Jenny Starry  920-373-3225  

jennystarry@yahoo.com 

OPEN SEASON FOR HEALTH 
BENEFITS IS  

NOVEMBER 9-DECEMBER 14 

Because You’re Union — You’re Eligible 
Unionplus.org 

COVID INFO 

https://newal.org/wp-content/uploads/2020/07/COVID-

19-test-kits-SUT_Generic-version_5.29.2020-Cat-B-

002.pdf  

Start looking at your vacation needs for 

next year-Annual Leave bidding comes 

around in December!  We will be able to 

go on vacations next year, right CDC??  

City of Green Bay: 
Where do I need to wear a mask? 
 Every person must wear a mask whenever these two things are true: 
They are indoors or in an enclosed space, other than a private residence, and 
When there are other people present, who aren’t in that person’s household. 
This includes but is not limited to: restaurants, stores, barber shops, salons, public buildings such 
as schools, government buildings and museums, gyms, hallways, lobbies, and offices. 
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Greetings, my union brothers and sisters, I hope you are all doing 

well during these past few, tough months.  The COVID-19 virus 

has certainly thrown us all some curveballs and has added stress 

to our daily lives, but we will sustain and make it through this.  As 

of late, we have encountered our toughest hurdle yet…the 

appointment of the new Postmaster General Louis DeJoy.    I am 

writing this article to ensure union members are informed about 

what exactly is happening.  I have done my due diligence to make 

sure what I tell you are 100% facts.  There have been significant 

concerns across the country regarding the appointment of DeJoy 

and the handling of the USPS daily operations.  DeJoy is currently 

being asked to testify before the House and the Senate to answer 

for the mail delays and the “restructuring” process.  We can see 

firsthand the dismantling of machines right before our eyes, 

which is undeniable.   DeJoy is the first PMG in decades that has 

zero experience working for the postal service.   Louis DeJoy and 

his spouse own between $30 million and $75 million in assets in 

postal service competitors and contractors.  Having investments 

that compete with the postal service is an obvious conflict of 

interest.   The concerns are substantial and should be shared 

between both union members AND management as the future 

actions of the PMG will impact us all. 

So, what are the issues?  The first red flag that went up for me 

was the creation of the Postal Task Force in December of 2018.  

Donald Trump created this task force (committee) to look into 

the profitability of privatizing the post office, breaking it apart, 

and selling it off to private corporations.  This ‘task force’ should 

be unsettling to us all.  Reports from the task force 

recommended bringing the employee pay more in line with the 

broader labor market, placing scrutiny on the bargaining power 

of postal unions in wage and benefit negotiations, and also 

recommended that employee compensation bargaining power 

be eliminated.  In plain talk, that is an attack on the unions which 

protect your pay rate, benefits, and retirement.  One of the main 

issues currently crippling the postal service was the 

implementation of the 2006 Postal Accountability and 

Enhancement Act, which requires the postal service to pre-fund 

retiree health benefits 75 years into the future.  If it were not for 

this mandate, the service would not be in the financial crisis that 

it is.  The USPS is the ONLY organization in the country that has to 

do this.  This pre-funding forces the service to pay for retirement 

health care benefits for individuals who haven’t been born yet, 

let alone entered the workforce.  There is a glimmer of hope on 

the horizon, but still out of reach.  The U.S. House of 

Representatives recently passed the USPS Fairness Act H.R. 2382 

with a sweeping bi-partisan vote 309 votes to 106 votes.  This bill 

would assist in the repeal of the pre-funding mandate and get 

the postal service out of financial jeopardy.  By repealing the pre-

funding mandate, the postal service would be able to focus on 

investing and innovating new services that would sustain the 

postal service and secure our future well-being as employees.   

The setback is that the Fairness Act is being ignored in the 

Republican-controlled Senate and is not getting the attention it 

deserves.  In essence, it is being buried.  This is a major problem 

for postal employees as the Trump administration has publicly 

opposed any aid to assist the USPS while we are on the brink of 

devastating financial loss, setting the service up for sell-off.  The 

APWU has endorsed Joe Biden for president because he is an 

advocate for the postal service and understands what unions do 

for their members.  Biden supports postal unions; he does not 

want to eradicate them. 

In closing, I would like to share my hypothesis to what would 

happen to the USPS if forced to go private and sell.  If I had to 

make a prediction, I would assume Amazon and Wal-Mart would 

be the first bidders on purchasing the postal service.  How well 

do Wal-Mart and Amazon employees get paid?  How well are 

they treated?  Do they have a pension?  Remember, neither of 

those companies has unions.  As of August 22nd, Amazon is 

fighting back against workers’ increasing efforts to unionize.  

With privatization, postal unions would be dissolved.  No longer 

would employees be able to file grievances or have any sincere 

rights as employees.   Calling in for three days would no longer 

count as one occurrence; that would be history.  The majority of 

sick days would require doctor’s notes.  Cost of Living 

Adjustments would be a memory, and “scheduled” pay raises 

would be non-existent.   Our rate of pay could be cut in half, 

benefits would be diminished, and the pension will no longer 

exist.  I can make those predictions because that is what I was 

experiencing and witnessing before I started working for the 

USPS.  There are no guaranteed raises, and there is no job 

security because there is no union.  You are just a number.  

Managers can have you dismissed for the simplest of reasons.   

Finally, I want you to think about something; when you sit at the 

dinner table and look across at your significant other or your 

husband, wife, and children, you need to ask yourself a question.  

What is more important to you, politicians and their agenda OR 

your financial stability, your family healthcare benefits, and your 

retirement pension?  That answer is pretty clear.  These are 

extremely serious times, and the next few months will determine 

our occupational and financial future.  November is coming soon; 

vote like your job depends on it because it does.   

Strength in numbers,                              Bill Kabacinski 

A LOOK AT OUR CURRENT STATE OF AFFAIRS            BY BILL KABACINSKI  USPS CLERK 

https://newal.org/wp-content/uploads/2020/07/COVID-19-test-kits-SUT_Generic-version_5.29.2020-Cat-B-002.pdf
https://newal.org/wp-content/uploads/2020/07/COVID-19-test-kits-SUT_Generic-version_5.29.2020-Cat-B-002.pdf
https://newal.org/wp-content/uploads/2020/07/COVID-19-test-kits-SUT_Generic-version_5.29.2020-Cat-B-002.pdf
https://greenbaywi.gov/Faq.aspx?QID=444
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New shirts and hats are on our horizon! 

Does anyone have an idea for a new logo?   

Submit any ideas to your NEWAL rep today so 

we can get on this!  

 

Congratulations to our latest retirees—

Laura Lambert and Terry Boekman!  

“The USPS doesn't just perform the integral task of offering mailing and shipping 
services in accordance with its Universal Service Obligation, it is also often the social 
and economic lifeline to rural and low-income communities across the nation. Our 
support for the Postal Service must match the commitment that its workers bring to 
serving our communities.”                      
–Joe Biden    2020 Democratic Nominee for President of the United States  
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  “It is hard to think of an institution more central to the 

American life than the U.S. Postal Service.  Maybe that is why it 

is so easy to take it for granted.”  These words were spoken by 

actor Danny Glover in a Public Service Announcement 

concerning the future of the Postal Service.  Mr. Glover spoke 

on how both of his parents were postal workers and that he 

was hired by the Post Office for the Christmas holiday season.  

“My parents went to work knowing that what they did in our 

community was essential and is still true today.” 

  However, that essential service that was true not only since 

Danny Glover’s parents were postal workers but also since the 

Postal Service was first established by the Second Continental 

Congress back on July 26, 1775, and had Benjamin Franklin as 

the first Postmaster General.  In other words, the postal service 

was essential even before the birth of the United States as an 

independent nation nearly a year later. 

  Think of it, the U.S. Postal service was not only essential at its 

founding but also survived the Revolutionary War.  Maybe, 

George Washington’s crossing of the Delaware River, which 

occurred on the night of December 25-26, 1776, was to deliver 

late Christmas cards and packages that were considered to be 

essential.  I guess we will never know 100% for sure. 

  As I was researching the internet for this article, I discovered 

an interesting statistic.  America has been at war 92% of the 

time; 225 out of 244 years since 1776.  The United States has 

only been at peace for less than 20 years since its birth.  Not to 

mention, this nation had to endure at least a half dozen 

epidemics and pandemics, currently COVID-19.  Through it all, 

the USPS has been a public and essential service.  That is a part 

of the reason why the U.S. Postal Service has had a 91% 

approval rating, among all government services, from the 

American people. 

  Now the “bad news.”  President Trump’s newly appointed 

Postmaster General is Louis DeJoy. He was appointed on June 

15, 2020.  At the time of writing this article for the Bay Breeze, 

Postmaster DeJoy, in less than three months, seeks to undo 

nearly 245 years of essential service that the Postal service has 

given to the American people. 

  At the time of his naming as Postmaster General and CEO, 

DeJoy was president of LDJ Global Strategies with interests in 

real estate, private equity, consulting, and project management.  

However, DeJoy had no postal experience.  Most recently, at a 

Congressional hearing concerning his dismantling of postal 

sorting machines causing many delays of the mail, DeJoy was 

asked if he knew what the price of a postcard stamp was.  He 

did not know.  BTW, its 35 cents.  DeJoy, by August 7, 2020, had 

reassigned or displaced 23 senior USPS officials, including the 

two top executives overseeing day-to-day operations of the 

Postal Service. 

  DeJoy’s plan to dismantle over 600 mail sorting machines at 

mail processing plants across the nation is even more troubling.  

The United States is the hardest hit nation dealing with COVID-

19, our current pandemic.  It is also a presidential election year, 

and millions of American citizens plan to vote by “absentee 

ballot” to avoid standing in long lines while voting in person and 

risking contracting the Coronavirus.  Many news pundits, as well 

as many American citizens, believe this is why DeJoy was 

appointed by President Trump as Postmaster General.  

Postmaster General Benjamin Franklin must be rolling around in 

the grave if he knows who is the current Postmaster General. 

  In 2016, Louis DeJoy contributed over a million dollars to 

Donald Trump’s presidential election campaign as well as to 

many other Republicans running for political office.  DeJoy is 

now under investigation by the Congress of the United States 

that he had instructed his employees at LDJ Global Strategies to 

also donate to Trump’s election campaign, and DeJoy would pay 

them back through company bonuses.  That action is a Federal 

crime. 

  If President Trump wins re-election, he will most likely keep 

Louis DeJoy as Postmaster General.  The 245 years the Postal 

Service had as a public and essential service might not last much 

longer after November 3.  That is not to mention what will 

happen to our jobs and careers at the Post Office. 

  This is why we, as postal employees need to be registered and 

vote in this year’s presidential election.  The executive 

committee of the American Postal Workers Union has endorsed 

Joe Biden for President and Kamala Harris for Vice-president.  

We need to go out and support Biden and Harris as though our 

jobs and careers depend on it, which they indeed do.  That is 

(Continued on page 6) 
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why Mark Dimondstein said that this year’s presidential election 

would be the most important election for us as postal workers.  

For surely, if Trump is re-elected, we will, most likely, see a cut 

in pay and benefits that we now enjoy.  This is not to mention 

that our union membership will also be in jeopardy. 

  Also, remember the down-ballot elections for Congress.  Both 

conservative incumbents Mike Gallagher (WI – 8th district) and 

Glenn Grothman (WI – 6th district) have voted against all Postal 

Service stimulus and reform packages.  They both would like to 

see the Post Office privatized. 

In summary, Postmaster Louis DeJoy is our need to vote in this 

presidential election year.  To register and/or to receive a mail-

in (absentee ballot), go to myvote.wi.gov.  Be sure to vote this 

election year by November 3.  In Wisconsin, all ballots have to 

be delivered to the polling places by November 3.  Vote as if 

your job depends on it, which this year, it most certainly does. 

In solidarity, 

Steve Paradise 

Legislative Director 

 

Kelly and I had some fun while working the old grievances in the 

storage unit for a few hours.  Now I’m told we finally have some 

helpers ! YAY to you guys for stepping up!  Thank you so much! 

   

   

 

(Continued from page 5) 

Go to:  https://www.compassionstaugustine.org/signs-of-our-

times.html   for more links to the story about these tags that 

are created and displayed by postal customers in support of 

the USPS   

 7 

The Bay Breeze         Volume 63/Issue  5 

Save our Postal Service Rallies 2020         

More pics and videos @ NEWAL.org 

https://www.compassionstaugustine.org/signs-of-our-times.html
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